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L. A. Bill No. 36 of 1958 . 


THE SREEPADAM LANDS ENFRANCHISEMENT 

BILL , 1958. 

А 

BILL 
to provide for the enfranchisement of Sreepadam 
lands on payment of compensation and for othermatters 

connected therewith . 
Preamble - WHEREAS it is deemed expedient to provide for 
the enfranchisement of Sreepadam lands on payment of com 
pensation and for other matters connected therewith ; 

Be it enacted in the Ninth Year of the Republic of India as 
follows : 

1. Short title and commencement.- ( 1 ) This Act may be 
called the Sreepadam Lands Enfranchisement Act, 1958. 

(2 ) It shall come into force on such date as the Government 
may , by notification in the Gazette appoint. 

2. Definitions. In this Act, unless the context otherwise 
requires, 

( a ) basic tax means the tax imposed by the Government 
under the provisions of the Land Tax Act, 1955 ; 

(b ) holding means any Sreepadam land held by a land 
holder ; 

( c) Landholder means a person holding at the commence 
ment of this Act Sreepadam lands on Sreepadam pattam or other 
favourable tenures , and includes a person holding Sreepadam 
land on kuthakapattom . 

( d ) Sreepadam lands means 

(i) lands comprised in the freehold villages of Idakkode , 
lllamba, Mudakkal, Alamkodu , Avanavanchery , Attingal and . 
Kilattingal in the Chirayinkil Taluk , the revenue from which is 
wholly assigned in favour of the Sreepadam palace ; and 

(ii) other lands not being pandaravaka pattom lands 
situate in the State of Kerala and owned by the Sreepadam 
Palace. 

3. Cessation of the rights of Sreepadam Palace.- ( 1) . On 
and after the commencement of this Act, notwithstanding any 
thing contained in any law or contract, 
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( i) the Sreepadam Palace shall cease to have any right, 
claim or interest in respect of any holding under it , but shall be 
entitled to receive and be paid compensation as hereinafter pro 
vided for the extinguishment of such right, claim or interest; and 

( ii) except as provided in Section 7 , no landholder shall 
be liable to pay rent to the Sreepadam Palace . 

4 Landholders to be registered holders under Government. 
On and after the commencement of this Act 

(i) every landholder shall, subject to the provisions of 
Section 6 , have full proprietorship in the lands comprised in his 
holding and he shall be deemed to be a registered holder of such 
lands and the rights of the landholder shall be heritable and 
alienable; and 

(ii) the land comprised in every holding shall be subject 
to the basic tax and also to such other taxes and cesses as may 
be levied under any law for the time being in force . 

5. Compensation to the Sreepadam Palace.- ( 1 ) The Govern 
ment shall , by way of compensation for the extinguishment of 
the rights , claimsand interest of the Sreepadam Palace under 
Section 3, pay to the Palace compensation calculated at a sum 
equivalent to 8 1/3 times the annual rent which it was entitled 
to get immediately before the commencement of this Act , from 
the landholders . 

(2 ) The amount of compensation payable under sub - section 
( 1 ) shall be paid in cash . 

Explanation . For the purposes of this section and section 6 
the paddy portion of the rent shall be commuted into money at 
the rate of Rs. 1.25 per standard para . 
6. Holders of land on Kuthakapattam to pay compensation. 

( 1 ) In the case of holdings held on Kuthakapattam the land 
holder shall be liable to pay to the Government, in consideration 
of the enfranchisement of the lands comprised in his holding, an 
amount which shall be equal to 8 1/3 times the annual rent 
which he was liable to pay to the Sreepadam Palace immediately 
before the commencement of this Act. Such amount may be 
paid in nine equal annual instalments. 

( 2 ) The amount outstanding after payment of each instal 
ment under sub -section (1 ) shall bear interest at the rate of 5 
per cent per annum . 

( 3 ) For all amounts payable by a landholder under sub 
section ( 1) or sub - section ( 2 ) there shall be a first charge on the 
holding and the same shall be recoverable as arrears of land 
revenue under the Travancore- Cochin Revenue Recovery 
Act , 1951 . 

7. Liability to pay arrears of rent. - Notwithstanding any . 
thing hereinbefore contained , all arrears of rent accrued due 
and which remain unpaid to the Sreepadam Palace on the datę 
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of the commencement of this Act, in respect of any holding , shall 
be recoverable by or on behalf of the Sreepadam Palace in the 
same manner as they were recoverable immediately before the 
commencement of this Act . 

8. Appointment of Officers to settle tax , etc.- (1) As soon as 
may be after the commencement of this Act , the Government 
shall issue pattas or other documents evidencing the right of 
the landholder in the land comprised in his holding . Such 
pattas or other documents shall contain such particulars as may 
be prescribed . 

( 2 ) The Government may appoint or authorise such officer 
or officers as they deem necessary for the purpose of settling the 
tax or other dues payable by a landholder to the Government or 
to any other authority and for the issue of pattas or other docu 
ments. 

9. Indemnity.- (1) No suit or other legal proceeding shall lie 
against the Government for any act which is in good faith done 
or intended to be done under this Act. 

( 2) No suit, prosecution or other legal proceeding shall be 
instituted against any officer or person duly appointed or 
authorised under this Act in respect of anything in good faith 
done or intended to be done under this Act or the rules made 
thereunder . 

10. Power to make rules.- (1 ) The Government may , by 
notification in the Gazette , make rules for the purpose of carry 
ing into effect the provisions of this Act . 

( 2 ) In particular and without prejudice to the generality of 
the foregoing power such rules may provide for 

( a ) the procedure for the issue of pattas or other docu 
ments and the particulars they should contain ; 

(b ) prescribing forms where forms are necessary; 

( c) providing for appeals from orders of the officers 
appointed or authorised to issue pattas or other documents; 

(d ) regulating the powers of the appellate authority and 
the procedure to be followed by such authority ; 

( e ) all other matters required or allowed by this Act to 
be prescribed . 

(3 ) The power to make rules conferred by this section is 
subject to the condition of previous publication . 

( 4 ) The rules made under this section shall, as soon as 
possible after they are made, be laid before the Legislative 
Assembly for a period of not less than seven days and shall be 
subject to such modifications, by way of repeal or amendment, 
as the Legislative Assembly r ay make during the session in 
which they are so laid or the session immediately following . 


1. 11. Power to remove difficulties. - If any difficulty arises in 
giving effect to the provisions of this Act , the Governmentmay , 
as occasion may require, do anything which appears to them 
necessary for the purpose of removing the difficulty . 


Statement of Objects and Reasons . 


It is considered necessary to enfranchise the Sreepadam 
lands on payment of compensation by Government calculated at 
8 1/3 times the rent to which the Palace is entitled in respect of 
the said lands. In the case of lands held on Kuthakapattam , 
Government will receive the compensation from the landholders 
in nine equal annual instalments . In the case of other land 
holders no recovery is proposed to be made on account of 
compensation paid by the Government. The Bill is ended for 
this purpose. 


FINANCIAL MEMORANDUM : 


"Sreepadam lands Enfranchisement Bill, 1958 seeks to en 
franchise Sreepadam lands on payment of compensation by 
Government calculated at 8 1/3 times the income which Sree . 
padam Palace is now deriving from the lands, paddy being com 
*muted for the purpose at Rs. 1:25 per standard para . 

The extent of Sreepadam lands is 15772-63 acres of which 
780.54 acres lie in the Madras area. The land available for 
enfranchisement by the Bill will be about 15,000 acres less the 
lands already disposed of by the Palace by sale or gift. 

Taking into account the paddy rent of 25,438 paras and cash 
rent of Rs. 15,197, the total compensation payable by Govern 
ment to the Palace works out to Rs. 3,91,700 , roughly. The 
compensation will be paid in cash . 

The staff now employed by the Sreepadam Palace will be 
absorbed by the Government. The annual recurring expenditure 
on this account will come to approximately Rs. 48,000 . 

After enfranchisement of the lands Government will derive 
by way of basic tax about Rs. 30,000 annually . Besides this , 
lessees now holding lands on Kuthagapattom lease will be re 
quired to pay Government compensation at 8 1/3 times the 
pattom they are now paying. This compensation can be paid in 
9 equal annual instalments . It is not now possible to calculate 
the receipts by way of such compensation . 


K. R. Gouri. 


Kerala Gazette No. 48 dated 9th December 1958 . 
PART III 

NOTIFICATIONS 
L1-10826 / 58. 

25th November 1958 . 
In exercise of the powers conferred under section 102 of the 
Travancore- Cochin Panchayats Act (Act II of 1950 ) and the Rule 
188 of the Panchayat Rules, 1951, the amendments to the bye 
laws of Panchayats as detailed below are hereby approved and 
notified by the Director of Local Bodies, the same having been 
duly passed by the Panchayats concerned under section 99 of 
the above said Act . after observing all the formalities cotem 
plated under Rule 118 , 186 and 187 of the Panchayat Rules . 

THOMAS MANJOORAN , 
Trivandrum . 

Director of Local Bodies . 
AMENDMENTS. 

1. Ayalur Panchayat. 
In the bye-laws of Ayalur Panchayat approved by the Direc 
tor of Panchayats and published in the Gazette dated 13-4-1954 
delete clause one and add the following instead : 

" Every person who pays sirkar land tax in the Panchayat 
area shall pay to the Panchayat a cess at the rate of one naya 
paisa per annum for every five cents of land or part thereof 
unless such land is exempted by Government by notification in 
the Gazette from the cess . 

(2 ) " Delete clause 37" and add the same provisions as 
clause 63 under the last item "General" . 

2. Wadakancherry Panchayat. 
In the bye-laws of Wadakkancherry Panchayat approved by 
the Director of Panchayats and published in the Gazette dated 
26-1-1954 delete clause one and add the following instead . 

" Every person who pays sirkar land tax in the Panchayat 
area shall pay to the Panchayat a cess at the rate of one naya 
paisa per annum for every five cents of land or part thereof 
unless such land is exempted by Government by notification in 
the Gazette from the cess" . 

3. Ramamangalam Panchayat, 
In the bye-laws of Ramamangalam Panchayat approved by 
the Director of Panchayats and published in the Gazette datea 
23-2-1954 delete clause one and add the following instead . 

" Every person who pays sirkar land tax in the Panchayat 
area shall pay to the Panchayat a cess at the rate of one naya 
paisa per anrium for every five cents of land or part thereof 
unless such land is exempted by Government by notification in 
he Gazette from the cess " . 

G. 3642 
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4. Kothakulangara Panchayat. 
In the bye-laws of Kothakulangara Panchayat approved by 
the Director of Panchayats and published in the Gazette dated 
26-1-1954 delete clause one and add the following instead . 

" Every person who pays sirkar land tax in the Panchayat 
area shall pay to the Panchayat a cess at the rate of one naya 
paisa per annum for every five cents of land or part thereof 
unless such land is exempted by Government by notification in 
the Gazette from the cess" . 

5. Mazhuvannur Panchayat. 
In the bye- laws of Mazhuvannur Panchayat approved by the 
Director of Panchayats and published in the Gazette dated 
26-1-1954 , delete clause one and add the following instead . 

" Every person who pays sirkar land tax in the Panchayat 
area shall pay to the Panchayat a cess at the rate of one naya 
paisa per annum for every five cents of land or part thereof 
unless such land is exempted by Government by notification in 
the Gazette from the cess" . 

6. Rayamangalam Panchayat. 
In the bye-laws of Rayamangalam Panchayat approved by 
the Director of Panchayats and published in the Gazette dated 
26-1-1954 , delete clause one and add the following instead . 

" Every person who pays sirkar land tax in the Panchayat 
area shall pay to the Panchayat, a cess at the rate of one naya : 
paisa per annum for every five cents of land or part thereof 
unless such land is exempted by Government by notification in 
theGazette from the cess " . 

(2 ) Delete the words " annas two" appearing in the bye 
law No. 25 and add the words " ten naye paise " instead . 

7. Ollur Panchayat. 
In the bye- laws of Ollur Panchayat approved by the Director 
of Panchayats and published in the Gazette dated 26-1-1954. 
delete clause one and add the following instead . 

" Every person who pays sirkar land tax in the Panchayat 
area shall pay to the Panchayat a cess at the rate of one naya 
paisa per annum for every five cents of land or part thereof 
unless such land is exempted by Government by notification in 
the Gazette from the cess " . 

8. Puthur Panchayat . 
In the bye- laws of Puthur Panchayat approved by the Direc 
tor of Panchayats and published in the Gazette dated 16-2-1954 , 
delete clause one and add the following instead . 

Every person who pays sirkar land tax in the Panchayat 
area shall pay to the Panchayat a cess at the rate of one naya 
paisa . per annum for every 5 cents of land or part thereof 
unless such land is exempted by Government by notification in 
the Gazette from the land cess" . 
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9. Nellikuzhy Panchayat. 
In the bye-laws of Nellikuzhy Panchayat approved by the 
Director of Panchayats and published in the Gazette dated 
16-2-1954, delete clause one and add the following instead. 

" Every person who pays sirkar land tax in the Panchayat 
area shall pay to the Panchayat a cess at the rate of one naya 
paisa per annum for every 5 cents of land or part thereof, unless 
such land is exempted by Government by notification in the 
Gazette from the cess" . 

10. Kaiparamba Panchayat. 
In the bye-laws of Kaiparamba Panchayat approved by the 
Director of Panchayats and published in the Gazette dated 
16-2-1954 delete clause one and add the following instead. 

" Every person who pays sirkar land tax in the Panchayat 
area shall pay to the Panchayat, a cess at the rate of one naya 
paisa per annum for every 5 cents of land or part thereof, un 
less such land is exempted by Government by notification in the 
Gazette from the land cess " . 

11. Vallicode Panchayat. 
In the bye- laws of Vallicode Panchayat approved by the 
Director of Panchayats and published in the Gazette dated 
5-1-1954; delete clause one and add the following instead. 

" Every person who pays sirkar land tax in the Panchayat 
area shall pay to the Panchayat a cess at the rate of one naya 
paisa per annum for every five cents of land or part thereof 
unless such land is exempted by Government by notification in 
the Gazette from the cess " . 

( 2) In clause 14 , delete the words " 15 days" and insert 
“ 30 days" instead. 
( 3 ) Delete clause 29. 

12. Naranganam Panchayat. 
In the bye - laws of Naranganam Panchayat approved by the 
Director of Panchayats and published in the Gazette dated 
5-1-1954 , delete clause one and add the following instead . 

" Every person who pays sirkar land tax in the Panchayat 
area shall pay to the Panchayat a cess at the rate of one naya 
paisa per annum for every 5 cents of land or part thereof unless 
such land is exempted by Government by notification in the 
Gazette from the cess" . 

( 2 ) In the clause 25, delete the words " annas two each " 
and substitute " twelve naye paise " . 

13. Nedumudy Panchayat. 
In the bye-laws of Nedumudy Panchayat approved by the 
Director of Panchayats and published in the Gazette dated 
26-1-1954, delete clause one and add the following instead . 

" Every person who pays sirkar land tax in the Panchayat 
area shall pay to the Panchayat a cess at the rate of one naya 
paisa per annum for every 5 cents of land or part thereof unless 
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such land is exempted by Government by notification in the 
Gazette from the land cess " . 

(2 ) In clause No. 14 delete the words " anna one" and 
substitute the words " naye paise six " . 

(3 ) In clause No. 25 , delete the words " annas two " and 
substitute the words " Naye paise twelve" . 

14. Ezhakulam Panchayat. 
In the bye- laws of Ezhakulam Panchayat approved by the 
Director of Panchayats and published in the Gazette dated 
15-12-1953, delete clause one and add the following instead . 

" Every person who pays sirkar land tax in the Panchayat 
area shall pay to the Panchayat a cess at the rate of one naya 
paisa per annum for every 5 cents of land or part thereof unless 
such land is exempted by Government by notification in the 
Gazette from the cess " . 

15. Palamel Panchayat. 
In the bye-laws of the Palamel Panchayat approved by the 
Director of Panchayats and published in the Gazette dated 
12-1-1954 delete clause one and add the following instead . 

" Every person who pays sirkar land tax in the Panchayat 
area shall pay to the Panchayat a cess at the rate of one naya 
paisa per annum for every 5 cents of land or part thereof unless 
such land is exempted by Government by notification in the 
Gazette from the cess" . 

16. Yeroor Panchayat. 
In the bye- laws of the Yeroor Panchayat approved by the 
Director of Panchayats and published in the Gazette dated 
26-1-1954, delete clause one and add the following instead . 

" Every person who pays sirkar land tax in the Panchayat 
area shall pay to the Panchayat a cess at the rate of one naya 
paisa per annum for every 5 cents of land or part thereof unless 
such land is exempted by Government by notification in the 
Gazette from the cess " . 

17. Malayalapuzha Panchayat. 
In the bye -laws of theMalayalapuzha Panchayat approved 
by the Director of Panchayats and published in theGazette dated 
26-1-1954 , delete clause one and add the following instead . 

" Every person who pays sirkar land tax in the Panchayat 
area shall pay to the Panchayat a cess at the rate of one naya 
paisa per annum for every 5 cents of land or part thereof unless 
such land is exempted by Government by notification in the 
Gazette from the cess " . 

(2 ) Delete clause 20 and add the following instead. 
“ Profession tax shall be levied on income from agricultural 
products from those who pay Agricultural income Tax" : 
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NOTIFICATION . 
S.S.L.C. Examination --March 1959 (old and unified scheme) 

Kerala State 
The Public Examinations for the award of Secondary School Leaving Certificate will 
commence on 18th March 1959 in accordance with the Time Table attached to this notifi 
cation . 

2. The Examination for both school and private candidates will be held at the following 
centres . 


Sl. No. 


Name of centre 


Place of Examination 


Nameof school presenting 

candidates in the centre 


3 


4 


Adoor Govt. H.S.S., Adoor 1. Govt. H.S.S. Adoor 

2. N.S.S. H.S., Adoor 
2 Airoor 

M.T.H.S., Airoor 1. M.T.H.S., Airoor 
3 Ala 

Govt. H.S., Ala 1. Govt. H.S., Ala 
4 Alleppey 1 (Boys) 

S.D.V.H.S., Alleppey 1. S.D.V.H.S., Alleppey 
5 Alleppey II (Boys) Leo XIIIH.S., Alleppey 1. Leo XIII H.S. , Alleppey 

2. St. Joseph s Girls H.S., 

Alleppey 
6 Alleppey III (Boys) Mohammedan H.S., 1. Mohammedan H.S., Alleppey 

Alleppey 
7 Alleppey IV (Girls ) Govt. Girls H.S., Alleppey 1. Govt. Girls H.S., Alleppey 

2. St. Antony s Girls H.S. 

Alleppey 
8 Alur R.M.H.S., Alur 

1. R.M.H.S., Alur 
9 Alwaye I (Boys) St. Mary s H.S., Alwaye 1. St. Mary s H.S., Alwaye 

2. S.P. Works H.S. , Alwaye 
3. Alwaye Settlement H.s., 

Alwaye 

4. S. N. D.P.H.S., Alwaye 
10. Alwaye II (Girls) St. Francis Girls H.S., 1. St. Francis Girls H.S., Alwaye 

Alwaye 

2. Christava Mahilalayam H.s., 

Alwaye 
Amayannur H.S., Amayannur 

1. H.S. Amayannur 
12 Ambalapuzha 1 Govt. H.S., Ambalapuzha 1. Govt . H.S., Ambalapuzha 
13 Ambalapuzha II H.S., Kakkazham 

1. H.S., Kakkazham 
Ammadam 

St. Antony s H.S., 1. St. Antony s H.S., Ammadam 

Ammadam 
S.N.V.H.S., Anad 

1. S.N.V.H.S., Anad 
16 Anchal H.S., Anchal 

1. H.S., Anchal 
17 Anicad (Muvattupuzha) H.S., Anicad 

1. N.S.S. H.S., Anicad 
18 Anicad (Thiruvalla ) St. Mary s H.S., Anicad 1. St. Mary s H.S., Anicad 
19 Ankamaly H.S., Ankamaly 

i . H.S., Ankamaly 
20 Anthikad H.S. 

1. H.S., Anthikad 
21 Arakunnam 

St. George s H.S., 1. St. George s H.S., Arakunnam 
22 Arakuzha St. Mary s H.S., Arakuzha 1. St. Mary s H.S., Arakuzha 

2. St. Joseph s Girls H.S., 

Arakuzha 
23 Aranattukara 1.11.S., Aranattukara 1. T.H.S., Aranattukara 

2. 1.J. Girls H.S., Aranattukara 
24 Arathinkal St. Fr. Assisi H.S., 

1. St. Fr. Assisi H.S., 
Arathinkal 

Arathinkal 
G. 3741 
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14 


15 Anad 


Anthikad 
Arakunnam 


2 


1 


2 
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25 Aravithura 


26 Aroor 
27 Arumanoor 
28 Ashtamichira 
29 Athirampuzha I 
30 Athirampuzha II 


31 Attachakkal 


32. Attingal 1 (Boys) 
33. Attingal II (Girls) 
34 Ayalur 
35 Balaramapuram 
36 Bharananganam 


37 Bharanikavu 


38 Brahmamangalam 
39 Bhoothakulam 
40 Chalakudy 
41 Champakulam 
42 Changanacherry I 

( Boys) 
43 Changanacherry II 

(Boys) 
44 Changanacherry III 

(Girls ) 
45 Changanacherry 
46 Chathannur 


St. George sH.S., 1. St. Geroge s H.S., Aravithura 

Aravithura 
St. Augustine s H.S., Aroor 1. St. Augustine s H.S., Aroor 
New H.S., Arumanoor 1. H.S., Arumanoor 
G.S.H.S., Ashtamichira 1. G.S.H.S., Ashtamichira 
St. Mary sH.S., Girls 1. St. Mary s Girls High School, 
Athirampuzha 

Athirampuzha 
St. Al. H.S. , Athirampuzha 1. St. Aloysius H.S., Athiram 

puzha 
St. George s H.S. 1. St. George s H.S., 
Attachakkal 

Attachakkal 
Govt. H.S.S., Attingal 1. Govt. H.S.S., Attingal 
Govt . G.H.S. Attingal 1. Govt. G.H.S., Attingal 
S.M.H.S., Ayalur 

1. S.M.H.S., Ayalur 
H.S., Balaramapuram 1. H.S. , Balaramapuram 
St. Mary s H.S., 1. St. Mary s H.S., 
Bharananganam 

Bharananganam 
2. S.H. Girls H.S. , 

Bharananganam 
Pope Pius XI H.S., 1. Pope Pius XI H.S. , 
Bharanikavu 

Bharanikavu 
2. C.M.S.H.S., Kattanam 

3. H.S., Vallikunnam 
H.S. , Brahmamangalam 1. H.S., Brahmamangalam 
H.S., Bhoothakulam 1. H.S., Bhoothakulam 
Govt. H.S., Chalakudy 1. Govt. H.S., Chalakudy 

2. S.H.C. G.H.S., Chalakudy 
H.S., Champakulam 

1. H.S., Champakulam 
N.S.S. H.S., Perunnai 1. N.S.S. H.S., Perunnai 
St. Berchmans H.S., 1. St. Berchmans H.S., 
Changanacherry 

Changanacherry 
St. Joseph s Girls H.s., 1. St. Joseph s Girls H.S., 
Changanacherry 

Changanacherry 
Govt. H.s., Changanacherry 1. Govt. H.S., Changanacherry 
N.S.S. H.S., Chathannur 1. N.S.S. H.S., Chathannur 

2. S.N.V. Sanskrit H.S., 

Chathannur 
Govt. H.S., Chavara 1. Govt. H.S., Chavara 

2. Sanskrit H.S., Penmana 

3. Guhanandapuram Sanskrit H.S. 
S.V.H.S., Pooncode, 1. S.V.H.S., Pooncode, 
Chadayamangalam 

Chadayamangalam 
S.M.T.H.S., Chelakara 

1. S.M.T.H.S., Chelakara 

2. L.F. Girls H.S., Chelakara 
St. Mary s H.S., Chellanam 1. St. Mary s H.S., Chellanam 
P.H.S., Chendamangalm 1. P.H.S., Chendamangalam 

2. H.S., Elanthikara 
St. Antony s H.S., 1. St. Antony s H.S., Chengalam 

Chengalam 
Govt. H.S., Chengannur 1. Govt. H.S., Chengannur 
Govt. Girls H.S. , 1. Govt. Girls H.S., 
Chengannur 

Chengannur 
2. St. Anne s Girls H.S. 

Chengannur 

3. Sree Vijayeswari Girls H.S., 
St. Teresa s B.C.G.H.S., 

Cheriyanad 

1. St. Teresa s B.C. Girls H.S. , 
Chengannoor 

Chengaroor 
S.N.D.P.H.S., 

1. S.N.D.P.H.S., 
Chenneerkara 

Chenneerkara 
Mahatma H.S., Chennithala 1. Mahatma H.S., Chennithala 
Christ King H.S., Cheppad 1. Christ King H.S., Cheppad 


47 


Chavara 


manayil 


48 Chadayamangalam 


49 


Chelakara 


50 Chellanam 
Si Chendamangalam 
52 Chengalam 
53 Chengannur 1 (Boys) 
54 Chengannur II (Boys) 


55 Chengaroor 
56 Chenneerkara 


57 Chennithala 
58 Cheppad 


معنی 


1 


3 


4 


59 Cherai 


60 Cherianad 
61 Cheriazheekal 
62 Cheranellur 
63 Cherpu 
64 Cheruthuruthy 
65 Chettikulangara 
66 Chingavanam 


6 ) Chingavanam 
68 Chirayinkil 
69 Chittur 


70 Chunakara 
71 Cochin 


72 Cranganore 1 (Boys) 
73 Cranganore II (Boys) 
74 Dhanuvachapuram 


puram 


75 East Kallada 
76 Edakulam 
77 Edanad 
78 Edappally 
79 Edathua 


R.V.U.H.S., Cherai 1. R.V.U.H.S., Cherai 

2. V.V.S.H.S., Vadakkakom 
3. St. Augustine s Girls H.S., 

Kuzhuppilly 
Devaswom H.S., Cherianad 1. Devaswom H.S., Cherianad 
H.S., Cheriazhcekal 1. H.S., Cheriazheekal 
Al. F.H.S., Cheranellur 1. Al. F.H.S., Cheranellur 
C.N.N. H.S., Cherpu 1. C.N.N. H.S., Cherpu 

2. C.N.N. G.H.S., Cherpu 
H.S., Cheruthuruthy 1. H.S., Cheruthuruthy 
H.S., Chettikulangara 1. H.S., Chettikulangara 
St. Thomas H.S., 1. St. Thomas H.S., 
Chingavanam 

Chingavanam 
2. A.V. Sanskrit H.S., Kurichy 

3. Mary Mag G.H.S. Kurichy 
Mahilasadanam N.S.S. H.s., 1. Mahilasadanam N.S.S.H.S. 
Chingavanam 

Chingavanam 
S.C.V.H.S., Chirayinkil 1. S.C.V.H.S., Chirayinkil 
H.S., Chittur 

1. H.S., Chittur 
2. V.G.H.S., Chittur (Girls) 
3. Patassala Sanskrit H.S., 

Chittur 
Govt. H.S., Chunakara 1. Govt . H.S., Chunakara 
T.D.H.S., Cochin 

1. T.D.H.S., Cochin 
2. H.E.H.M.M.H.S., 

Mattancherry 

3. Girls H.S.,Mattuncherry 
H.S.S., Cranganore 1. H.S.S., Cranganore 
G.H.S., Cranganore . 1. Girls H.S., Cranganore 
Govt. H.S., Dhanuvacha. 1. Govt. H.S., Dhanuvacha 

puram 
C.V.K.M.H.S., East Kallada 1. C.V.K.M.H.S., East Kallada 
Gurukulam H.S., Edakulam 1. Gurukulam H.S., Edakulam 
H.S., Edanad 

1. H.S. , Edanad 
Govt. H.S., Edappally 1. Govt. H.S., Edappally 
St. AloysiusH.S., Edathua 1. St. Aloysius H.S., Edathua 

2. M.T.S.G.H.S., Anaprambal, 

Thalavady 
H.S., Edavanakad 

1, H.S., Edavanakad 
A.M.M.H.S., Edayaranmula 1. A.M.M.H.S., Edayaranmula 
Edava Muslim H.S., 1. Edava Muslim H.S. , 
Venkulam 

Venkulam 
St. Mary s H.S., Elankulam 1. St. Mary s H.S., Elankulam 
H.S., Elenji 

1. H.S., Elenji 
2. St. Paul s Girls H.S., 

Mutholapuram 
H.S. , Elankunnapuzha 

1. H.S. 

Elankunnapuzha 

2. H.S., Oachentlıuruthu 
St. Aloysius H.S., 

1. St. Aloysius H.S., 
Elthuruthu 

Elthuruthu 
St. John s H.S., 

1. St. John s H.S., Eraviperoor 
Eraviperoor 
K.V.H.S., Eriyad 

1. K.V.H.S., Eriyad 
. S.R.V.H.S., Ernakulam 1. S.R.V.H.S., Ernakulam 
St. Albert s H.S., 

1. St. Albert s H.S., Ernakulam 
Ernakulam 

2. St. Augustine s H.S., 

Ernakulam 

3. M.I.H.S., Ernakulam (Boys) 
Govt. G.H.S., Ernakulam 1. Govt. Girls H.s., Ernakulam 

2. St. Mary s Convent G.11.s. 

Ernakulam 
3. M.I.H.S. , Ernakulam (Girls ) 


80 Edavanakad 
81 Edayaranmula 
82 Edava 


83 Elankulam 
84 Elenji 


85 Elankunnapuzha 


86 Elthuruthu 


. 


87 Eraviperoor 
88 Eriyad 
89. Ernakulam 1 (Boys ) 
90 Ernakulam II ( Boys) 


91 


Ernakulam ni (Girls) 


2 


92 Ernakulam IV (Girls) 
93 Ernakulam V (Girls) 
94. Erumapetty 
95 Erumapramattam 
96 Erumely 
97 Eruvellipra 


L.M.C.C.H.S. for Girls 

Ernakulam 
St. Teresa s C.G.H.S., 

Ernakulam 
H.S., Erumapetty 
Melucavu District C.M.S. 

H.S. 
St. Thomas H.S., Erumely 
St. Thomas H.S. 

Eruvellipra 
Govt. H.S., Ettumanoor 
St. Sebastian s H.S., 

Gothuruthy 
H.S. , Haripad 
H.S., Iranikulam 


98 Ettumanoor 

99 Gothuruthy 
100 Haripad 
101 Iranikulam 


1. L.M.C.C.H.S. for Girls, 

Ernakulam 
1. St. Teresa s C.G.H.S., 

Ernakulam 
1. H.S., Erumapetty 
1. Melucavu District C.M.S. 

H.S., Erumapramattam 
1. St. Thomas H.S., Erumely 
1. St. Thomas H.s., 

Eruvellipra 
1. Govt. H.S. , Ettumanoor 
1. St. Sebastians H.S., 
1. H.S., 
1. H.S. 
2. St. Antony s Girls H.S., 

South Thanissery 
1. V.V.H.S., Irenipuram 
1. Govt. H.S., Irinjalakuda 
2. N.S.H.S., Irinjalakuda 
1. Govt. Girls H.S., Irinjalakuda 

L.T.C.G.H.S. 


GOPWJam 


--- 


102 
103 


Irenipuram 

V.V.H.S., Irenipuram 
Irinjalakuda 1 (Boys) Govt. H.S., Irinjalakuda 
Irinjalakuda II (Girls) Govt. G.H.S., Irinjalakuda 


104 


Irinjalakuda 


105 
106 


1. H.S.) 


2. Sand, Irumparangad 


Irumpanam 
Irumpanangad 
Kadakkal 
Kadakkavur 
Kadammannitt 
Kadampanad 
Kadanad 


107 
108 
109 
TIO 
III 


1 . 


Kadampanad 
Kadanad 


112 


Kadaplamattom 
Kaduthuruthy 


113 


1. St. 


H.S., 


Michael Tom 


114 


Kainakary 
Kaipattur 


115 


1 . 


H.S., Irumpanam 

1. H.S., Irumpanam 
H.S., Irumpanangad 

Ezhukone 
H.S., Kadakkal 

H.S., Kadakkal 
S.S.P.B.H.S., Kadakkavur 1. S.S.P.B.H.S., Kadakkavur 
Govt.H.S., Kadammannitta 1. Govt. H.S., 

Kadammanitta 
H.S., 

,,Kadampanad 1. H.S., 
St. Sebastian s H.S., 1. St. Sebastian s H.S., 

Kadanad 
St. Antony s H.S., 1. St. Antony s H.S. , 

Kadaplamattom 
St. Michael s H.S., 
Kaduthuruthy 

Kaduthuruthy 
2. St. 

Agne s Girls H.S. 

Muttuchira 

3. S.M.V.H.S., Kallara 
St. Mary s H.S., Kainakary 1. St. Mary s H.S., Kainakary 

2. H.F.G.H.S. , Kainakary 
St.George s Mt. H.S., 

St. George s Mt. H.s. 
Kaipattur 

Kaipattur 

2. S.N.V.H.S., Angadical 
St. George s H.S. , 1. St. George s H.s. 
A.N.M.H.S., Pinnackanad , 1. A.N.M.H.S.,Pinnackanad , 

Kalaketty 
H.S., Kalanjoor 

H.S., Kalanjoor 
H.S., Kalavoor 

1. H.S., Kalavoor 
H.S., Kalayanthani H.S. 

Kalayanthani 

H.S., Kallissery 
lype Memorial H.s. , Kaloor 1. lype MemorialH.S., Kaloor 
B.V.M.H.S., Kalparamba 1. B.V.M.H.s. , Kalparamba 
H.S., Kandamangalam 1. H.S., Kandamangalam 
H.S., Kandassankadavu 1. H.S., Kandassankadavu 

2. S.H.of Mary s C.G.H.S., 

Kandassankadavu 
H.S., Kangazha 

1. H.S., Kangazha 
H.S., Kanichikulangara 1. H.S., Kanichikulangara 
Muslim H.S., Kaniyapuram 1. Muslim H.S., K.niyapuram 

2. St. Vincent H.s., Kaniyapuram 
3. Our Lady of Mercy H.S., 

Puthenkurichi 


116 


117 


Kalaketty 


Kaipuzha 
Kalaketty 
Kalanjoor 
Kalavoor 
Kalayanthani 
Kallissery 
Kaloor 
Kalparaniba 
Kandamangalam 
Kandassankadavů 


118 
119 
1 20 
121 
122 
123 
124 
125 


1 . 


I. 


126 
127 
128 


Kangazha 
Kanichikulangara 
Kaniyapuram 


5 


1 


129 


Kanjoor 


139 Karamveli 


141 


Kanjikuzhy 

Mt. Carmel G.H.S., 1. Mt. Carmel Girls H.S., 
Kanjikuzhy 

Kanjikuzhy 
130 Kanjiramattom St. Aloysius H.S. 1. St. Aloysius H.S., 

Kanjiramattom 

Kanjiramattom 

2. L.F.G.H.S., Kanjiramattom 
131 Kanjiracode 

Kanjiracode St. Margarets 1. Kanjiracode St. Margarets 
Girls H.S. 

Girls H.S. 
132 Kanjiramittam 

H.S., Kanjiramittam 1. H.S., Kanjiramittam 
(St. Ignatious) 

(St. Ignatious) 
133 Kanjiramkulam H.S., Kanjiramkulam 1. H.S., Kanjiramkulam 
134 Kanjirappally 1 (Boys ) Govt. H.s., Kanjirappally 1. Govt. H.s. , Kanjirappally 
135 Kanjirappally II (Girls) St. Mary s G.H.S., 1. St. Mary s Girls H.s., 

Kanjirappally 

Kanjirappally 
136 Kanjoor 

St. Sebastian s H.S., 1. St. Sebastian s H.S., 
Kanjoor 

2. St. Joseph s C.G.H.S., 

Kanjoor 

3. H.S., Sreemoolanagaram 
137 Kannankara St. Mathew s H.S. , 

1. St. Mathew s H.S., 
Kannankara 

Kannankara 

2. H.S. , Charamangalam 
138 Karakonam H.S., Karakonam 

1. H.S., Karakonam 

S.N.D.P.H.S., Karamveli 1. S.N.D.P.H.S., Karamveli 
140 Kariampilavu N.M.H.S., Kariampilavu 1. N.M.H.S., Kariampilavu 

2. Eben Ezer H.S., Angadi, 

Ranni 
Karicode 

H.S., Karicode , Mangad 1. H.S. , Karicode, Mangad 
142 Karimkunnam 

St. Augustine s H.S. 1. St. Augustine s H.S. , 
Karimkunnam 

Karimkunnam 
143 Karikkattoor C.C.M.H.S., Karikkattoor, 1. C.C.M.H.S., Karikkattoor, 
Manimala 

Manimala 
144 Karimannoor 

St. Joseph s H.S., 1. St. Joseph s H.S. 
Karimannoor 

Karimannoor 
145 Karingal 

H.S., Karingal 

1. H.S., Karingal 
146 Karthikappally St. Thomas H.S., 

1. St. Thomas H.S., 
Karthikappally 

Karthikappally 
147 Karukachal .N.S.S. H.S., Karukachal 1. N.S.S. H.S., Karukachal 

2. C.M.S., H.S., Nedungadap 

pally 
148 Karukutty 

St. Joseph s C.G.H.S., 1. St. Joseph s C.G.H.S., 
Karukutty 

Karukutty 
149 Karunagappally H.S., Karunagappally 1. H.S., Karunagappally 
150 Karuvatta 

N.S.S. H.S., Karuvatta 1. N.S.S. H.S., Karuvatta 
151 Kattakada 

H.S., Kattakada 

1. H.S., Kattakada 
152 Kattur (Pathanamthitta ) H.S., Kattur 

1. N.S.S. H.S., Kattur 
153 Kattur (Trichur District) Pompei St.Mary s H.S., 1. Pompei St. Mary s H.S., 

Kattur 

Kattur 
154 Kaviyoor 

N.S.S. H.S., Kaviyoor 1. N.S.S. H.S., Kaviyoor 
155 Kayamkulam 

Govt. H.S., Kayamkulam 1. Govt . H.S., Kayamkulam 

2. Sri Vittoba H.S., Kıyamkulam 
156 Kayamkulam II (Girls) St. Mary s G.H.S., 1. St. Mary s Girls H.s., 

Kayamkulam 

Kayamkulam 
157 Keezhillam 

St. Thomas H.S., 1. St. Thomas H.S., 
Keezhillam 

Keezhillam 
158 Kidangannur 

S.V.G.V.S.H.S., 1. S.V.G.V.S. H.S. 
Kidangannur 

Kidangannur 
159 Kidangoor 

St.Mary s H.S., Kidangoor 1. St. Mary s H.S., Kidangoor 

2. N.S.S. H.S. , Kidangoor 

3. N.S.S. H.S., Kizhuvankulam 
160 Kilimanoor 

R.R.V.H.S., Kilimanoor 1. R.R.V.H.S., Kilimanoor 
Kizhakkampalam St. Joseph s H.S., 

1. St. Joseph s H.S., 
Kizhakkampalam 

Kizhakkampalam 
162 Kodakara 

National H.S., Kodakara 1. NationalH.S., Kodakara 
163 Koipallykaranna H.S., Koipallykaranna 1. H.S., Koipallykaranma 
164. Kolencherry St. Peter s H.S., Kolen 1. St. Peter s H.S., Kolencherry 

cherry 


161 


6 


I 


172 


2. 
T.S.H.S., Kottayam 


I: S.H.M.H.S., Kottayam 


165 Koonammavu 

St. Philomina s.H.S ., 1. St. Philomina s H.S., 
Koonammavu 

Koonammavu 
166 Koottika! 

St. George s H.S., 1. St. George s H.S., Koottikal 

Koottikal 
167 Konni 

Republican H.S., Konni 1. Republican H.S., Konni 
168 Konni ! 

K.K.N.M.H.S. Konni 1. K.K.N.M.H.S., Konni 
169 Koratty M.A.M.H.S., Koratty 1. M.A.M.H.S., Koratty 

2. L.F.G.H.S., Koratty 
170 Kothamangalam Mar Basil H.S., Kotha . 1. Mar Basil H.S., Kotha 

mangalam 

mangalam 
2. St. 

George s H.S., Kotha 

mangalam 
3. St. 

H.S., Kavalangad 
4. St. Augustine s G.H.s. , 

Kothamangalam 
5. St. Stephen s H.S., 

Keerampara 
171 Kottanagal 

St. George s H.S. , Kottangal 1. St. George s H.S. , Kottangal 
Kottappuram 

H.S., Kottappuram , 1. H.S., Kottappuram , 
Paravoor 

Paravoor 
173 Kottarakara Govt. H.S., Kottarakara 1. Govt. H.S., Kottarakara 

2. M.T.G.H.S., Kottarakara 

3. S.K.V.H.S., Thrikannamangal 
174 

Kottayam 1 (Boys) N :S.H.S., Karapuzha 1. N.S.H.S., Karapuzha 
175 Kottayam II ( Boys) 

C.M.S.H.S., Kottayam 1. C.M.S.H.S., Kottayam 
176 Kottayam III (Boys) M.D.S.H.S., Kottayam 

1. M.D.S.H.S., Kottayam 

Kanjikuzhy 
177 Kottayam IV (Boys) M.T.S.H.S., Kottayam 
178 Kottayam V ( Boys) S.H.M.H.S., Kottayam 
179 Kottayam VI (Girls) B.M.G.H.S. , Kottayam 

1: B.M.G.H.S., Kottayam 
2. St. Anne s G.H.S., Kottayam 
3. St. Thomas G.H.S., Puthen 

Angadi 
180 Kottiyam C.F.H.S., Kottiyam 

C.F.H.S., Kottiyam 
181 Kozhencherry 1 (Boys) St. Thomas H.s. , Kozhen 1. St. Thomas H.s., Kozhen 

cherry 

cherry 
182 Kozhencherry II (Girls) St. Mary s G.H.S., 1. St. Mary s Girls H.s., 

Kozhencherry 

Kozhencherry 
183 Kozhinjampara St. Paul s H.S., 

1. St. Paul s H.S., 
Kozhinjampara 

Kozhinjampara 
184 Kudamaloor H.S., Kudamaloor 

1. H.S., Kudamaloor 

2. D.V.S.H.S., Kumaranalloor 
185 Kudayathur H.S., Kudayathur 

I. H.S., Kudayathur 
186 Kulakada 

Govt. H.S., Kulakada 1. Govt. H.S., Kulakada 
187 Kulathur H.S., Kulathoor 

1. H.S., Kulathoor 
(Neyyattinkara) 

(Neyyattinkara) 
188 

Kulathoor (Trivandrum ) H.S., Kulathoor 1. H.S., Kulathoor (Trivandrum ) 
189 Kulasekharamangalam Govt. H.S., Kulasekhara 1. Govt.H.S., Kulasekhara 

mangalam 
190 Kumarakom 

Govt. H.S., Kumarakom 1. Govt. H.S., Kumarakom 
191 Kumbalam G.H.S., Kumbalam 

1. G.H.S., Kumbalam 
192 Kumbalampoika H.S. , Kumablampoika 1. H.S., Kumbalampoika 

2. H.S., Vadasserikara 
193 Kumbalanghy St. Peter s H.S., 1. St. Peter s H.S., Kumbalanghy : 

Kumbalanghy 
194 Kumbanad 

N.M.H.S., Kumbanad 1. N.M.H.S., Kumbanad 
195 

M.G.D.H.S., Kundara 1. M.G.D.H.S., Kundara 
196 Kunnamkulam 1 (Boys) H.S., Kunnamkulam 1. H.S. , Kunnamkulam 
197 Kunnamkulam II (Girls) G.H.S., Kunnamkulam 

2. M.J.D.H.S., Kunnamkulam 
1. G.H.S., Kunnamkulam 
2. B.C.Girls H.S., Kunnan 

kulam 
198 Kunnamthanam 

N.S.H.S., Kunnamthanam 1. N.S.H.S., Kunnamthanam 
199 Kunnom 

Govt. H.S. , Kupnom 1. Govt. H.S. , Kunnom 
200 Kunnom (Vechoochira) M.T.H.S., Kunnom 1. M.T.H.S., Kunnom (Vechoo 

chira ) 


mangalan 


Kundara . 
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201 


ܐܘܐ 


203 


204 


205 
206 
207 


208 
209 
210 
211 
212 


213 
214 
215 
216 
217 
218 
219 
220 
221 


Kuravilangad St. Mary s H.S.. 

1. St. Mary s H.S., 
Kuravilangad 

Kuravilangad 
2. St. Mary s G.H.S., 

Kuravilangad 

3. N.S.S. H.S., Kattampack 
Kuriannoor 

M.T.H.S., Kuriannoor 1. M.T.H.S., Kuriannoor 
Kurkancherry 

J.P.E.H. and Training 1. J.P.E.H.and Training 

School, Kurkmcherry School, Kurkancherry 
Kurumpanedom St. Peter s H.S., 

1. St. Peter s H.S., 
Kurumpanedom 

Kurumpanedom 
Kuruppampady M.G.M.H.S., Kuruppampady 1. M.G.M.H.S.,Kuruppampadly 
Kurichithanam H.S., Kurichithanam 1. H.S., Kurichithanam 
Kuthiathode 

E.C.E.K. Union H.S., 1. E.C.E.K. Union H.S., 
Kuthiathode . 

Kuthiathode 
Kuttanellur 

A.A.H.S., Kuttanellur 1. A.A.H.S., Kuttanellur 
Kuttur 

Govt. H.S., Kuttur 1. Govt. H.S., Kuttur 
Kuzhikkala 

C.M.S.H.S., Kuzhikala 1. C.M.S.H.S., Kuzhikala 
Kuzhikalidavaka 

H.S., Kuzhikalidavaka 1. H.S., Kuzhikalidavaka 
Kuzhikkattussery St.Mary s G.H.S. , 1. St. Mary s G.H.S., 
Kuzhikkattussery 

Kuzhikkattussery 
Kuzhimathicaud H.S., Kuzhimathicaud 

1. H.S., Kuzhimathicaud 
Mala 

St. Antony s H.S., Mala 1. St. Antony s H.S., Mala 
Malayinki! H.S., Malayinkil 

1. H.S., Malayinkil 
Mallappally 

C.M.S.H.S. Mallappally 1. C.M.S.H.S., Mallappally 
Manacaud (Thodupuzha) N.S.S.H.S., Manacaud 1. N.S.S.H.S., Manacaud 
Manalur H.S., Manalur 

1. H.S.. Manalur 
Mangalam 

Govt . H.S., Mangalam 1. Govt . H.S., Mangalam 
Mangayil 

Govt. H.S. ,Mangayil 1. Govt. H.S., Mangayil 
Manickamangalam N.S.S.H.S., Manicka 1. N.S.S.H.S. , Manicka 
mangalam 

mangalam 
2. Brahmanandodayam H.S., 

Kalady 
Manimala 

St. George H.S., Manimala 1. St. George H.S. , Manimala 
Mannanam St. Ephrem s H.S. 

1. St. Ephrem s H.S., 
Mannanam 

Mannanam 
Mannar N.S.S.H.S., Mannar 1. N.S.S.H.S., Mannar 

2. St. Thomas H.S., Kadapra 
Mannuthy 

V.V.H.S., Mannuthy 1. V.V.H.S., Mannuthy 
Mannarcaud 

St. Mary s H.S. 1. St. Marys H.S. 
Mannarcaud 

Mannarcaud 
Marangattupally St. Thomas H.S., 

1. St. Thomas H.S., 
Marangattupally 

Marangattupally 
Maramon 

M.A.M.H.S., Maramon 1. M.A.M.H.S. Maramon 
Mattom (Mavelikara) H.S., Mattom (Mavelikara) 1. H.S., Mattom (Mavelikara ) 
Mattakara 

St. Joseph s Girls H.S., 1. St. Joseph s Girls, H.S., 
Mattakkara 

Mattakkara 
Mattam (Trichur Dt.) St. Francies H.S., Mattam 1. St. Francis H.S., Mattam 
Mavelikara 1 

Govt. H.S. , Mavelikara 1. Govt. H.S., Mavelikara 
Mavelikara II 

B.H.H.S., Mavelikara 1. B.H.H.S., Mavelikara 
Mavelikara II Govt. H.S., Mavelikara 1. Govt. H.S., Mavelikara 
(Girls) 

(Girls) 
Mayannur 

St. Thomas H.S. , Mayannur 1. St. Thomas H.S., Mayannur 
Mayyanad H.S., Mayyanad 

1. H.S., Mayyanad 
Mezhuveli P.H.S., Mezhuveli 

1. P.H.S., Mezhuveli 
Mithirmala H.S. , Mithirmala 

1. H.S., Mithirmala 
Monkompu 

A.T.H.S., Monkompu 1. A.T.H.S., Monkompu 
Mulavattam 

V.1. Mathen s H.S., 1. V.I. Mathen s H.S., 

Nattakom , Moolavattami Nattakom , Moolavattam 
Moothakunnan S.N.M.H.S., Moothakunnam 1. S.N.M.H.S., Moothakunnam 
Mulakuzha H.S., Mulakuzha 

1. H.S., Mulakuzha 

2. S.H.V.S.H.S., Karakkad 
Mulanthuruthy Govt. H.S., Mulanthuruthy 1. Govt. H.S., Mulanthuruthy 
Mundakayam C.M.S.H.S., Mundakayam 1. C.M.S.H.S.. Mundakayam 


222 
223 


224 


225 
226 


227 


.228 
229 
230 


231 
232 
233 
234 


235 
236 
237 
238 
239 
240 


241 
242 


243 
244 
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3 
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245 
246 
247 
248 


Mundathicode 
Munnar 
Murkanad 
Murukkumpuzha 
Mutholy 
Muthukulam 
Muvattupuzha 


H.S., Mundathicode 1. H.S., Mundathicode 
H.S., Munnar 

1. H.S., Munnar 
H.S., Murkanad 

1. H.S., Murkanad 
St. Augustine s H.S., 1. St. Augustine s H.S., 

Murukkumpuzha Murukkumpuzha 
St. Antony s H.S., Mutholy 1. St. Antony s H.S., Mutholy 

G.H.S., Mutholy 
H.S., Muthukulam 

1. H.S., 


249 


2. St. Josephthukulam 


250 
251 


2. St. Augustine suvattupuzha 


252 Mylapra 
253 Mylode 
254 

Nadavaramba 
255 

Nalleppilly 
256 

Namakuzhi 
257 Nangiarkulam 
258 Nanniyode 
259 

Narakkal 


260 
261 
262 


Navaikulam 
Nedumangad 
Nedumbassery 


263 


Nedumkunnam 


264 
265 


Nedunganda 
Nellimoodu 


266 


Nemmara 


267 
268 


Nemom 
Neyyattinkara 


Muvattupuzha 
Sacred Heart H.S., Mylapra 1. Sacred Heart H.S., Mylapra 
T.E.M.H.S., Mylode, 1. T.E.M.H.S., Mylode, 
Pooyapally 

Pooyapally 
H.S., Nadavaramba 1. H.S., Nadavaramba 

2. H.S., Karupadanna 
S.K.H.S., Nalleppilly 1. S.K.H.S., Nalleppilly 
H.S., Namakuzhi 

1. H.S., Namakuzhi 
B.E .H.S ., giarkulam 1. B.B.G.H.S., angiarkulam 
S.K.V.H.S., Nanniyode 1. S.K.V.H.S.,Nanniyode 
Govt. H.S., Narakkal 1. Govt. H.S., Narakkal 

2. L.F.G.H.S., Narakkal 
H.S., Navaikulam 1. H.S., Navaikulam 
H.S., Nedumangad 1. H.S., Nedumangad 
M.A.H.S., Nedumbassery 1. M.A.H.S., Nedumbassery 

2. H.S., Parakadavu 
St. John s Baptists H.S., 1. St. 

John s Baptists H.S., 
Nedumkunnam 

Nedumkunnam 
2. St. Teresa s H.S., Nedum 

kunnam 
S.N.V.H.S., Nedunganda 1. S.N.V.H.S., Nedunganda 
New H.S., Nellimoodu 

1. New H.S., Nellimoodu 
2. St. Chrysostam s H.S., 

Nellimoodu 
Govt. G.H.S., Nemmara 1. Govt. G.H.S., Nemmara 

2. H.S. Nemmara 
Victory H.S., Nemom 1. Victory H.s., Nemom 
H.S., Neyyattinkara 1. H.S., Neyyattinkara 

2. St. Teresa s Girls H.S., 

Neyyattinkara 
St. Mary s H.S., Niranam 1. St. Mary s H.S., Niranam 
Govt. H.S., Ollur 

1. Govt. H.S., Ollur 

2. St. Mary s G.H.S., Ollur 
H.S., Padanilam 

1. H.S., 
H.S., Pakalkuri 

1. H.S., Pakalkuri 
St. Thomas H.S., Palai 1. St. Thomas H.S., Palai 

2. Sakthivilasam H.S., Edanad 
St. Mary s Girls H.S., 1. St. Mary s G.H.S., Palai 

Palai 
H.S., Palanji 

1. H.S., Palanji 
H.S., Palayannur 

1. H.S., Palayannur 
C.M.S.H.S., Pallom 1. C.M.S.H.S., Pallom 

2. B.G.H.S., Pallom 
St. Sebastian s H.S., 1. St. Sebastian s H.S., 
Palluruthy 

Palluruthy 
2. S.D.P.Y.H.S., Palluruthy 
3. Our Lady s G.H.S., 

Palluruthy 
M.G.M.H.S., Pampady 1. M.G.M.H.S., Pampady 
M.T.M.H.S., Pampakuda 1. M.T.M.H.S., Pampakuda 
N.S.S.H.S., Panavally 1. N.S.S.H.S., Panavally 
N.S.S.H.S., Pandalam 1. N.S.S.H.S., Pandalam 

2. N.S.S.H.S., Pandalam (Girls) 
S.M.S.H.S., Pandanad 1. S.M.S.H.S., Pandanad 
P.G.M.H.S. , Paracode 1. P.G.M.H.S., Paracode 
P.V.H.S., Parappukara 1. P.V.H.S., Parappuka.a 
St John s H.S., Parappur 1 . St. John s H.S., 


269 
270 


Niranam 
Ollur 


Padanilam 


271 
272 
273 


Padanilam 
Pakalkuri 
Palai I (Boys) 


274 


Palai II" (Girls) 


275 
276 
277 


Palanji 
Palayannur 
Pallom 


278 


Palluruthy 


279 
280 
281 
282 


Pampady 
Pampakuda 
Panavally 
Pandalam 


283 
284 
285 
286 


Pandapad 
Paracode 
Parappukara 
Parappur 


Parappur 
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3 


4 


287 
288 


Parassala I 
Parassala II 


289 


Parathode 


290 


Pariyaram 


yaram 


291 


Paravoor 


292 
293 


Parur ! 
Parur II 


29+ 
295 


Pathanamthitta 
Pathanamthitta II 


296 


Pathanamthitta 111 


297 


Pathanamthitta IV 


298 


Pathanapuram 


299, Pattazhi 


300 


Peermade 


301 
302 


Pengamuck 
Perinad 


H.S. , Parassala 

1. H.S., Parassala 
Samuel L.M.S.H.S., 1. Samuel L.M.S.H.S., 
Parassala 

Parassala 
Grace Memorial H.S., Grace Memorial H.S., 
Parathode 

Parathode 
St. George s H.S., Pari 1. St. George H.S., Pari 

yaram 
S.N.V. Girls H.S. , 1. S.N.V. Girls H.S., 

Paravoor, Kottapuram , Paravoor, Kottapuram , 
Quilon 

Quilon 
H.S. , Parur 

1. H.S., Parur (North ) 
Samooham H.S. , Parur 1. Samooham H.S., Parur 

2. St. Aloysius G. H.S., Parur 
M.T. H.S., Pathanamthitta 1. M.T.H.S., Pathanamthitta 
Catholicate H.S., 

1. Catholicate H.S., 
Pathanamthitta 

Pathanamthitta 
St.Mary s G. H.S., 1. St. Mary s G. H.S., 
Pathanımthitta 

Pathanamthitta 
Govt. H.S., Pathanamthitta 1. Govt. H.S., Pathanamthitta 

2. Netaji H.S., Pathanamthitta 

(Peramadom ) 
St. Stephen s H.S.. 

St. Stephen s H.S., 
Pathanapuram 

Pathanapuram 
Govt. H.S., Pattazhi 1. Govt. H.S. , Pattazhi 

2. St. Pauls H.S. , Pattazhi 
Chidambaram H.S., 1. Chidambaram H.S., 
Peermade 

Peermade 
H.S., Pengamuck 

1. H.S. , Pengamuck 
Perinad H.S., Ranni 1. Perinad H.S. , Ranni 

2. St. Joseph s H.S. 

Naranamoozhi 
H.S. , Peringottukara 1. H.S., Peringottukara 

2. S.C.G.H.S., Peringottukara 

Kurumpilavu 
H.S., Perumbavoor 1. H.S., Perumbavoor 

2. Asramam H.S., Perumbavoor 
3. Salim H.S., Vengola 
4. Ganapathivilasam H.S .. 

Koovapady 
T.M.H.S., Perumpilavu 1. T.M.H.S., Perumpilavu 
S.K.V.H.S., Pirappencode 1. S.K.V.H.S. Pirappa ncode 
St. Joseph s H.s., Piravom 1. St. Joseph s H.s., Piravom 
C.K.C.G.H.S., Ponnurunny 1. C.K.C : Girls s H.S., 

Ponnurunny 

2. St. Rita s H.S. , Ponnurunny 
Govt. H.S., Ponkunnam 1. Govt. H.S., l onkunnam 
S.M.V.H.S., Poonjar 

2. S.M.V.H.S., Poonjar 
St. Mary s H.S., Pothanica 1. St. Mary s H.S., Pothanicad 
N.S.S.H.S., Prakulani, 1. N.S.S.H.S. Prakulam , 
Perinad 

Perinad 
R.V.S.M.H.S., Prayar, I. R.V.S.M.H.S., Prayar , 
Oachira 

Oachira 
St. Michael s H.S., 1. St. Michael s H.S., 
Pravithanam 

Pravithana 
St. Antony s H.S., Plassanal 1. St. Antony s H.S., Plassanal 
St. Antony s H.S., Pudukad 1. St. Antony s H.s., Pudukad 
S.V.H.S., Pullad . 1. S.V.H.S., Pallad 
St. Joseph s H.S., 1. St. Joseph s H.S., 
Pulincunnoo 

Pullincunnoo 
2. N.S.S.H.S., Kavalanı 
3. L.F.G.H.S., Pulincunno 
4. S.V.S.11.s., Velianad 


303 


Peringottukara 


3. H.S., 


304 


Perumbavoor 


305 
306 
307 
308 


Perumpilavu 
Pirappencode 
Piravom 
Ponnurunny 


309 Ponkunnam 
310 

Poonjar 
311 Pothanicad 
312 

Prakulam 


313 


Prayar 


314 


Pravithuanum 


315 
316 
312 
318 


Plassanal 
Pudukad 
Pullad 
Pulincunnoo 


G 341 
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319 


Punalur 


320 


Punnathura 


321 
322 


Puthalam 
Puthencavu 


Puthencara 


323 


Puthuppally 


324 
325 


Puthussery 
Quilor . 1 (Boys) 


326 
327 


328 
329 


Quilon II (Boys) 
Quilon 111 (Boys) 
Quilon IV (Boys) 
Quilon V (Girls ) 
Ramankary 
Ramapuram 


330 
331 


332 
333 
334 


Rannil 
Ranni 1 
Ranni 110 


335 


Sakthikulangara 


336 


Sasthamcottah ! 


H.S., Punalur 

1. H.S. , Punalur 

2. N.S.V.H.S., Punalur 
St. Joseph s H.S., 1. St. Joseph s H.S. 
Punnathura 

Punnathura 
2. St. Thomas G. H.S., 

Punnathura 
L.M.P.C.H.S., Puthalanı 1. L.M.P.C.H.S., Puthalam 
Metropolitan H.S., 1. Metropolitan H.s. 

Puthencavu 
St. George H.S., 

1. St. George s H.S., 
Puthupally 

Puthupally 
M.G.D.H.S., Puthussery , 1. M.G.D.H.S., Puthussery 
Govt.H.S., Quilon 1. Govt. H.S., Qullon 

2. Neeravil S.N.D.P.H.S., 

Perinad 
St. Al. H.S., Quilon 1. St. Al. H.S., Quilon 
Craven L.M.S.H.S. 1. Craven L.M.S.H.S. Quilon 

Quilon 
Christ Raj H.S., Quilon 1. Christ Raj H.S., Quilon 
Govt. G.H.S. , Quilon 1. Govt. Girls H.S., Quilon 

2. St. Joseph s G.H.S., Quilon 
N.S.S.H.S., Ramankary 1. N.S.S.H.S., Ramankary 
St. Augustine s H.S. 1. St. Augustine s H.S., 
Ramapuram 

Ramapuram 

2. S.H. Girls H.S., Ramapuram 
M.S.H.S. , Ranni 

1. M.S.H.S., Ranni 
S.C.H.S. Ranni 

1. S.C.H.S., Ranni 
St. Thomas H.S., Ranni 1. St. Thomas H.S., Ranni 

2. P.C.H.S., Ranni 
St. Joseph s H.S., 

1. St. Joseph s H.S., 
Sakthikulangara 

Sakthikulangara 
Residential H.S. 

1. Residential H.S., 
Sasthamcottah 

Sasthamcottah 
J.M.H.S., Sasthamcottah 1. J.M.H.S., Sasthamcottali 
Govt . H.S.S., Sherthalai 1. Govt. H.S.S., Sherthalai 

2 . St. Mary s G.H.S., Sherthalai 
Sivagiri H.S., Varkala 

1. Sivagiri H.S., Varkala 
H.S., Sooranadi 

1. H.S. , Sooranad 
St. Mary s H.S, Theckoy 1. St. Mary s H.S., Theckor 
N.S.S.H.S., Thadiyoor 1. N.S.S.H.S., Thadiyoor 
S.M.S.J.H.S., 

1. S.M.S.J.H.S. , 
Thaikkattussery 
* B.V.H.S ., Thakazhy 
H.S., Thalavady 
T.M.T.H.S., Thalavady 1. T.M.T.H.S., Thalavady 

2. St. George s H.S., Muttar 
D.V.H.S., Thalavoor 1. D.V.H.s., Thalavoor 
S.M.H.S., Thithamanagalam 1. S.M.H.S., Thathamangalam 
N.S.S.H.S., Thattayil N.S.S.H.S., Thattayil 
M.S.S.H.S., Thazhakkara 1. M.S.S.H.S., Thazhakkara 
H.S., Thevalakara 1. H.s., Thevalakara 
S.H.H.S., Thevara 

S.H.H.S., Thevara 
St. Thomas H.S., Thirur 1. St. Thomas H.S., Thirur 
B.N.V.H.S., Thiruvallam . B.N.V.H.s. , Thiruvallam 
P.M.V.H.S., Peringara 1. P.M.V.H.S., Peringara 
Hindu H.S., Thiruvalla 1. Hindu H.S. , Thiruvalla 
M.G.M.H.S. Thiruvalla 1. M.G.M.H.S., Thiruvalla 
S.C.S.H.S., Thiruvalla 1. S.C.S.H.S., Thiruvalla 

2. N.S.S.H.S., Muthur 
Govt. Girl s H.S. 

1. Govt. G.H.S., Thiruvalla 
Thiruvalla 

2. Nicholson s Syrian H.S., 

Thiruvalla 
Balikamatom G.H.S. , 1. Balikamatom G.H.S., 
Thiruvalla 

Thiruvalla 
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338 


Sasthamcottah 11 
Sherthalai 


339 
340 
341 
342 
343 


Thaikkattussery 


344 
345 
346 


B.V.H.Thalavady 


s.. Thakazhy 


342 
348 
349 
350 
351 
352 
353 
354 
355 
356 
352 
358 


Sivagiri 
Sooranad 
Theckoy 
Thadiyoor 
Thaikkattussery 
Thakazhy 
Thalavady ! 
Thalavady 11 
Thalavoor 
Thathamanagalam 
Thattayil 
Thazhakara 
Thevalakara 
Thevara 
Thirur 
Thiruvallam 
Thiruvalla 1 ( Boys) 
Thiruvalla II (Boys) 
Thiruvalla 11! (Boys ) 
Thiruvalla IV (Boys ) 


1 . 


359 


Thiruvalla V (Girls) 


360 


Thiruvalla VI (Girls) 


3 


361 
362 
363 


364 


365 


266 


367 
368 
369 
370 


371 


372 


.373 


374 


375 


Thiruvambadi 

H.S., Thiruvambadi 1. H.S., Thiruvimbadi 
Thiruvilwamala H.S., Thiruvilwamala 1. H.S., Thiruvilwmala 
Thodupuzha H.S. , Thodupuzha 1. H.S., Thodupuzha 

2. S.H.G.H.S., Muthalkadım 
3. Thalamattom St. Sebastian s 

H.S., Thodupuzha 
Thottakkad St. Thomas H.S., 

1. St. Thomas H.S., Thottakkad 

Thottakkad 
Thrikkariyoor Devaswom H.S. 

1. Devaswom H.S., 
Thrikkariyoor 

Thrikkariyoor 
Thudangand St. Thomas H.S., 

1. St. Thomas H.S., 
Thudanganat 

Thudanganad 
Thumpomon 

M.G.M.H.S. Thumpamon 1. M.G.M.H.S., Thumpamon 
Thumpur R.H.S., Thumpur 

1. R.H.S., Thumpur 
Thundathil 

M.V.H.S., Thundathil 1. M.V. H.S., Thundathil 
Thuravoor T.D.H.S., Thuravoor 1. T.D.H.S., Thuravoor 

2. H.S., Pattanakad 
Trichur ! (Boys) Model H.S. for boys 1. Model H. S. for boys, Trichur 

Trichur 

2. S.N.G. Sanskrit H.s., 

Kaniamangalam 
Trichur II (Boys) 

St. Thomas College , 1. St. Thomas College H.S., 
H.S., Trichur 

Trichur 
Trichur III (Boys) C.M.S.H.S., Trichur 1. C.M.S.H.S., Trichur 

2. Vivekodayain H.S., Trichur 

3. C.S.H.S., Trichur (Boys) 
Trichur IV (Girl ) Model H.S., for Girls, 1. Model Girls H.S., Trichur 

Trichur 

2. Vivekodayam Girls H.S., 

Trichur 

3. C.S. H.S., Trichur (Girls) 
Trichur V. (Girls ) S.H.C. Girls H.S ., Trichur 1. S.H.C. Girls H.s., Trichur 

2. St. Joseph s Girls H.S., 

Trichur 

3. M.T. Girls H.S., Trichur 
Trippunithura 1 H.S., Trippunithura 1. H.S., Trippunithura 

2. Sanskrit College , 

Trippunithura 
Trippunithurat Girls H.S., Trippunithura 1. Girls H.S., Trippunithura 
Trippunithura III Palace Girls H.S ., 

1. Palace Girls H.S. , 
(Princesses ) Trippunithura 

Trippunithura 
Trivandrum I (Boys) Model H.S., Trivandrum ModelH.S., Trivandrum 
Trivandrum II (Boys) S.M.V. H.S., Trivandrum S.M.V.H.S., Trivandrum 

2. Sanskrit H.S., Trivandrum 
Trivandrum 11 (Boys) H.S., Chalai 

1. H.S., Chalai 

2. Central H.S., Trivandrum 
Trivandrum IV (Mixed ) . St. Joseph s H.S., 1. St. Joseph s H.S., Trivandrum 

Trivandrum 

2. H.A. Convent Girls H.S ., 

Trivandrum 
3. St. Roche s Girls H.S., 

Trivandrum 
Trivandrum V (Boys) FortH.S. , Trivandrum 1. Fort H.S., Trivandrum 
Trivandrum VI (Boys) St. Mary s H.S., Pattom 1. St. Mary s H.S., Pattom 

2. St. Johns Model H.S., 

Nalanchira 
Trivandrum VII (Boys) S.A. H.S., Nanthencode 1. S.A. H.S., Nanthencode 
Trivandrum VIII (Boys > N.S.S. H.S., Palkulangara 1. N.S.S. H.S., Palkulangara 

2. St. Mary s H.S., Vettukad 
Trivandrun IX (Boys) R.K.D.N.S.S. H.S., 1. R.K.D.N.S.S. H.S., 
Sasthamangalam 

Sasthamangalam 
Trivandrum X 

C.L. H.S., Peroorkadla 1. C.L. H.S., Peroorkadla 
Trivandrum XI H.S., Thirumala 

1. H.S., Thirumala 
Trivandrum XII (Girls) Girls H.S., Barton Hill, 1. Girls H.S., Barton Hill, 
Trivandrum 

Trivandrum 
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379 
380 


381 


382 


383 
384 


385 
386 


387 


388 
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Trivandrum XIII 

(Girls) 


Girls H.S., Cotton Hill, 

Trivandrum 


392 


Trivandrum XIV 

(Girls ) 
Trivandrum XV 


393 


394 


Udayamperoor 


Manacaud Girls H.S., 

Trivandrum 
Fort Mission G.H.S. , 

Trivandrum 
S.N.D.P.H.S., 

Udayamperoor 
O.L.L. H.S., Uzhavoor 
St. John s Syrian H.S., 

Vadakara 


395 
396 


Uzhavoor 
Vadakara 


397 


H.S., Vadakkancherry 


Vadakkancherry 
Vadavucode 


398 


R.M.H.S., Vadavucode 


399 
400 


Vadayar 
Vaikom 


H.S., Vadayar 
Government H.S., Vaikom 


401 
402 
403 
404 
405 
406 
407 


406 


St. Mary 
. Lunnom 


1. Girls H.S., Cotton Hill , 

Trivandrum 
2. C.M.G. H.S., Poojapura 
1. Manacauci Girls H.S., 

Trivandrum 
1. Fort Mission Girls H.S., 

Trivandrum 
1. S.N.D.P.H.S., 

Udayamperoor 
1. O.L.L. H.S., Uzhavoor 
1. St. John s Syrian H.S., 

Vadakara 
2. L.F. Girls H.S. , Vadakara 
3. H.S., Koothattukulam 
1. H.S., Vadakkancherry 
2. Girls H.S., Vadakkancherry 
1. R.M. H.S., Vadavucode 
2. M.G.M.H.S., Puthencruz. 
1 . 

H.S., Vadayar 
1. Government H.S. , Vaikom 

L.T. Girls H.S., Vaikom 
3. S.M.S.N. H.S., Vaikom 
4. N.S.S. H.S. , Vetchoor 
1. N.S.S. H.S., Vaipur 
1. J.M.H.S., Vakathanam 
1. M.T. H.S., Valkam 
1. H.S., Valankara 
1. H.S., Valanthungal 
1. H.s. , Valayanchirangara 
1. St. Paul s H.S., 

Valiakumaramangalam 
1. St. Mary s H.S., 

Valiakunnom 
1. Vallicode N.S.S. H.S., 

Kottayam 
1. N.S.H.S., Valoor 
1. Devaswom H.S., 

Vamanapuram 
1. H.S., Varandarappilly 
1. St. Joseph s H. S. for Girls, 

Varapuzha 
1. H.S. , Varavoor 
1. Govt. H.S., Varkala 
1. Infant Jesus H.S., Vazhakulam 
2. St. Little Teresa s G.H.S., 

Vazhakulam 
3. St. Rita s H.S., Payankulam 
1. St. Teresa s G.H.S., 

Vazhappally 
1. St. Seb. H.s., Vazhithala 
1. S.V.R.V. H.S., Vazhoor 
1. St. Paul s H.S. 
1. R.S.R.V. H.S., Veloor 
1. P.T.M.H.S., Vellur 
1. H.S., Venganoor 
1. M.T. H.S. , Venmony 
2. H.S., Kodukulanji 
1. H.S., Vettikavala 
1. Govt. H.S., Vidura 
1. St. Joseph s H.S., 

Vilakkumadam 
1. S.R.K.G. Vidyanandir, 

Vilangans 


Vaipur 

N.S.S. H.S., Vaipur 
Vakathanam 

J.M.H.S., Vakathanam 
Valakam 

M.T.H.S., Valakam 
Valankara 

H.S. , Valankara 
Valanthungal H.S., Valanthungal 
Valayanchirangara H.S., Valayanchirangara 
Valiakumaramangalam St. Paul s H.S., 

Valiakumaramangalam 
Valiakunnom 

H.S. 
Vallicode 

Vallicode N.S.S. H.S., 

Kottayam 
Valoor 

N.S. H.S., Valoor 
Vamanapuram Devaswom H.S., 
Varandarappilly H.S., Varandarappilly 
Varapuzha 

St. Joseph s H. S., for 

Girls, Varapuzha 
Varavoor 

H.S., Varavoor 
Varkala 

Govt. H.S. , Varkala 
Vazhakulam 

Infant Jesus H.S., 

Vazhakulam 


409 


410 


412 
413 


414 
415 
416 


417 


Vazhappally 


Veliyanad 


418 
419 
420 
421 
422 
423 
424 
425 


Vazhithala 
Vazhoor : 
Veliyanad 
Veloor 
Venganoor 
Vengoor 
Venmony 


Vellur 


St. Teresa s G.H.S. , 

Vazhappally 
St. Seb . H.S., Vazhithala 
S.V.R.V.H.S., Vazhoor 
St. Paul s H.S., Veliyanad 
R.S.R.V. H.S., Veloor 
P.T.M.H.S., Vellur 
H.S., Venganoor 
M.K.M. H.S., Vengoor 
M.T. H.S. , Venmony 
H.S., Vettikavala 
Govt. H.S. , Vidura 
St. Joseph s H.S., 

Vilakkumadam 
S.R.K.G. Vidyamandir 

Vilangans 


Vengoor 


426 
427 
428 


Vettikavala 
Vidura 
Vilakkumadam 


429 


Vilangans 


13 


1 


430 
431 


432 
433 


434 


435 
436 
437 
438 
439 


440 


441 
442 
443 
444 


445 
4.46 


447 
448 
449 


450 
451 


Vlatbankara 

Vrindavan H.S., Vlathankara Vrindavan H.S., Vlathankara 
Vynthala H.S., Vynthala 

H.S., Vynthala 
MALABAR AND KASARGODE AREAS 
Elappully 

A.P. Govt. H.S., Elappully A.P. Govt. H.S., Elappully 
Palghat 

Govt. Moyan Girls H.S., Govt. Moyan Girls H.S., 
Palghat 

Palghat 
Palghat B.E.M. H.S., Palghat 

1. B.E.M.H.S., Palghat 

2. Nurani Hindu H.S., Palghat . 
Palghat 

NuraniHindu H.s., Palghat Private Candidates only 
Palghat 

P.M. Govt. H.S., Palghat P.M. Govt. H.S., Palghat 
Palghat 

V.V.P. H.S., Palghat V.V.P.H.S., Palghat 
Kollengode 

Rajah s H.S., Kollengode Rajah s H.S., Kollengode 
Alathur N.E. H.S., Alathur 1. N.E. H.S., Alathur 

2. Govt. Girls H.S ., Alathur 
Koduvayur Govt. H.S., Koduvayur 1. Govt. H.S., Koduvayur 

2. H.S., Peruvemba 
Kottayi 

Govt. H.S., Kottayi Govt. H.S., Kottayi 
Parli H.S., Parli 

H.S. , Parli 
Kunisseri S.R. H.S., Kunisseri 

S.R. H.S., Kunisseri 
Chittilancherri M.N.K.M. H.S., 

M.N.K.M.H.S. 
Chittilamcheri 

Chittilancherri 
Ayakkad C.A. H.S., Ayakkad 

C.A. H.S., Ayakkad 
Puthukode Sarvajana H.S., Puthukode 1. Sarvajana H.s., Puthukode 

2. Harihara Oriental H.S., 

Puthukode 
Perintalmanna Govt. H.S., Perintalmanna Govt. H.S. , Perintalnanna 
Mannarghat 

K.T.M. H.S., Mannarghat K.T.M. H.S., Mannarghat 
Shornur H.S., Shornur 

. 1. H.S., Shornur 

2. St. Thereas Girls, shornur 
Pattambi 

Govt. N.H.S., Pattambi Govt. N.H.S., Pattambi 
Ottapalam 

N.S.S.K.P.T. H.S., 1. N.S.S.K.P.T. H.S., 
Ottappalam 

Ottappalam 
2. I.S.N. Convent G.H.S., 

Ottappalam 
3. Sree Sankara Oriental H.S., 

Lakkiti 

4. H.S., Chunangad 
Pathiripala 

Govt . H.S. , Pathiripala Govt. H.S., Pathiripala 
Cherpalcherry Govt . H.S., Cherpalcherry 1. Govt. H.S., Cherpalcherry 

2. Govt. H.S., Vellinazhi 
Vallapuzha H.S., Vallapuzha 

H.S., Vallapuzha 
Kattampazhipuram H.S., Kattampazhipuram H.S., Kattampzhipuram 

St. Joseph s H.S .. 1. St. Joseph s H.s., Pavaratty 
Pavaratty 

2. Christ King Convent G.H.S., 

Pavaratty 

3. S. & Oriental H.S., Pavaratty 
Chowghat Govt. H. S., Chowghat 1. Govt. H.S., Chowghat 

2. L.F. Convent G.H.S., 

Mammiyur 
3. Devaswom Orient H.S., 

Guruvayur 
Kumaranellur (Malabar) Govt. H.S., Kumaranellur Govt . H.S., Kumaranellur 
Chathanur (MalabarH.S.)Govt. H.S., Chathanur Govt . H.S., Chathanur 
Thrithala H.S., Thrithala 

H.S. , Thrithala 
Engandiyur N.H.S. , Engandiyur 1. N.H.S., Engandiyur 

2. St. Thomas H.S., Engandiyur 
Valapad S.S. Govt. H.S., Valopal 1. S.S. Govt .H.S., Valapad 

2. St. Ann s G.H.S., 

Edathuruthi 
3. Govt. Fisheries H.S., Nattika 


452 
453 


454 
455 
456 


Pavaraty 


457 


458 
459 
460 
461 


462 


+ 


1 


3 


463 


464 
465 


Peringanam 
Vaniamkolam 
Panangad 


R.M.H.S., Peringanam 
H.S., Vaniamkolam 
H.S., Panangad 


466 


Kongad 


467 


Alamelloor 


468 


469 
470 
471 
472 
473 


Thozhiyur 
Sreekrishnapuram 
Mullasseri 
Mookkuthala 
Koyalmannam 
Pazhambalakode 


K.P.R.P.H.S., Kongail 
Govt . Sec . School, 

Alamelloor 
St. George H.S. 

Thozhiyur 
H.S., Sreekrishnapuram 
Govt . H.S., Mullasseri 
Govt . H.S., Mookkuthala 
H.S., Koyalmannam 
S.M.M.H.S., Pazhambala 

kode 
H.S., Ananganadi 
V.M.C.H.S. , Wandoor 
V.H.M.H.S., Morayur 
H.S., Valancherry 
Z.C.H.S., Kozhikode 


Wandoor 


474 
475 
476 
477 
478 


Ananganadi 
Morayur 
Valancherry 
Kozhikode 


479 


Kozhikode 11 


Ganpat H.S., Kozhikode 


480 


Kozhikode III 


St. Joseph s H.S. 

Kozhikode 


R.M.H.S., Peringanan 
H.S., Vaniamkolam 
1. H.S., Pannangad 
2. Our Lady of Fathima 

G.H.S., Mathilakam 
1. K.P.R.P. H.S., Kongad , 
2. H.S., Keralasseri 
Govt . Sec. School, 

Alamelloor 
St. George H.S. , Thozhiyur 
H.S., Sreekrishnapuram 
Govt. H.S., Mullasseri 
Govt. H.S., Mookkuthala 
H.S., Koyalmannam 
S.M.M.H.S., Pazhambalakode 
H.S., Ananganadi 
V.M.C.H.S., Wandoor 
V.H.M.H.S., Morayur 
H.S., Valancherry 
1. H.S. , Mokkam 
2. H.S., Beypore 
3. Z.C.H.S., Kozhicode 
4. Achuthan G.H.S., Kozhikode 
S. M.H.S., Kozhikode 
1. G.H.S., Kallai 
2. Ganpat H.S., Kozhikode 
3. S.R.K.M.H.S., Kalli 
1. St. Joseph s H.S., 

Kozhikode 
2. St. Joseph s H.S., 

Kodencheri 
3. M.M.H.S., Kozhikode 
1. G.S. & T.S. (Women ) 

Kozhikode 
2. B.E.M.G. H.S., Kozhikode 
3. Providence G. H.S., 

Kozhikode 
1. M.C.C. H.S., Kozhikode 
2. Sacred Heart H.S. , . 

Thiruvampady 
1. A.M.H.S., Chaliyant 
2. H.S. , Ramanattukara 
3. Ganpat H.S., Feroke 
Govt. Manavedan H.S .. 

Nilambur 
Govt. Sar . Sec . School, 

S. Battery 
G.S. & T.S . Malappuram 
S.K.M.J. H.S., Kalpetta 
1. A. V.H.S., Ponnani 
2. M.I.H.S., Ponnani 
B.E.M.H.S., Parapanangadi 
Govt. H.S., Manjeri 
1. Navamukunda H.S. , 

Thirunavaya 
1. Govt. H.S. , Tirur 
2. Govt. H.S., Thanur 
3. G.S.T.S. for Mapla (Women ) 

Rajsh s H.S., Kottakkal 


481 


Kozhikkode IV 


G. S. & T. S. (Women ) 
Kozhikode 


482 


Kozhikode V 


M.C.C.Kozhikode 


483 


Feroke 


Ganpat H.S., Feroke 


484 


Nilambur 


485 


S. Battery 


Govt. Manavedan H.S., 

Nilambur 
Govt . H.S., S. Battery 
G.S. & T.S. Malappuram 
S.K.M.J. H.S., Kalpetta 
A.V.H.S., Ponnani 


486 
487 
488 


Malappuram 
Kalpetta 
Ponnani 


489 


Parapanangadi 


4.90 
491 


Manjeri 
Thirunavaya 


B.E.M.H.S. , 

Paraparangadi 
Govt. H.S., Manjeri 
Navamukunda H.S. , 

Thirunavaya 
Govt. H.S., Tirur 


492 Tirur 


93 


Kottakal 


Tirur 


Rajah s H.S., Kottakkal 


-15 


1 


494 
495 
496 
497. Manantoddy 
498 


Kunnamangalam 
Elathur 
Nanminda 


H.S., Kunnamangalam 
C.M.C.H.S., Elathur 
H.S., Nanminda 
Govt . H.S.,Manantody 
St. Joseph s H.S., 

Tellichery 


Tellicherry 


499 


Tellicherry 11 


500 


Tellicherry HII 


501 


Tellicherry IV 
Tellicherry v 
Azhikode 


502 
503 


504 
505 
506 


Panoor 
Mattapoor 
Peravoor 


Sacred Heart G.H.S. 

Tellicherry 
Govt. Secondary School, 

Tellicherry 
Govt. Brennen H.S., 

Tellicherry 
B.E.M.P.H.S., Tellicherry 
Azhikode Secondary 

School 
Panoor H.S. 
Mattanoor H.S. 
St. Joseph s H.S.. 

Peravoor 
Govt. H.S., Kadirur 
H.S., Kuthuparamba 
H.S., Koodali 
H.S. , Kadachira 
H.S., Chovna 
Govt. Secondary School, 

Cannanore 
G.S. & T.S. (Women ) 


507 
508 
509 
slo 


Kadirur 
Kuthuparamba 
Koodali 
Kadachira 


511 
512 


Chorva 
Cannanore ! 


5139 


Cannanore 11 


H.S., Kunnamangalam 

C.M.C.H.S., Elathur 
H.S., Nanminda 

Govt. H.S., Manantody 
1. St. Joseph s H.S., 

Tellicherry 
2. B.E.M.P.H.S., Tellicherry 
3. M.M.H.S., New Mahe 
1. Sacred Heart G. H.S., 

Tellicherry 
2. Govt. G. H.S., Tellicherry 
1. Govt. Secondary School, 

Thellicherry 
2. M.M.H.S. Tellicherry 
Govt . Brennen H.S., 

Tellicherry 
Private Candidates only 
Azhikode Secondary 

School 
Panoor H.S. 

Mattanoor H.S. 
St. Joseph s H.S., Peravoor 
Govt . H.S., Kadirur 
H.S., Kuthuparamba 

H.S., Koodali 
1. H.S. , Kadachira 
2. H.S., Peralasseri 

H.S., Chorva 
Govt. Secondary School, 

Cannanore 
G.S. & T.S. (Women ) 

Cannanore 
Rajah s H.S., Chirakkal 
H.S., Parassani Kadavu 
M.H.S, Taliparamba 
B.H.S., Cherukunnu 

B.H.S. , Payyannur 
1. Navjivana H.s., Perdala 
2. S.N.H.S., Perdala 
3. M.S. College H.S., Perdala 
1. S.A.T.H.S., Manjeshwar 
1. Govt. H.S., Kasargode 
2. B.E.M.H.S., Kasargode 
3. Govt. Muslim H.S., 

Kasargode 
Durga H.S., Kangangad 
Raja s H.S., Nileshwar 

Govt . H.S., Madayi 
1. H.S. , Perambra 
2. H.S., Naduvannur 

St. George H.S .. 

Kulsthuvaya! 
• Govt. H.S. , Quilandy 
1. B.E.M.H.S., Badagara 
2. St. Antoney s G.H.S.. 

Badagara 
3. Govt. Fisheries, Madappalli 
1. Vattoli National Mokeri 
2. OrientalH.s., Vattoli 

K.R.H.S., Purimeri 
1. Santa Cruz H.S., Fort Cochin 
2. St. Louis H.S., Mundamyeli 
3. Fathima G.H.S., Fort Cochin 


$ 14 
515 
516 
$ 17 
518 
519 


Chirakkal 
Parassani Kadavu 
Taliparamba 
Cherukunnu 
Payyannur 
Percala 


Rajah s H.S., Chirakkal 
H.S., Parassini Kidayu 
M.H.S., Taliparamba 
B.H.S., Cherukunnu 
B.H.S., Payyannur 
Navjivana H.s., Perdala 


520 
521 


Manjeshwar 
Kasargode 


S.A.T.H.S., Manjeshwar 
Govt. H.S., Kasargode 


.522 
1523 
524 
$25 


Kanbangad 
Nileshwar 
Palayangadi 
Perambra 


Durga H.S., Kanhangad 
Raja s H.S., Nileshwar 
Govt. H.S., Madayi 
H.S., Perambra 


$ 26 


Kayanna Paramba 


527 
528 


Quilandy 
Badagará 


St. George H.S., 

Kulathuvayal 
Govt. H.S., Quilandy 
B.E.M.H.S., Badagara 


529 Nadapuram 
530 

Purameri 
$ 31 . Fort Cochin 


Vattoli National H.S .. 

Mokeri 
K.R.H.S., Purameri 
Santa Cruz H.S. 

Fort Cochin 


16 


51 


3 


0292 


4 


6 


7 
8 


The Heads of schools in which the Examination is conducted will be the Chief Superin 
tendents of the centres concerned except in the case of the following centres for which the 
Officers noted against cach will be the Chief Superintendents. 
Sl. Centre No. Name of Centre 

Name of Chief Superintendent. 
No. 

P. H. S. Chendamangalam . First Assistant , P. H. S. Chendamangalam . 
62 Al. F. H. S. Cheranallur. First Assistant, S.R.V.H.S. Ernakulam . 

L.M.C.C.G.H.S. Ernakulam . First Assistant, Girls H.S. Ernakulam . 
133 H. S. Kanjiramkulam . 

Second Assistant, Govt. H.S. Neyyattinkara. 
5 156 St. Mary s G.H.S.Kayamkulam . First Assistant, H.S. Kayamkulam . 
250 H. S. Muthukulam . 

Assistant Educational Officer, Haripad . 
339 Sivagiri H. S. Varkala . 

Assistant Educational Officer, Varkala. 
437 V.V.P.H.S. Palghat. 

Assistant Educational Officer , Palghat . 
4. The Admission Tickets of the candidates who appear from schools will, as usual, 
be issued by the Heads of schools concerned . Private candidates can obtain their Admission 
Tickets from the respective Chief Superintendents at least three days before the first day of 
the examination . The Admission Tickets should be scrutinised by the candidates to see 
whether the optional First Language (Group A), Compulsory First Language Group A and 
the name of the Elective subjects noted in them are correct and the defects, if any, should 
be pointed out to the Chief Superintendent immediately for rectification . The Department 
will not be responsible for any defect omitted to be pointed out by the candidates immediately 
on receipt of the Admission Tickets. 

5. Pupil candidates must appear at the centre to which their school is grouped . They 
are not allowed to choose the centre at their option 

6. Private candidates as per the Old Travancore-Cochin Scheme in existence till 
September 1958 should select a centre at which they appeared last time for the examination. 
Private candidates under the Old Madras Scheme in existence till September 1958 should 
select any of the centres viz.,Nurani Hindu H. S. Palghat, N. S. S. K. P.T. H. S. Ottappalami, 
The High School, Shoranur, M.N. K. M.H. S. Chittalancherry, St. Josephs H. S. Kozhikode, 
B. E. M. P.H. S. Tellicherry Government High School, Kasargode and Santa Cruz High 
School, Fort Cochin .. 

Private candidates from the Kanyakumari District should choose one of the centres in 
the former Travancore-Cochin area if they wish to appear for the examination . Candidates 
are not allowed to name more than one centre . The centre once choosen will not be allowed 
to be changed except under special circumstances and that too with prior sanction from 
the Director of Text Books and Examinations. 

7. The Examination fee for each candidate (including Private candidates from the Kanya 
kumari District and Malabar and Kasargode areas) for the Examination is as follows: 
Full Examination : 

Rs. 12 
-One subject : 

Rs. 3 
Two subjects: 

Rs. 6 
Three subjects : 

Rs. 9 
Four subjects and more : 

Rs. 12 
The fee should be remitted into a treasury of the Kerala State the Account Head XXVI 
E. C. (1) and the receipt obtained should be forwarded along with the application for ad 
mission to the examination . On no account should the money be sent to this office in cash , 
cheque, currency notes or in any other form . In no circumstances will any amount paid as 
examination fees be refunded or allowed to be adjusted towards a subsequent examination . 

Remittance of Examination fees in a treasury outside the State of Kerala may be credited 
to the above head under I S. S. A. to the Kerala State . 

3. Candidates coming under the following categories will be allowed to appear for the examination 
os Private candidates : 

(a) Those who have already sat for the E. S. L. C. ( Travancore area ) or S. S. L. C. 
( Cochin or Malabar and Kasargode area) and failed . 

(b) The candidates who have undergone the prescribed course in full in any of the 
recognised schools in the State and whose names were included in the list presented by the 
Heads of schools concerned , but who were not able to sit for the examination due to unavoidable 
circumstances : 

Provided they had secured the necessary attendance and have obtained the previous sanction 
from the Director of Text Books and Examinations. 

(.) .War Servicemen who have studied up to Form VI (their applications should 
accompany a certificate from the Head of the school in which they last studied to the effect 
that they have studied up to Form VI before they joined War Service and also their discharge 
certificates. 
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(d ) Candidates who have passed the Upadhyaya or Mahopadhyaya Examinations 
application of these candidates must be countersigned by the Principal, Sanskrit College , 
Trivandrum . Their certificates should also be attached to their applications) . 

(e) Holders of Malayalam or Tamil High School certificates and holders of Sastri Certi 
ficates, Kavyabhooshanam (Cochin area) provided three years have clapsed after their passing 
the examinations ; 

Teachers who possess Rashtra Bhasha Visarad of the Dakshina Bharatha Hindi Prachar 
Sabha or Hindi Vidwan certificate of the Travancore University. Their certificates should 
also be attached to their applications and their applications must be countersigned by theHeads 
of the schools in which they are employed now . 

(a) Holders of H.E., T.T.C. and other members of the teaching profession now in 
Service such as Pandits , Munshis, Weaving Instructors, Instructors in Other Crafts, Physical 
Training Instructors, Drawingand Music Teachers and Commercial Instructors, Manual Training 
Instructors, are also eligible to apply for the S.S.L.C. Public Examination of March 1959 as 
Private teacher candidates provided they have completed at least three years of approved 
continuous or broken service on the date of their applications, after acquiring the qualification 
required for the posts held by them and they should send their applications to this office through 
their Inspecting Officers concerned . 

(1) Overaged Private candidates who have been declared eligible in the Selection 
Examination held in November 1958 and in previous years. 
Note:-All candidates including teachers appearing privately for the Public Examinations of 

March 1959 (except those who have appeared and filed in the S.S.L.C. Examination 
as per the Old Scheme and overaged private candidates who have been declared eligible 
in the S.S.L.C. Selection Examination held in November 1957 and the candidates who 
have undergone the prescribed course in any of the recognised schools, in the State 
before the schoolyear 1958-59 and whose names were included in the list presented by 
due to unavoidable circumstances) are allowed to appear for the examination only as 
per the Unified Scheme now in existence. The applications of candidates coming 
under the category (a) (b ), (c) and (e) above must be countersigned by the Heads of 
the schools in which they studied last. The Heads of schools at the time of signing the 
application should see that the application is in the proper form and size and that all 
the entries made in it are correct. The Middle and High School certificates, Sastri 
Test certificates or Kavyabhooshanam as the case may be, should be enclosed with the 
application of the candidates coming under category (e). Original certificates alone 

will be 

9. Private candidates who have appeared for the S.S.L.C. Examination from March 
1954 onwards and failed in certain subjects and such of the candidates as bave appeared and 
failed in the S.S.L.C. Examination of 1952 and 1953 offering Hindi as their Elective Third 
Language 

(former Travancore-Cochin area ) are eligible to appear for the S.S.L.C. Examination 
under the Compartment System . Candidates who wish to secure eligibility for admission 
to University Courses of study should appear for the whole examination. Those who have 
passed in certain subjects in their previous appearance under the Old Schemeare permitted to 
supplement by appearing for their subjects of failure alone under the compartmental system , 
cligible for College Admission . Private candidates from the Malabar and Kadsaragod arcas 
who are eligible to appear under the Old Madras 1948 S.S.L.C. Scheme may come under Part 
System in order to get eligibility for Public Service and they may send in their applications 
direct to this office provided they have once appeared for the S.S.L.C. Examination under that 
Scheme. 

10. Pupil candidates will be exanined from the Text Books and portions prescribed 
for study in Standard XI during the school year 1958-59 in Academic/ Sanskrit High Schools. 
The question papers in non -language subjects will be according to the syllabus prescribed for 

11. Private candidates from the former Travancore-Cochin area and from Malabar and 
Kasargod areas will be examined from the Text Books and portions prescribed for study in 
Form V ! ( Standard Xl) in both the areas during the school year 1957-58 in Academic/Sanskrit 
prescribed for Higher Section papers in non -language subjects will be according to the syllabris 

12. Candidates will not be supplied with printed application forms. Those who have 
once appeared and failed have to submit their applications in manuscript in the form annexed 
to this notification as Appendix A . Malayalam High / Tamil High /Sastri/Mahopadhyaya / 
Upadhyaya /Kavyabhooshanam / R.B.V./Hindi Vidwan certificate holders who appear for the 
examination for the first time have to submit their applications in the form amnexed to the 
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notification as Appendix B. Those who appear for the Compartment system as per the Old 
Scheme in existence in the former Travancore-Cochin area will apply in the form annexed in 
the Notification as Appendix C and those from the Malabar and Kasargod areas will apply in 
the form annexed to the Notification as Appendix D. Application should be prepared in half 
sheets of foolscap paper and the particulars may either be neatly written or typewritten . 

13. Applications should reach the Director of Text Books and Examinations, Trivan 
drum , not later than 22nd December 1958. Late applications will, however, be accepted 
if they are sent so as to reach him on or before 29th December 1958 provided thay are accom 
panied by a chalan for the remittance in the treasury of an additional fee of Rupee one per 

14. The candidates should send with their applications the treasury receipt for the 
examination fee and their E. S. L. C. S. S. L. c. ,Upadhyaya /Mahopadhyaya /Middle and 
High School /Sastri Certificates, Kavyabhooshana/R. B. V:/Hindi Vidwan as the 

case may be. 
The examination fee in respect of each candidate should be remitted in separate chalan. Trans 
fer certificates and conduct certificates should not be attached with their S. S. L. Cs. 

15. All private candidates including teachers appearing for the examination for the 
first time and (candidates who have appeared and failed and who appear for the examination 
as private candidate asper the Old Schemeand whose crtificates do not contain space for entry 
of marks) should remit in the Treasury an additional amount of Naye Paise Twenty five to the 
Head " XLV C Stationery and Printing towards the cost of a blank S. S. L. c . book . This 
chalan also should be forwarded with their applications. 

16. Private candidates belonging to the Scheduled Castes and Scheduled Tribes are 
eligible to be exempted from examination fee for the first two chances and those belonging 
to Backward Communities are eligible to be exempted from examination fee for the first 
chance only . 

12. Insufficiently stamped or wrongly addressed covers containing applications will 
not be accepted. 

18. Applications of private candidates which are not in the size of prescribed form and 
which are not completely and correctly filled up and do not contain the necessary enclosures 
will be rejected . The applications with enclosures of more than one candidate should not 
be enclosed in one cover . 

19. Covers or packets containing applications for admission to the examination should 
be superscribed " APPLICATION FOR ADMISSION TO THE S. S. L. C. EXAMINATION 
- MARCH 1959 " . 

TIME TABLE 
S. S. L. C. EXAMINATION - MARCH 1959 (UNIFIED SCHEME). 
Day 

Date Time 

Subjects 
Wednesday 18-3-1959 10-12.30 p.m. 

Group B Languages 
Optional First Language 
I Malayalam 

Tamil 
Sanskrit 


Hindi 
French 
Arabic 


Latin 
Syriac 
Hebrew 
Urdu 


German 


do. 


do . 


Malayalam 


Kannada 
2-4.30 p.m. Compulsory First Language 

Tamil 
Sanskrit , Hindi 
Hindi 

Kannada 

(English for English medium pupils only). 
10 ---12 Noon Compulsory Second Language 

English I paper 
2-4 p.m. 

English Il paper 
10-12 Noon Compulsory Ili Language 

Hindi 


English 


19-3-1959 


Thursday 

do . 
Friday 


do . 
20-3-1959 
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Time. 


2-4 P.m. 


Group B - Core Subjects 
Day. Date . 

Subjects. 
Friday 20-3-1959 2-4 p.m. 

Social Studies 
Monday 

23.3-1959 

10-12 Noon General Science 
do . do . 

General Mathematics 

Group D - Electives 
Tuesday 24-3-1959 10-12.30 p.m. 

i. Language 
ii. Workshop Technology (Wood 

Work and Metal Work ) . 
do . do . 2-4.30 p.m. 

i. History 
ii . Elements of Electrical Engi 

neering . 
Wednesday 25-3-1959 10-12.30 p.m. 

i. Geography 
Hi. Geometrical & Machine Drawing 

and Sketching 

iii . Commercial Geography 
do. do . 2-4.30 p.m. 

i. Elements of Economics & Civics 
ii. Elements of Mechanical Engi 

neering 
Thursday 26-3-1959 10-12.30 p.m. i. Domestic Science 

ii. Elements of Building Con 

struction 
do . do. 2-4.30 p.m. 

i. Mathematics 
ii. Radio Engincering. 

iii. Modelling 
Monday 30-3-1959 10-12.30 p.m. i. Physics 

ii. Printing and Book Binding. 

iii. Horticulture & Gardening 
do . do . 2-4.30 p.m. 

i. Chemistry 
ii. Manufacture of Yarn & Cloth 

(Power) 

iii. Music 
Tuesday 31-3-1959 10-12.30 p.m. 

i. Biology 
ii . Handspinning and Weaving and 

Bleaching and Dyeing . 
iii. Elements of Physiology & 

Hygiene 
do . do . 2-4.30 p.m. 

i. Elements of Psychology & Logic 
ii. Agricultural Chemistry & 

Botany 
Wednesday 
1-4-1959 TO - 12.30 p.m. i. Commercial Practice 

ii. Home Economics , llounchold 
management, Nutrition & 

Cookery 
do. do . 2-4.30 p.11 . i. General Agriculture 

ii. Mother Craft ctc. 
Thursday 

2-4-1959 10-12.30 p.m. 

i . 

ii. Tailoring & Outfitting ett . 
do . 

do . 2-4.30 p.m. 

i. Book Keeping 
ii. Dancing 
iii. Animal Husbandry 

iv . Painting 
Friday 

10-12.30 p.11 . 1. Drawing and Designing 

ii. Shorthand and Typewriting 
The programme for practical tests will be notified later. 


History of Art 
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Arabic 


Malayalam 


Hindi 


TIME TABLE 
S.S.L.C. EXAMINATION MARCH 1959 (OLD SCHEME) 

(Former Travancore -Cochin area) 
Day 

Date Time 

Subjects 
Wednesday 18-3-1959 10-12 Noon Group A Langunges. 

i. Malayalam 

Tamil 
SanskritEnglish Composition 
Hebrew 
Urdu 
Syriac 
Latin 

French 
ii. Sanskrit I Paper to Sanskrit 

School candidates . 
do . 

do. 2-4 p.m. 

i. Group B Languages. 

Tamil 

English Composition 
ii. Sanskrit 

Il paper to Sanskrit 

School candidates . 
Thursday 19-3-1959 10-12 Noon 

English ! Paper (2nd Language) 
do . 

do , 2-4 p.m. 

English II Paper (2nd Language). 
Friday 

20-3-1959 10-12 Noon 

(Third language) 

Elective subjects. 
do . do . 2-4 p.m. 

1. Public Health Everyday Science 

and Domestic Science 
2. Agriculture 
3. Commercial Practice 

5. Book Keeping 
2-3 p.m. 6. Domestic Science 
2-3 p.m. 

7. Printing Technology 
2-3 p.m. 8. Electric Wireman s Course . 
2-3 p.m. 9. Carpentry and Woodwork 
2-4 p.m. 10. Sanskrit III Paper to Sanskrit 

school candidates 
2-3 p.m. 11. Indian or European Music 

( Theory ) 
2--3.25 p.m. 

12. 

Shorthand 1 Paper 
3.45–4:30.p.m . Shorthand Il Paper 
2-5p.m . 

13. Needlework (Theory and 
Monday 

23-3-1959 TO - 12 Noon 
do . 

do . 2-4 p.m. Geography 
Tuesday 

24-3-1959 10-12 Noon Elementary Science I Paper 
do . do. 2-4 p.m. 

Elementary Science II Paper 
Wednesday 25-3-1959 10-12 Noon Elementary Mathematics I Paper 
do . do . 2-4 p.m. 

Elementary Mathematics II Paper 
Thursday 26-3-1959 

Typewriting begins 
N.B :- Programme of Practical Examination in Domestic Science, Printing Technology 

Electric Wireman s Course, Music and Carpentry and Woodworks will be notified , 
later . 

STANDARD TIME SHOULD BE FOLLOWED . 
NOTE : Pupil candidates who have not prescribed minimum attendance and age as per 

rules, shall not be allowed to sit for the examination unless the deficiency is con 
doned by the competent authorities of the Department. 


+. Drawing 


" ractice 


and Civics 


9 a.m. 
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TIME TABLE 


S.S.L.C. Examination - March 1959 (Old Scheme) (Malabar and Kasargod area ). 

The examination willbe conducted in the order of time and subjects mentioned below : 


or 


2-4 p.m. 


ACADEMIC COURSE . 
Day. 

Date. Time. 

Subjects. 
Wednesday 18-3-1959 10-12.30 p.m. 

Regional Languages 1 Language . 

Part 1- Paper I. 
do . 

do . 2-4 p.m. 

do . Paper II. 
Thursday 

19-3-1959 10-12.30 p.m. 

First Language --Part II. 
(Intensive or non - intensive 

Classical or foreign language). 
do . do . 

3rd Language - Hindi or Sanskrit 

(Optional) 
Friday 

20-3-1959 

10-12.30 p.m. English I Paper 
do . do. 2-4 p.m. 

English II Paper . 
Monday 23-3-1959 10-12.45 p.m. General Mathematics and Composite 

Mathematics 
Tuesday 

24-3-1959 .. 10--12.45 p.m. General Science 
do. do. 2-4.45 p.m. 

Social Studies 

BIFURCATED COURSE 
Wednesday 25-3-1959 

10-12.30 p.m. 

Commercial Arithmetic . 
do. 

do . 2-4.30 p.m. Drafting and Precis Writing. 
Thursday 

26-3-1959 10-12 Noon 

Shorthand I Paper (Speed Test ). 
do . 

tlo . 

10-10.10 2.in. Dictation 

10.15–12 Noon Transcription 
do . 

do. 2-3-30 p.m. 

Shorthand | Paper (Principles) 
Monday 

30-3-1959 10-12.30 p.m. Commercial Practice Agriculture 

(Theory ) 
do . 

do . 

2--3.15 p.m. Elementary Science for Agriculture 
do . do . 2-- 4.30 p.m. 

Book 

Keeping. 
Tuesday 

31-3-1959 

10-12.30 p.m. Engineering i Paper (Science) 
do . 

do . 2-4.30 p.m. 

Engineering II Paper (Applied 
Wednesday 

1-4-1959 10-12.30 p.m. 

Engincering Il Paper (Drawing) 
do. 

do . 1.30--3.30 p.m. Teaching Practice i Paper 
do. 

do . 3.45–4.45 p.m. Teaching Practice II Paper 
Thursday 

2-4-1959 

10-10.10 2.m. Typewriting I Paper (Speed). 
do . 

do . 10.15--12 Noon Typewriting II Paper . 
* (See below if the examination is to be conducted in batches) . 
Friday 

3-4-1959 10-12 Noon Drawing under Part II . 
do . 

do. 10-12.30 p.m. Drawing under Part I. 
do . 

do. 2-4 p.m. Painting under Part II 
do . 

do . 2-4.30 p.m. Painting under Part III. 
do. do . 2-5 p.m. 

Music under Part III 
Saturday 4-4-1959 10-12.30 p.m. 

Domestic Science under Part II. 
do . do . 10-12.30 p.m. 

Domestic Science under Part III. 
do . 

do. 2-5 p.m. 

Domestic Science . Part III. 

(Practical Needle Craft). 
do . 2-5 p.m. 

Dancing under Part III. 


Science) 


do. 


- 
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APPENDIX A. 
Form of Application for Admission to the S. S. L. C. Examination 
of March 1959 for those who have appeared for the 

examination once and failed 

(Former Travancore-Cochin arca ) 
1. Examination centre chosen 

No. of centre 
(In Block capital letters) 

Name of centre 
2. Name of candidate 

(In Block capital letters) 
3. Sex 
4. Name of parent or guardian 
5. Full address of the candidate with name of Post 

Office 
6. Religion and Community to which the candidate Religion 

Community 
7. Date of birth in figures and words) 
8. Name of school in which the candidate last 


belongs 


studied 


9 . 


Date : 


Signature 


Year or years in which the candidate has already 
appeared for the S.S.L.C.E.S.L.C. Examination 

With Register Nos. 
10. First language chosen 

Group A 

Group B 
11. Name of Elective subject chosen 
12. Language in which question papers in non-language 

subjects have to be provided if the applicant s 
First Language is Sanskrit or if a private candidate 
who has been permitted to answer in a language 
other than his first language 

Reference of orders granting such permission 

also should be quoted 
13. Amount of fee remitted 

14. Number and date of chalan and name of Treasury 
Station : 

Signature of candidate. 
CERTIFICATE OF THE HEAD OF THE SCHOOL 
I hereby certify that I have verified the entries against 2, 6, 7, 8, 9 and found them 
to agree with those given in the (a) candidate s E.S.L.C./S.S.L.c . (6 ) * School records. 
Score off either (a) or (b ).] 

Signature and Designation with name 

of School. 
* In the case of Malayalam / Tamil High School or Sastri or Kavyabhooshanam R.B.V. 
and Hindi Vidwan certificate holders. 
N. B. - NO PRINTED APPLICATION FORM WILL BE SUPPLIED . 

APPENDIX B 
Form of Application for those who appear for the S. S. L. C. 
Examination March 1959 for the first time as 

private candidates 

(Kerala State - Unified Scheme) 
1. Centre selected 

No. of centre 
(In Block capital letters) 

Name of centre 
2. Name of candidate 

(In Block capital letters ) 
Name ofparent or guardian 
5. Full address of the candidate with name of 

Post Office 
6. Religion and Community 
7 . 

Date of birth in words and figures) 
8. Highest examination passed , if any 

Authentic evidence of date of birth produced 


3. Sex 
4 . 


9 . 
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10 . 


2 . 


Optional First Language chosen under Group A 

Malayalam , Tamil , Sanskrit, Arabic or Kannada 
11. Compulsory First Language chosen under 

Group A 
Malayalam , Tamil, Hindi or English 

(English for English medium pupils) 
12. Name of Elective Subjects chosen under 

Group D 

(Three subjects to be selected ) 
13. Amount of fees remitted 
14. Name of Treasury and number and date of 

chalan 
Station : 
Date : 

Signature of the applicant. 
Countersignature of the Inspecting 

Officer in case of teacher candidate . 
N. B. - NO PRINTED FORM WILL BE SUPPLIED . 

APPENDIX c . 
Form of Application for Private candidates for the 
S.S.L.C. Examination of March 1959 . 

(Supplementary Course) 
1. Name of centre selected 

No. of centre 
(In block capital letters) 

Name of centre 
2. Name of candidate 

(In block capital letters) 
3. Sex 
4. Date ofbirth in words and figures) 
5. Name of parent or gurdian 
6. Caste and Religion 
7. Full address of the candidate with name of 

Post Office 
8. High School where studied and from which 

appeared for the examination as a pupil 

candidate 
9. First language 
10. Subject or subjects the candidate has failed 
11. Amount of fees remitted 
12. Number and date of chalan remitting the fees 

noting the Treasury 
13. Year or years in which the candidate appeared 

for the examination with Register No. of 

cach year . 
14. Subject or subjects the candidate is to be 

examined 
Station : 
Date : 

Signature of the applicant. 
N. B .- NO PRINTED APPLICATION FORM WILL BE SUPPLIED . 

APPENDIX D. 
Application for Admission to the S. S. L. C. Examination-March 1959 
for those who have appeared for the examination once 

under 1948 scheme and failed 

(Malabar and Kasargod arca) 
Name of candidate (in block capital letters) 
SerialNo. of the S.S.L.C.H.E.T.T.C. 

Sex 
4. Father s /Guardian s name as entered in the 

certificate 
5 . Class or Community 
6. Full address of candidate with name of Post 

Ollice 
7. Date of birth as entered in the certificate 
8 . Centre selected 


1 . 
2 . 
3 . 
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9. Subject or subjects in which the candidate 

wishes to be examined 


Subjects. 


Medium of answering . 


2 . 


6 . 


10. Name of appointment held , if any. 

1. Whether the S.S.L.C.H.E.T.T.C.E.S.L.C. 

Mark sheet has been enclosed to this 
application 
Whether the fee receipt has been enclosed 

to this application 
3. The amount paid with the name of treasury 

and date of remittance 
Station : 
Date : 


Signature of candidate . 


Office of the Director of 
Text Books & Examinations, 
Trivandrum , 4-12-1958 . 


c . O. T. KUNHI PACKI, 
Director of Text Books and Examinations, 


Kerala Gazette No. 48 dated 9th December 1958. 
PART III 

NOTIFICATION 

28th November 1958. 
The following additional bye-laws have been approved by 
Government under G.O.MS.No. 1323 /58 / L & LAD . dated 21-11- 58 . 

BYE-LAWS 
Bye- laws regarding farming out of advertisement tax in 

- respect of shows and slides in cinema theatres . 
VIL. The Council may by its resolution farm out or fix a con . 

solidated amount for advertisement tax in respect of 

shows and slides in every cinema theatre in the town, 
IX . The consolidated amount fixed should not be arbitrary , 

but should be arrived at on the strength of all known 

data such as probable estimate of collection etc. 
X. The amount shall not be fixed collectively for a number 

or group of theatres; it shall be fixed individually . 
XI. The farming out should not be done for a period exceeding 

one year at a time and should as far as possible 

concur with the financial year. 
XIL. The consolidated amount shall be paid in advance in equal 

quarterly instalments or in instalments as resolved by 

the Council. 
XIII. The Councilmay by its resolution amend, delete, or add 
to, these by - laws, as and when it deems fit . 

Commissioner , 
Quilon . 

Municipal Council. 


G. 3682 


Kerala Gazette No. 48 dated 9th December 1958 . 
PART I 

Agriculture Department 

NOTIFICATION 
No. 60277 /58 / Agri. ( B ) 1 . 

Dated , Trivandrum , 4th December 1958. 
In exercise of the powers conferred by Section 10 of the 
Land Improvement and Agricultural Loans Act , 1094 (Travan 
core Act IX of 1094 ) and Section 9. of the Cochin Agricultural 
Improvements Loans Act, IV of 1093 and Section 4 of Agricul 
turists Loaps Act, 1884 ( Central Act XII of 1884 ) and the partial 
modification of the rules issued under the said Acts, the Govern 
ment of Kerala hereby make the following Rules for the supply 
of manure and seed on credit to paddy cultivators and for grant 
of loans for raising an additional paddy crop : 

PART I 

MANURES AND SEED s . 
1. These Rules shall come into force immediately and shall 
apply to all cultivators of the State who own or cultivate 25 
acres of land or less . 

2. Cultivator / cultivators mentioned in Part I of these Rules 
will mean a person or persons who own or cultivate 25 acres of 
land or less . 

3. One or more or all of the following materials will be 
available on credit to the cultivators subject to a maximum of 
Rs. 40 per acre for manures, feriilisers, fertiliser mixture or 
compost and Rs. 25 per acre for improved seeds . 

( i ) Manure ; 
( ii ) Fertilisers ; 
( iii) Fertiliser mixture ; 
(iv ) Compost ; 
(v ) Improved seeds envolved and stocked by the 

Department of Agriculture. 
4. Applications for credit under these Rules should be made 
(in duplicate ) in Form I appended to these Rules and presented 
to the Village Officer or Agricultural Assistant (in non -Block 
areas) or Block Development Officer in Block area 

of the 
area where the land to be cultivated is situated . The applica 
tion may also be presented to the Gram Sevaks (in Block areas) 
or to the Fieldmen of the Agriculture Department(in non - Block 
areas) . The Agricultural Assistants, Fieldmen , Gram Sevaks 
or Block Development Officers who receive the applications 
without the certificate of the Village Officer, shall arrange for 
the necessary verification by the Village Officers before the 
loans are sanctioned . 

5. The Village Officers, Gram Sevaks, Fieldmen , Agricultural 
Assistants and Block Development Officers shall stock the neces 
sary application forms for issue to the cultivators intending to 
apply for the loan The Agriculture Department will supply 
these forms to the officers mentioned this in rule . 

6. The illage Officer shall enter the application for loan in 
a register in Form VI appended to those rules to be maintained 
for the purpose making the necessary enquiries and forward it 

G. 3756 
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to the sanctioning authorities after the due enquiries with his 
certificate regarding the solvency of the application and the 
surety . The Village Officer shall forward his report within 
three days of receipt. The Village Officer shall maintain a list 
of applications with date of receipt and date of despatch by him . 
The sanctioning authority should also maintain a register to note 
the applications received and the amounts sanctioned . 

7. The applicant shall offer as security his / her crop raised in 
his /her property . In addition to the crop being offered as secu . 
rity , one personal surety solvent to the extent of twice the 
amount of loan or credit applied for shall be offered as addi 
tional security . In the case of owner cultivators they may offer 
their land or land including houses to the value of not less than 
twice the amount of the loan or credit applied for, in lieu of the 
personal security referred to in the ruie . In regard to the 
securities offered by the applicants, the Village Officers should 
verify whether the applicant is a lessee in his own right or only 
in junction with others. So also he shall verify whether the 
ownership of the security offered is exclusive. If jointly held , 
all persons having right over the security offered shall have to 
be included in the Bond to be executed under this rule . 

8. (a ) Application for loans upto Rs. 250 in each case shall 
be sanctioned by the Agricultural Assistant or Block Develop 
ment Officer as the case may be on personal verification and 
without reference to the Village Officers. 

(b ) On receipt of applications for loans exceeding Rs. 250 
recommended by the Village Officers , the Agricultural Assistant 
or Block Development Officer as the case may be, shall sanction 
the loans. 

(c ) In the case of applications not recommended by the 
Village Officers , the sanctioning authority viz., Agricultural 
Assistant or Block Development Officer , if satisfied after local 
enquiry and such further investigation as may be deemed neces 
sary , shall record a decision to that effect and sanction the loan . 

( d ) The sanctioning authority shall, however, be compe 
tent to reject any application or reduce the amount of loan for 
reasons to be recorded in writing. 

(e ) An appeal agains he decision of the Agricultural 
Assistant or Block Development Officer as the case may be shall 
lie with the Revenue DivisionalOfficer concerned . 

(f) The Agricultural Assistant or Block Development 
Officer as the case may be shall get the necessary loan bond 
executed by the parties in Form II or in Form II ( a ) or II (b ) 
or II ( c ) appended to these rules and issue permits for the 
manures, fertilisers, seeds, compost etc., required for the area 
mentioned in the application to the Departmental Depot, and in 
the case of Ammonium sulphate, and Superphosphate to the 
F.A.C. T. Depot and for the fertiliser mixtures to the approved 
Manure Mixture Dealers in the area and for compost to the 
Municipalities . The Fertilisers and Chemicals ( Travancore) 
Ltd., Municipalities and the approved Manure Mixing Firms are 
authorised to issue Ammonium sulphate , superphosphate , 
fertiliser mixtures and compost as the case may be on credit, 
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on permits in Forin IV appended to these rules issued by the 
Agricultural Assistant in non -Block areas or the Block Develop 
ment Officers in Block areas. 

9. The loan orders in Form III appended to these rules and 
bonds in all cases shall be forwarded to the Tahsildar s within 15 
days of the issue of the loan 

10. The Tahsildars shall acknowledge receipt of the loan 
orders and bonds to the Agricultural Assistants or Block 
Development Officers concerned and forward a list of loanees 
showing the amount due from each to the respective Village 
Officers 

11. The Tahsildars who are responsible for the recovery of 
the loan shall arrange to maintain separate registers showing the 
loans granted to the parties and the demand due from each party 
in Form VII appended to these rules . 

12. In all cases in respect of sales on credit , salèstax, if due , 
shall be realised in cash from the applicant either by the Depart 
mental Officers in the case of Departmental manures or by the 
Manure Dealing Firms in respect of ammonium sulphate, super 
phosphate and fertiliser mixture or by the Municipalities in the 
case of compost. 

13. The date on which repayment of the loan becomes due 
shall be the land revenue kist date following the harvest of the 
crop for which the loan has been sanctioned. 

14. The value of the manures / fertilisers /fertilisermixtures/ 
compost /seeds , issued on credit shall be repaid by the parties 
together with 6 per cent interest per annum within the date 
specified under Rule 13 . 

15. Interest at 8 per cent per annurn shall be charged on out 
standings realised after the above said kist date . 

16 Agricultural Assistants or Block Development Officers 
shall issue manures etc., on loan to the cultivators only during 
the season when manures are needed for application to crops and 
no such loans shall be granted during the off-season . 

17. Loans shall not be issued to any defaulter of a previous 
loan . 

18. Manures etc., issued on loan should be utilised for the 
lands and, crops specified in the application . Abuse of such 
manures etc., in whole or in part for purposes other than that 
for which they are issued would entail summary recovery of the 
loan with interest at 8 per cent per annum . 

19. Arrears of amount, if any, falling due under these rules 
shall be recoverable under the provisions of the Revenue Reco 
very Act for the time being in force. 

20. The quantity of seeds required by an applicant for issue 
on credit under these Rules will be determined by the Agricul 
tural Assistant in non - Block areas and the Block Development 
Officer in Block areas on the basis of the area uncler cultiva 
tion . 

21. When paddy seeds are not available with the Agriculture 
Department and where the cultivators are in real need of fresh 


. 
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paddy . Seeds because of loss of seeds on account of floods, 
drought, pests, diseases or other natural calamities, a cash loan 
sufficient to enable purchase of seeds from other cultivators and 
not exceeding Rs. 25 per acre may be sanctioned . 

PART II 
LOAN FOR RAISING 
AN ADDITIONAL PADDY CROP 
22. The paddy cultivators of the State who wish to take up a 
second paddy crop in their paddy fields which are normil y 
cultivated only once a year , may be granted a cash loan limited 
to Rs. 125 per acre irrespective of the limit of 25 acres. The 
application shall be in Form I appended to these rules. The 
amount of the loan to be sanctioned in such cases shall be fixed 
by the Punja Special Officer , Alleppey , in Punja areas and the 
District Agricultural Officer in other areas and they will receive 
and recommend the application for such loans to the Collector 
concerned . These loans shall be sanctioned by the Government 
or the Collector either in one or more instalments. Where the 
loan is sanctioned through the State Co-operative Bank the rate 
of interest and the penal interest payable will be the same as for 
loans issued by the State Co -operative Bank . Where the loan is 
sanctioned direct by Government or the Collectors, the rate of 
interest shall be 6 per cent per annum and the penal rate, two 
per cent in addition . The date of repayment shall be the same 
as in the case of loans for the purchase of manures and seeds 
i e . the kist following the harvest of the crop for which the loan 
is sanctioned . In case of failure in the second crop, repayment 
shall be allowed on more easy terms and instalments as each case 
warrants, by the Collectozs, subject to a maximum period of two 
years . The cultivators shall intimate the harvest dates sufficient 
ly in advance to the local Agricultural Officer to enable him to 
inspect the crop and assess the yield . An agreement to this effect 
shall also be taken from the cultivators. 

23. Loan facilities under these Rules may also be arranged 
through Co-operative Societies wherever well organised, reliable 
and representative Co-operative Societies exist and where such 
Societies are willing to take up the responsibility . In such case 
credit shall be arranged through the Central Co -operative Bank . 

24. In the case of the loan routed through the State Co 
operative Bank and sanctioned to Co- operatives of cultivators, 
the sanctioning authority shall be the Government. In the case 
of loans to be sanctioned to individual cultivators , the sanction 
ing authority shall be the Collectors. The security for the loan 
sanctioned to individual cultivators shall be landed property of 
the value of not less than double the amount of loan free of 
encumbrances. The Collectors shall arrange for verification of 
encumbrances and valuation of the land and sanction the loan 
after consultation with the District Government Pleader 
regarding verification of title of applicants to the property , etc. 

By order of the Governor , 

C. THOMAS, 
Secretary 
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GOVERNMENT OF KERALA 

Abstract 
PROVIDENT FUND -- DISBURSEMENT CERTIFICATES FOR PROVIDENT 

FUND PAYMENTS - MODIFICATIONS - ORDERED. 


-- 


FINANCE DEPARTMENT (RULES - C ) 


G. O. No ( P ) 459 . 


Dated , Trivandrum , 28th November 1958. 

7th Agrahayana 1880 , 


Read: -1. G. P. No. Fin . (RC .) 3-27466 / 57 dated 11.11-1957. 

2. Letter No PF . IGI. 9-7 /546 dated 31-3-1958 from 
the Comptroller, Kerala . 

ORDER 
In G. P. No. Fin . (RC) 3-27 166/57 dated 11 h November 1957 
a revised procedure for the expeditious settlement of Provident 
Fund claims was sanctioned . According to the orders contained 
in the said G. P. Gazetted Officers will get Provident Fund 
money directly from the treasuries when they present the bill in 
the Form in Annexure III duly supported by the letter of 
authority issued from the Audit Office, while in the case of Non 
Gazetted Officers, the Head of Office will draw and disburse the 
amount. The acknowledzement of receipt of the money is 
furnished by the Gazetted Officers in the bill itself , while in the 
case of Non -Gazetted Officers separate acquittances are obtained 
by the drawing Officers . 

The Comptroller has, in his letter read as second paper 
above , stated that in the former case audit can satisfy itself that 
the money has been paid to the rightful claimants by referring to 
the acknowledgement furnished by the Oificer in the bill while 
in the latter case , it has to rely on the disbursement certificate 
furnished by the drawing officer . Hehas, therefore, suggested 
that the procedure followed by the Madras Government in this 
case may be adopted in this State also . 

Having considered the proposal of the Comptroller in detail, 
the Government are pleased to order as follows : 

Disbursement Certificates in respect of final withdrawals 
from Provident Funds exceeding Rs. 1,000 should be furnished 
to the Comptroller immeditely after the payments have been 
made. In the case of Non -Gazetted Officers disbursement 
Certificates need not be sent to the Audit Office when the 


amount paid does not exceed Rs. 1,000 . But a certificate relat 
ing to the period, from the 1st September the 31st August of 
each year should be furnished in the following form by the 
disbursing Officers along with the Provident Fund Schedules for 
November (Schedules attached to October pay bills paid in 
November each year.) 
Certificates: - 

" Certified that in respect of all final withdrawals from 
Provident Fund of amounts, not exceeding Rs. 1,000 in each case , 
drawn on bills from .. 
disbursements have been duly made to the parties authorised to 
receive payments and their acquittances obtained and filed in 


... to .. 


my Office. " 


Note: -A ‘Nil Certificate should be furnished along with 

the schedules even if there is no disbursement 

below Rs. 1.000 in any office of a particular year . 
Suitable amendments incorporating the new procedure will 
be made to the State Provident Fund ( Travancore ) and General 
Provident Fund (Cochin ) Rules in due course . 

By order of theGovernor , 

T. K. CHAKKUNNY, 

Joint Secretary . 
То 

The Comptroller 
All Heads of Departments and Offices 
The Registrar of High Court (with C. L.) 
The Secretary , Public Service Commission (with C. L.) 
The Secretary to the Governor 
The Private Secretary to the Chief Minister and other 

Ministers 
All Departments of the Secretariat 
The Secretaries, Joint Secretaries, Additional Secretaries, 

Deputy Secretaries and Assistant Secretaries 
The Personal Clerk to the Chief Secretary 
The Gazette 
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GOVERNMENT 
OF HERALD 


GOVERNMENT OF KERALA 

Abstract , 
HOUSE CONSTRUCTION ADVANCE TO GOVERNMENT 

SERVANTS - MODIFICATION TO RULES. 
FINANCE DEPARTMENT 

G. O. (P ) 468 /58 / Fin 
Dated , Trivandrum , 3rd December 1958 /12th Agrahayana 1880 
Read : 1. Letter No. D. H. 14-1 / 58-59 / 1493 dated 18-8-1958 
from the Comptroller . 

ORDER 
The Comptroller has brought to the notice of Government 
the difficulties to keep pending in his register , items of applica 
tions for house construction advances for indefinitely long 
periods, for want of sanction . With a view to avoid accumulation 
of applications and to delete obsolete items from the registers , 
he has suggested to fix a time limit within which the sanction 
should be accorded failing which the applications are to be taken 
as rejected and a fresh application is to be insisted upon if the 
party wants to get the advance . Government are pleased to 
order that a period of six months from the date of application 
will be fixed as a suitable time limit for the closure of files , if 
no sanction is accorded within that period . 

By order of the Governor, 

S. APPADURAI IYER , 

Assistant Secretary . 
To 

The Comptroller 
All Heads of Departments and Offices 
The Registrar of High Court, Ernakulam (with C. L.) 
The Secretary , Public Service Commission (with C , L.) 
The Registrar, University of Kerala (with C. L.) 
The Secretary to the Governor 
The Comptroller , Governor s Household 
All District Collectors 
All Departments and Sections of the Secretariat 
The Secretaries, Joint Secretaries, Additional Secretaries, 

Deputy Secretaries and Assistant Secretaries to Govern 

ment. 
The Personal Clerk to the Chief Secretary 
Private Secretaries to the ChiefMinister and other Ministers 

The Director of Public Relations. 
G. 3740 . 
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Labour and Local Administration Department. 

NOTIFICATION 
No. L. Dis . 67434 /L4 / 58 . 

Dated , Trivandrum , 25th November 1958 . 
The award of the Industrial Tribunal, Trivandrum , in 
respect of the dispute between Messrs . the Management of 
Koottikal Estate, Mundakayam and their workmen represented 
by the High Range Estate Employees Association , Mundakayam 
received by Government on 19-11-1958 is hereby published 
under section 17 of the Industrial Disputes Act, 1947 (Central 
Act XIV of 1947 ) . 

By order of the Governor , 

P. I. JACOB, 

Secretary 
Before 
SRI K. PURUSHOTHAMAN NAIR , B. A., B. L., 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE No. 122/1955 . 

Between 
THE MANAGEMENT OF 
KOOTTIKAL ESTATE, MUNDAKAYAM 

And 

THE WORKMEN OF 
THE ABOVE ESTATE REPRESENTED BY THE HIGH RANGE 

ESTATE EMPLOYEES ASSOCIATION , MUNDAKAYAM . 
Representation : - 
1. Sri James Mackil Advocate, on behalf of the Manage 
Kottayam . 

ment of Koottikal Estate, 
2. Sri M. C. Varghese, Advocate , Mundakayam . 

Alleppey . 
3. Sri Kalarcode Narayanan , Advocate, Alleppey on behalf of 
the workmen . 

AWARD 
Government by order L. 4-12311 / 55 /DD dated 8-7-1955 
referred to this Tribunal for adjudication the industrial dispute 
between the Management of Koottikal Estate ,Mundakayam and 
the workmen of the above estate represented by the High Range 
Estate Employees Association , Mundakayam in respect of the 
following matter : 

( 1 ) Whether the dismissal of the undermentioned workers 
is justifiable ? 

(2 ) What relief or reliefs if any are they entitled to: (a ) If 
the dismissal is not justified (b ) If the dismissal is justified ? 
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1. Kesavan , 2. Kutty , 3. Janardhanan , 4. Divakaran . 
2. The parties to the reference appeared and filed their 
respective statements . According to the High Range Estate 
Employees Association the four workmen were dismissed by the 
Management summarily without any enquiry . It is alleged that 
they were dismissed without valid grounds, that there is no 
evidence before the Management to find any of the above work 
men guilty and that the finding of theManagement is perverse . 
The dismissal is also attacked as an act of victimisation . 

3. The Management raised the following contentions in their 
counter- statement. The Kootikal Estate was owned by the 
Mundakayam Rubber Co., Ltd., till 5th September 1955. Under 
an agreement dated 18th May 1955 the said Estate was sold to 
A. V. George, Managing Director of A. V. George and Co., Ltd., 
Kottayam and upon completion of purchase by A. V. George, the 
possession of the Estate was handed over to his nominee the 
Kailas Rubber Company, Ltd., Kottayam on 5-9-1955 . The four 
workers were dismissed during the time when the Estate was 
owned and managed by theMundakayam Rubber Company and 
they were dismissed for gross misconduct under the Standing 
Orders. Sri Kesavan was dismissed for refusing to do the 
customary duty of collecting cup scrap in spite of repeated orders 
of the Assistant Superintendent and for behaving in a rude and 
insolent manner towards the Assistant Superintendent. 
Sry . Kutty , the wife of Sri Kesayan was dismissed for abusing 
the Assistant Superintendent in the most obscene language . 
Janardhanan and Divakaran were dismissed for theft of rubber 
latex . An elaborate enquiry was conducted into the allegations 
against the workers by the Superintendent of the Estate and 
they were given every opportunity to examine the witnesses on 
their behalf and crossexamine the witnesses cited against them . 
The allegation that the workers were dismissed without enquiry 
is unfounded . The charges against the workers were clearly 
proved at the enquiry and their dismissal from service is justifi 
ed . The charge of victimisation is also denied . 

4. After the above statements were filed by both parties, the 
Association moved an application to implead Messrs. A. V.George 
and Co., Ltd., in the dispute as Vendee of Estate pending adjudi 
cation . On receipt of notice of impleadment, Messrs. A.V.George 
and Co., Ltd., filed objection in which they have stated that 
Messrs. A. V.George and Co., Ltd., is only the Managing Agents 
of Messrs. Kailas Rubber Company Ltd., and the Estate was 
purchased by Kailas Rubber Company Ltd., and not by Messrs. 
A. V.George and Co., Ltd. So the Association moved for bring 
ing Messrs. Kailas Rubber Company Ltd., also in the party array . 
After hearing the parties concerned both Messrs . A. V.George 
and Co., Ltd., and Messrs. Kailas Rubber Company Ltd., were 
impleaded as additional parties in the case . 

5. Messrs. A. V. George and Company Limited then on behalf 
of Messrs. Kailas Rubber Company Limited , reiterated the con 
tention of the prior Management that the workmen were dismiss 
ed after complying with all formalities of an enquiry and for 
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gross misconduct. They also raised the further contention that 
since these four workmen were not in the service of the Estate 
at the time of the purchase there was no employer- employee 
relationship between Messrs. Kailas Rubber Company and the 
workmen , and so the workmen are not entitled to any relief 
against Kailas Rubber Company Ltd. 

6. After Messrs. Kailas Rubber Company Ltd.was brought 
on the party array , this Company alone contested the dispute 
and the Association in its turn gave up the claims of workmen 
Nos. 3 and 4 in the Order of Reference and pursued its claims 
only on behalf of the first two-- viz., Kesayan and Kutty . 

7. Now the main question to be gone into is whether the 
dismissal of Kesavan and Kutty is justified or not. This wili 
take us to the next question whether there has been a proper 
enquiry and whether there is su icient material to support the 
finding . The evidence on this score consists of the testimony of 
EW1, EW2 and EW4 and Exts . M1 to Ext: M6. EW1was the 
superintendent of the prior management who is said to have 
conducted the enquiry , EW2 an eye-witness of the occurrence 
who was examined at the enquiry and EW4, a clerk attached to 
the office who acted as interpreter at the enquiry . Exts.M1and 
M4 are copies of the show cause notices issued to Kesavan and 
Kutty respectively , Exts. M2and M5 are the respective enquiry 
proceedings relating to each and Exts . M3 and M6 are the dis 
missal orders issued to them . 

8. These two workers who were tappers on the estate were 
chargesheeted for the above misconducts on the report of the 
Assistant Superintendent of the Estate, which is appended to 
Ext. M2 enquiry proceedings . According to this report when 
the Assistant Superintendent was on his usual round of inspec. 
tion he found at the foot of certain trees in the block tapped by 
Kesavan, shell sorap which should have been collected by him 
and seeing the shell scrap being left at the foot of the trees, he 
asked Kesavan why he did not collect the scrap to which he 
answered in an insolentmanner and refused to obey his order 
by saying that he will leave the shell scrap where it was and 
collect it the next time he was tapping the same block . He also 
called out to his wife who was coming down the hill to come 
quickly with a knife . His wife Kutty came towards the Assist 
ant Superintendent pouring all filth and abuse at him . It 
appears from Exts. Mi to M6 that show cause notices calling for 
explanation of the misconduct alleged against each , were issued 
to them and elaborate enquiries were conducted separately in 
the presence of the workers concerned . The enquiry proceed 
ings further show that several witnesses were examined both on 
the side of the management and each worker separately , and the 
workers have even crossexamined some of the witnesses and 
given statements vindicating their defence . EW1 the then 
Superintendent of the Estate who conducted the enquiry has 
proved the enquiry proceedings. EW4 the interpreter has also 
deposed that an enquiry as recorded was conducted and that the 
workers refused to sign the enquiry papers when asked by the 
Superintendent. The case of the Association is that no enquiry 
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was conducted , that the workers were never present at the 
enquiry , even if any was conducted and that the papers now 
produced and marked were all cooked up . In support of this 
case the Association relies on certain questions put by Sri 
M. C. Vurghese , the learned Counsel for the management, to 
Kesayan and Kutty in crossexamination . He had attributed one 
signature in each of the proceedings, Ext.M2and M5, to Kesavan 
and Kutty respectively and pointedly asked each of the workers 
whether the same was signed by them to which they answered in 
the negative . The enquiry proceedings will show that both the 
workers refused to sign when asked by the management and that 
fact is spoken to by EW4 the witness of the management. On 
going through the enquiry proceedings I find that the signatures 
attributed to the workers by Sri M. C. Vurghese are the signa 
tures of the witnesses examined in Ext. M2 and M5, The signa 
tures are in English and so the representative of the workers 
argued that the workers who are admittedly illiterate could not 
have signed this and so the proceedings must be deemed to have 
been cooked up . But it is obvious that Sri M.C. Vurghese who 
was not representing the prior management which conducted the 
enquiry , was misinformed and that accounts for thewrong ques 
tion put to the workers. But, when , as a matter of fact, the 
workers have not put their signature anywhere in the enquiry 
proceedings and the signatures shown to them are clearly seen 
to be the signatures of the witnesses examined at the enquiry , it 
may not be fair or proper to draw any adverse inference as 
suggested . The evidence of EW4 taken along with the enquiry 
papers conclusively proves that there was a proper enquiry and 
that the workers were given all opportunity to crossexamine the 
witnesses and examine their witnesses and that they have fully 
utilised the same. The witnesses at the enquiry have spoken 
clearly to the misconducts chargesheeted . The evidence of EW2, 
an eyewitness and a witness at the enquiry goes to substantiate 
the charges levelled against these workers . On going through 
the evidence recorded at the enquiry and the evidence furnished 
before me, I find that the management has arrived at the finding 
of guilty on proper and sufficient material. 

9. It was next argued on behalf of the workers that in any 
view the punishment meted out is extremely harsh and uncons 
cionable. It was urged that they have been without work for 
the last four and odd years and even if the charges are held to 
have been proved , their non- employment for such a long time 
must be taken as sufficient punishment and that it is only fair 
and equitable that they be ordered to be reinstated in service. 
The representative of the workers also pointed out that the 
management has failed to take into account the mitigating 
circumstance that Kesavan has collected the shell scrap under 
question that very day immediately after his tapping work was 
over and that his wife was never before guilty of any lapses and 
the Assistant Superintendent in his report has requested to take 
disciplinary action against Sri Kesavan alone. It is seen from 
the report of the Assistant Superintendent that even though 
Kesavan told him that he will be collecting the shell scrap only 
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the next time he was to tap the block , yet he carried out the 
orders of the Assistant Superintendent that day itself. This is 
certainly an extenuating circumstance and themanagementdoes 
not seem to have taken note of it when awarding punishcment. 
So also the circumstances pointed out in respect of Sry . Kutty 
by the representative of the workers, have not been adverted to 
by the management at the enquiry . It has been laid down by 
the Special Bench of the Labour Appellate Tribunal in the case 
of the Madras Electric Trams Ltd., and their workmen (1951 (ii) 
LLJ. 204 ) that “ ordinarily a management acting bona fide and 
with knowledge and experience of problems which confront it in 
the daily work of the concern , ought to be considered to be well 
qualified to judge what the appropriate punishment should be, 
but the punishmentmust not be unduly excessive for the parti 
cular offence ; and here again the Tribunal must not substitute 
its own judgment for the judgment of the management unless it 
is apparent that the requirements of discipline and good conduct 
would not be prejudiced if a lesser punishment were awarded" . 
The Labour Appellate Tribunal in the case of Buckingham and 
Carnatic Mills Ltd., v . its workmen ( 1951 ( ii) LLJ. 314) has held 
that unnecessary harshness of punishment would amount to 
unfair labour practice and that in such cases the Tribunalwould 
be justified in interfering . The Industrial Tribunal (Central) 
in Bird and Co., (Private ) Ltd., v . their workmen ( 1958 (ii ) 
LLJ. 560) following the above decision has laid down that the 
Tribunal can interfere with the punishment meted out to an 
employee by themanagement if the same is harsh and excessive 
and thus amounts to an unfair labour practice. I am of the 
view that in the circumstances pointed out above the punish 
ment by dismissal is unduly excessive and that a lesser punish 
mentwithout prejudice to the requirements of discipline and 
good conduct should have been inflicted in the case of these 
workers. I think that justice would be done if the dismissals 
are treated as cases of discharge with payment to them of com 
pensation at the rate of 15 days wages for every completed year 
of service. I therefore direct the management of the Estate to 
calculate the amount due to Sri Kesavan and Kutty on the 
above basis and pay the same to them within a month from the 
date of the publication of this award in the Gazette . 

10. Before I close I may answer the contention of Messrs. 
Kailas Rubber Company Limited that there is no employer 
employee relationship between the workers and the vendee and 
that no relief could be claimed against it. It is not disputed that 
this Company has purchased the Estate as a going concern and 
after reference of this dispute for adjudication . Evidently this 
Company is a successor or assign in respect of the establishment 
to which the dispute relates under Section 18 (c ) of the Industrial 
Disputes Act and would be bound by the award that may be 
passed against its predecessor even without a formal implead 
ment. 
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Hence the award that is passed in this dispute will be bind 
ing on Messrs. Kailas Rubber Company as well . An award is 
passed in terms specified above. No order as to costs . 
Trivandrum , 

K. PURUSHOTHAMAN NAIR , 
18-11-1958 . 

Presiding Officer, 

Industrial Tribunal. 

APPENDIX . 
1. List of Witnesses examined on the management side. 
EW1 Sri W. Tippells, Superintendent, Kootikal Estate. 
EW2 Sri Damodaran Kangany , Maistry , Kootikal Estate . 
EW3 Sri Krishna Pillai, Kangany, Kootikal Estate. 
EW4 Sri T. S. Jacob , Clerk , Kootikal Estate . 

2. List of Witnesses examined on the workers side . 
WW1 Sri Kesavan , Tharayil house, Mavelikara . 
WW2 Sry . Kutty , Tharayil house , Mavelikara . 

3. List of Exhibits marked on the management side. 
Ext. M1 Show cause notice / chargesheet issued to Sri 

Kesavan dated 16-11-1954. 
M2 Enquiry proceedings against Sri Kesavan dated 

24-11-1954 . 
M3 A summary dismissal order dated 24-11-1954 

issued to Sri Kesayan . 
M4 Chargesheet /Show cause notice dated 24-11-1954 

issued to Sry . Kutty , 
,. M5 Enquiry proceedings against Sry . Kutty dated 

29-11-1954. 
M6 Summary dismissal order dated 29-11-1954 issued 

to Sry . Kutty. 
M7 Chargesheet / Show cause notice issued to 

Sri Janardhanan dated 22-11-1954 . 
M8 Enquiry proceedings dated 23-11-1954 against 

Sri Janardhanan . 
M9 Summary dismissal order dated 23-11-1954 issued 

to Sri Janardhanan . 
M10 Chargesheet / Show cause notice issued to Sri 

Divakaran dated 22-11-1954. 
M11 Enquiry proceedings dated 23-11-1954 against 

Sri Divakaran . 
M12 Summary dismissal order issued to Sri Divakaran 

dated 23-11-1954. 
4. List of Exhibits marked on the workmen s side. 

.Nil. 
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PART I 


Abstract 
LABOUR CONTRACT CO -OPERATIVE SOCIETIES IN BLOCK 
AREAS - ADVISABILITY OF ENTRUSTING N. E. S. 

WORKS TO SUCH SOCIETIES. 


PLANNING & DEVELOPMENT 

(FAS - B ) DEPARTMENT 

G. O.MS. No. 703 /58 /PL. & D. 
Dated , Trivandrum , 27th November 1958. 


Read : 1. Press Release from Public Relations Department 

dated 12-12-1957 . 
2. G. P. C2-16146 /57 /AD . dated 11-12-1957. 
3. Letter No. G. 1-2685 /57 dated 13-1-1958 from the 

Registrar of Co-operative Societies, Trivandrum . 
4. Letter No. PWM . 14154/57 dated 11-3-1958 from the 
Director of Local Bodies, Trivandrum . 

ORDER . 
On a further examination of the question of organising 
Labour Contract Co- operative Societies in twenty - five of the 
N. E. S. Blocks in the State, it is seen that certain other factors 
have to be taken notice of by the Government. Therefore , in 
partial modification of the orders issued in the G. P. cited , the 
Government are pleased to issue the following orders: 

( i) In the case of works in the N. E. S. Blocks involving 
public contribution by way of labour and materials instead of 
monetary contribution only , the works will notbe given to the 
Labour Contract Co -operative Societies. Only works . not in 
volving public contribution or those in which the contribution 
is in the shape of money , should be given to the Labour Con 
tract Co-operative Societies of the Block concerned . 

(ii) In para 3 of the G. O. second cited the Block 
Supervisor has been made an ex officio member of the Working 
Committee of the Labour Contract Co-operative Society . On 
further consideration , the Government find that this is not a 
suitable arrangement as the Supervisor is also the assessing 
authority to certify whether the work has been completed 
according to agreement. Para 3 and 10 of the above G. o . are 
modified hereby to the extent necessary . The Public Works 
Supervisor will not be a member of the Working Committee of 
the Society 

(iii) In respect of Panchayats , and other Municipal 
works, the Labour Contract Co- operative Societies will be 
treated on the same level with any other Contractors for taking 
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up such works on tender basis at or below estimate rates or at 
or below revised estimate rates , according to the Panchayat and 
Municipal rules in force . The Labour Contract Co- operative 
Societies will not be given such works above estimate or re 
vised estimate rates, and if along with the Contractors , the 
Labour Contract Co-operative Societies also fail to tender at or 
below estimate rates etc., the work will be entrusted to 
Departmental bodies as at present . 

( iv ) In calling upon the Labour Contract Co- operative 
Societies to take up the work , the Block Development Officer 
shall grant the Society time for 10 days only to accept or to 
reject the offer. If the offer is not accepted within 10 days by 
the Society , he shall be at liberty to give the work on contract 
or in any other manner prescribed under the rules. 

(v ) Flood Control Works coming within the limits pre 
scribed in this G.O. and in the G. O. second cited may be en 
trusted to the Labour Contract Co -operative Societies within the 
area of the Blocks where they are working. 

( vi) The following recommendations of the Alwaye 
Seminar regarding the Labour Contract Co -operative Societies 
are also accepted subject to the monetary limit of such works 
being fixed at Rs. 25,000, and on the general approval of the 
Registrar of the Co -operative Societies. 

(a ) The works in the block should normally be given to 
the Labour Contract Co-operative Societies. 

(b ) The rule relaxing the payment of security deposits 
by Panchayats taking up works in the block is hereby extended 
to works taken up by the Labour Contract Co-operative 
Societies. 

( c) Sanction is also accorded to relax the rule regarding 
deduction of 15 per cent of estimates as Contractor s profit in 
cases of works entrusted to the Labour Contract Co-operative 
Societies. But in such cases, the limit of people s contribution 
according to rules will on no account be relaxed . 

By order of the Governor, 

K. C. SANKARANARAYANAN , 
Joint Development Commissioner 

and Secretary . 
To 

All the District Collectors . 
All the Revenue Divisional Officers. 
All the Block Development Officers. 
The Director of Local Bodies, Trivandrum . 
The Registrar of Co-operative Societies , Trivandrum . 
All other Heads of Departments . 
All Sections of the Project Departments. 
The Agriculture Department (with reference to Note dated 

18-7-1958) 
The L. & L. A. D. (Panchayat ) (with reference to Note 

dated 25-7-1958 and dated 16-10-1958.) 
The Public Works Department . 
The Labour Department. 
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PART I. 
Labour and Local Administration Department 

NOTIFICATION 
No: 68694 /L4 / 58. 

Dated , Trivandrum , 28th November 1958 
The award of the Labour Court, Quilon in respect of the 
dispute between the Manager, Karimkulam Estate, Yelappara 
P.O., Peermade and their workmen represented by the convener , 
Peermade Thottam Thozhilali Union , Yelappara P. O., Peermade 
received by Government on 24-11-1958 is hereby published 
under section 17 of the Industrial Disputes Act, 1947 (Central . 
Act XIV of 1947) . 

By order of the Governor , 

P.I. JACOB , 

Secretary. 
Before the Labour Court, Quilon . 

Present: 
SHRI P. SANKU PILLAI, B. A., B. L. 

In 
INDUSTRIAL DISPUTE No. 75 OF 1958 

Between 

THE MANAGER , 
KARIMKULAM ESTATE, YELAPPARA P. O., PEERMADE 

And 

THE WORKMEN OF 
THE ABOVE ESTATE REPRESENTED BY THE CONVENER , 
PEERMADE THOTTAM THOZHILALI UNION , 
YELAPPARA P. O., PEERMADE. 

AWARD 
This industrial dispute between the manager, Karimkulam 
Estate, Yelappara P. O., Peermade and the workmen of the 
above estate represented by the Convener, Peermade Thottam 
Thozhilali Union , Yelappara P. O., Peermade was referred to 
me by Government for adjudication under Section 10 (1 ) (c ) of 
the Industrial Disputes Act 1947 ( Central Act XIV of 1947) by 
order No. 34287 /L4 /58 dated 13-6-1958. The issue referred for 
adjudication is: 

" Whether the dismissal of Sri Parameswaran Pillai , 

Kangany is justifiable ? 
To what relief is Sri Parameswaran Pillai, Kangany 

entitled , if the dismissal is (a ) justifiable and (b ) not 

justifiable ? " . 
The case put forward by the Union in their statement 
is the following : - Sri Parameswaran Pillai was a watcher 
under the above said management in the Karimkulam estate 
G. 3719 . 
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from 1953 onwards. From October 1954 he was working as a 
kangani with 47 labourers under hiin . In September 1955 with 
out the consent and know edge of the workers concerned or 
Parameswaran Pillai, the kangani, the names of the above siad 
workers were removed from his gang and entered in the estate 
gang. The management s action in this respect was improper 
and illegal and themanagement even refuse i alternate empoly 
ment to him . The management d.d not give him any written 
order of dismissal or discharge . He was simply ket out of 
work . The above action of the management was an act of 
victim sation . The management was in the habit of e courag 
ing workers to join the I. N. T U. C. Union as against the High 
Range Estate Employees Association . The Superintendent of 
the estate Sri P K. Kuruvilla used to press the Kangani con 
ceined and his workers to join I. N. T. U. C. union, which the 
kangani refused . The workers in his gang were illegally 
removed to estate gang and kept him out of work because of 
his disobedience to join the management s Union . The discharge 
or disirissal of the worker concerned is against natural justice 
and against the standing orders of the estate . He was not 
served with a charge sheet nor was. he asked to explain his 
misconduct and also no enquiry was made. He was not even 
served with a notice of discharge or dismissal. Hence his 
discharge or dismissal is quite illegal and unjustifiable . 

It is therefore prayed that an award be passed reinstating 
him with all back wages. 

In the reply statement filed by the management, the follow 
ing cintentions were raised : -Sri K. K. Parameswaran Pillai 
was a Kangany in the estate and he had 47 workers in bis gang. 
On 30-9-1955 , 42 workers of his gang petitioned to the manage 
menthat they be removed from the Kangany s gang and be 
enrolled on the estate gang. Accordingly they were transferred 
to the estate gang, wiih effect from 3-10-1955. Subsequently 
on 5.10-1955 Sri Parameswaran Pillai requested leave for 14 
days on the ground that he had some urgent domestic matters to 
attend and leave was granted from the 5th October 1955 to 19th 
October 1955 both days inclusive . At the expiry of leave 
Parameswaran Pillai did not report for duty . He neither 
applied for extension of leave nor ha he produced any medical 
certificate to the effect that he was ill and therefore under 
treatment. A clause is incorporated the leave pass given to 
him informing that failure to report for duty at the expiry of 
authorised leave or to apply for extension of leave per regi 
stered post would cause him loss of his lien on the estate . 
The management waited till 31-10-1955 and on that date sent 
him a registered letter informing him that under the circum 
stances he stood to lose his lien on the estate He did not 
care to take delivery of it and it was subsequently returned 
unserved. From the circumstances stated above it is evident 
that no question of victimisation or unlair labour practice is 
involved in the procedure adopted by the management. He is 
therefore not entitled to be reinstated either with or without 
back Wages or to any of the reliels claimed by hiin . 
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It is therefore prayed that an award be passed upholding 
the contentions of the management. 

The Union has filed a rejoinder reiterating the allegations 
in their statement and controverting the contentions of the 
management. The Union denies of having filed any petition 
to themanagement by the workers to go away from the gang of 
Kangany. The transfer of the workers to the estate gang was 
against their will and without the knowledgy of the Kangany . 
Immediately after the expiry of leave Parameswaran Pillai 
reported for duty but he was refused works by the management. 
The registered letter alleged to have been sent by the manage 
ment did not reach him and he never refused to accept the 
same The workman concerned is kept out of work without 
any proper reason and hence it is an act of victimisation and 
unfair labour pactice. 

Issue No 1: --The issue referred for adjudication in the case 
is " Whether the dismissal of Sri Parameswaran Pillai. Kangany 
is justifiable ? To what relief is Sri Parameswaran Pillai, 
Kangany entitled , if the dismissal is ( a ) justifiable and (b ) not 
justifiable " ? By going through the pleadings and connected 
records I find that it is nobody s case that Parameswaran Pillai 
was either dismissed or discharged from service . The case put 
forward by the Union is that Parameswaran Pillai was denied 
employment but on the other hand, the contention of the manage 
ment is that he has voluntarily abandoned the service of his own 
accord . Before going into the merits of the case it has to be 
stated at the outset that the Union was grossly negligent in the 
conduct of the case and has not cared to let in any evidence even 
though ample opportunity was granted for the same. Towards 
the last adjournments of the case neither the Union nor the 
aggrieved worker was present. It may be that the Union has no 
case but they could have so stated to the court instead of pro 
tracting the proceedings. So the only course left open to me 
was to proceed with the evidence of the management and dispose 
of the case . EW1 the authorised agent of the management 
swears that Parameswaran Pillai s gang was 42 strong , of which 
37 workers requested the Superintendent of the estate by Ext. 
El petition that they may be removed to the estate gang and 
accordingly the workers were removed to the estate gang with 
effect from 3-10-1955 Immediately after this i. e ., on 5-10-1955 
Parameswaran Pillai asked for 14 days leave by Ext. E2. 
Accordingly leave was granied till 19-10-1955 as per Ext. E3 
leave pass. In Ext. E3 it is specific.lly stated that if he fails to 
report for duty after the expiry of the leave or to apply for 
extension of leave by registered post, he would lose his lien on 
the estate . Parameswaran Pillai did not report for duty on the 
expiry of leave. The management after waiting for a few days 
more, sent Ext E4 registered letter intimating the above matter 
Ext. E4 (a ) is the cover in which Ext. E4 was enclosed . From 
the endorsement on Ext. El (a ) it is seen that Parameswaran 
Pillai refused to accept the same. EW1 further swears that 
Parameswaran Pillai after taking leave has never after turned 
up for work The testimony of EW1 stands unchallenged and 


I see no reasons to disbelieve him . I therefore held that 
Parameswaran Pillai voluntarily abandoned his employment: 
consequent on the removal of the workers from his gang and he 
is therefore not entitled to be reinstated:or to any other reliefs. 

In the result, I pass an award as indicated above. The 
parties will bear their respective costs . 
Quilon , 

P. SANKU PILLAI, 
20-11-1958 . 

Presiding Officer . 

APPENDIX 
Witnesses examined on the side of the Union : 

Nil. 
Witnesses examined on the side of the Management: 

EW1 Zyriac DeSouzha . 
Exhibits marked on the side of the Union : 

Nil. 
Exhibits marked on the side of the Management: 
Ext. E1 Petition by 37 workers of the estate to the manage 

ment in which either the signatures or the thumb 

impressions of those workers are put. 
E2 

Application for leave from Parameswaran Pillai, 

Kangany to the management dated 5-10-1955 . 
E3 Admission for leave . 
E4 Notice dated 31-10-1955 to Parameswaran Pillai. 
E4 (a ) Registered envelope of Ext. E4 notice . 
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Labour and Local Administration Department 

NOTIFICATION 
No. 68692 |L2|58-1. 

Dated Trivandrum , 27th November 1958 . 
The award of the Industrial Tribunal Labour Court, Quilon in respect 
of the dispute between Messi s. the Management of Simon Motors , 
Ayroor and their workmen represented by the Thiruvella Taluk Private 
Motor and Mechanical Workers Union , Thiruvalla received by Govern 
ment on 24-11-1958 is hereby published under Section 17 of the Industrial 
Disputes Act, 1947 ( Central Act XIV of 1947) . 

By order of the Governor, 

P. I. JACOB, 

Secretary . 
Before the Labour Court, Quilon . 

Present : 
SRI P. SANKU PILLAI B. A., B. L. 

IN 
INDUSTRIAL DISPUTE No. 771958 

Between 
THE MANAGEMENT OF 
SIMON MOTORS, AYROOR 

And 

THE WORKMEN OF 
THE ABOVE CONCERN REPRESENTED BY THE THIRUVELLA TALUK PRIVATE 
MOTOR AND MECHANICAL WORKERS UNION , THIRUVELLA 

AWARD 
This industrial dispute between the management of Simon Motors, 
Ayroor and the workmen of the above concern represented by the Thiru 
vella Taluk Private Motor and Mechanical Workers Union , Thiruvella 
was referred to me by Government for adjudication under section 10 ( 1) ( c ) 
of the Industrial Disputes Act 1947 (Central Act XIV of 1947) by order 
No. 36805|L2|58-1 dated 24-6-1958. The issue referred for adjudication 
is : 

" Is the discharge of driver Sri M. T. Thomas jusifiable ? To what 
relief is he entitled ? 

( a ) if the discharge is justifiable ? 

( b ) if the discharge is not justifiable ? " 
The case put forward by the union in their statement is the rollow 
ing : --Sri M. T. Thomas the driver was denied employment by the 
management without any justification . The management by 2 letter 
dated 10-6-1957 demanded deposit of security amount from M. T. Thomas. 
At the time of such demand an amount far exceeding Rs. 250 was due 
from the opposite party to the driver M. T. Thomas by way of the 
balance of a previous loan taken by the opposite party from the worker 
and also as arrears of wages payable by the opposite party to the said 
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worker . Shortly after the receipt of the letter dated 10-6-1957, the work 
man concerned fell ill and was unable to attend to his work for a few 
weeks . On 3-8-1957 the workman , concerned made a representation to 
the opposite party that an amount of Rs. 250 may be adjusted against his 
security deposit from the amount legally due to him from the opposite 
party. The worker has again on 26-9-1957 sent a further and 

more 
detailed representation . The opposite party did not even reply to the 
above letters and continued to refuse work to the driver concerned . That 
the deposit of security amount is not a necessary condition of employ . 
ment and that the opposite party was thoroughly unjustified in demand 
ing the same. In any view the denial of employment to the workman 
concerned is very harsh and unconscionable in the circumstances of the 
case . The workman concerned is and was all along prepared to work 
under the opposite party and he had already put in more than 9 years 
of service. The action of the management is thoroughly improper and 
illegal in having refused employment to the worker concerned . 

It is therefore prayed that an award be passed reinstating him with 
all back wages. 

In the reply statement filed by the management the following con . 
tentions were raised . All the allegations in the Union s statement are 
denied except those specifically admitted hereunder. The allegation that 
Sri M. T. Thomas was denied employment by the employer is baseless 
and untrue. The workman concerned has abandoned the services of the 
employer voluntarily and of his own accord. It is a practice in the 
employer s concern that each of the drivers should make a security 
deposit of Rs. 250. The said condition was accepted and complied with 
by all the drivers including M. T. Thomas. On 1-10-1956 M. T. Thomas 
received back the entire amount due to him from the employer including 
the above said security deposit, stating that he urgently needs the same 
and on condition that he would redeposit the security amount. The 
employer allowed him to withdraw the security deposit as a concession 
and also allowed him to continue his work , while the other drivers were 
working on their security deposits . Since he did not redeposit the 
security amount as agreed even after the expiry of more than 8 months, 
the employer on 10-6-1957 served him with a notice calling upon nim to 
redeposit the security amount within a week from the date of receipt 
of notice. Even after accepting notice , he neither replied nor deposited 
the amount. So the employer again sent a notice on 27-6-1957 calling 
upon him to redeposit the security amount and reminding him of the 
previous notice. In spite of the second notice also he has neither cared 
to deposit the amount nor to reply. In spite of all these, the employer 
never refused employment to him , but on the other hand allow him to 
work. From 28-6-1957 onwards M. T. Thomas absented himself without 
applying for leave and without even informing the employer of the 
reasons for his absence. He did not turn up for work continuously for 
a period of more than a month and so the employer with a view to give 
him a further opportunity of continuing his employment sent another 
notice dated, 30-7-1957 stating about his unjustified absence and calling 
upon him to report for duty after redepositing the security amount within 
three days from the date of the receipt of notice. It was also stated in 
the notice that if he fails to attend to work , it will be treated as a case 
of voluntary abandonment. Even after the receipt of this notice he 
never cared to turn up for work or to redeposit the security amount or 
to offer any explanation for his absence. He had not even the courtesy 
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to reply to that notice. So the employer was forced to appoint another 
driver in the place of M. T. Thomas. It is untrue to say that at the time 
when the employer demanded redeposit, an amount far exceeding Rs. 250 
was due to Thomas by way of balance of previous loan and by way of 
arrears of wages. The employer had not taken any loan from him . 
Thomas had entrusted small amounts to the employer by way of his 
savings. The entire amount due to him including the deposit amount 
was drawn by him on 1-10-1956 as stated above. Thomas was regularly 
receiving his wages and hence there was no arrears due to him . The 
allegation that shortly after the receipt of the letter dated 10-6-1957 the 
workman concerned fell ill and that he was unable to attend to his work for 

a few days is absolutely false and is belied by his own conduct. M .. T. 
• Thomas had not submitted any representation on 3-8-1957 as alleged 
in his statement. The alleged demand for adjustment is neither true 
nor probable . The letter dated 26-9-1957 is the result of an after thought. 
It is a deliberate farsehood to say that the workman concerned was all along 
prepared to work under the opposite party . It is true tha he was under 
employment from 1949 onwards. His previous conduct will reveal that 
he was not regular in discharging his duties and truthful to the employer. 
There are instances when the workman concerned had deliberately 
caused loss to the employer on account of break of service due to his 
irregularity . It is true that after he had abandoned the work , the 
employer was forced to appoint another driver permanently in the 
place of Sri M. T. Thomas in order to avoid loss to the management and 
inconvenience to the passengers and above all to maintain the reputation 
of his bus service.. 

The last contention of the management is that this is only an indivi 
dual dispute and not an industrial dispute coining within the ambit of 
the Industrial Disputes Act as the other workmen of the establishment 
had not espoused his cause. 

For the reasons stated above , he is not entitled to get any of the 
reliefs claimed. 

It is therefore prayed that an award be passed unholding the conten 
tions of the management. 

The union has filed a rejoinder reiterating the allegations in their 
statement and controverting the contentions of the management. They 
further add that this is an industrial dispute and all the workmen of the 
establishment are members of the union and they have all espoused the 
cause of concerned workman . The reference is therefore legal and 
proper and this court has jurisdiction to adjudicate upon the same. 
Issue No. 1 : 

Though from the wording of the issue referred for adjudication it 
would appear that the present case is of one discharge of the workman 
concerned, the case put forward by the Union in their clarification state 
ment as well as in their rejoinder is that driver M. T. Thomas was refused 
employment. So the only point arising for decision is whether he was 
refused employment by the management as alleged by the Union . The 
evidence in this case consists of the oral testimony of WWs. 1 to 3 . 
and EW1 and Exts. W1 to W5 and Ei to E1. The contention of the 
management is that the worker concerned has voluntarily abandoned the 
service of the employer of his own accord and to substantiate their case, 
they rely Exts. E1 to E3 ( a ) and the evidence of EW1. It is admitted 
by M. T. Thomas that from 1954 onwards all the drivers in the Simon 
Motor Service including him were working on the basis of a security 
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deposit of Rs. 250 cach. It is seen that M. T. Thomas had entrusted 
small amounts by way of his savings to his employer and it is further seen 
from Ext. El letter dated 10-6-1957 that M. T. Thomas withdrew the entire 
amount due to him including the security deposit on 1-10-1956. M. T. 
Thomas also admits in the course of his cross examination that he receiv 
ed a sum of Rs. 650 on 1-10-1956 . Ext. El notice calls upon M. T. Thomas 
to redeposit the security amount within a week. He has acknowledged 
the receipt of Ext. El but he has not complied with the demand coatained 
in it. Finding that M. T. Thomas has not complied with Ext. El notice, 
the employer on 27-6-1957 again called upon the driver to re-deposit the 
amount under Ext. E2 notice. In Ext . E2 he is reminded of . Ext. E1 
also. Even then the amount was not redeposited and the driver immedi 
ately after the receipt of Ext. L2 notice did not attend to duty from 
28-6-1957. The employer after waiting for more than a inonth even after 
Ext. E2 notice, sent Ext. E3 notice calling upon Thomas to join duty 
after making the necessary security deposit and it is also stated in the 
notice (Ext. E3) that failure to comply with it would be treated as a 
case of voluntary abandonment. Ext. 3 is a registered notice dated 
30-7-1957 and Ext. E3 (a ) is the acknowledgment thereof. It is strange 
to note that the driver did not even care to reply to any of these notices . 
The union has produced Ext. Wi alleging that it is the copy of the reply 
dated 3-8-1957 given by the driver to the employer . The receipt of that 
letter is categorically denied by the management . According to the 
management Ext. W1 is only an invention to cover up his wilful abandon 
ment. It is significant to note that there is absolutely nothing to show 
that such a reply was ever sent to the employer. One would naturally 
expect the driver to send a reply by registered post or atleast see that 
the receipt of the reply is acknowledged by the employer especially when 
he swears that he sent the reply after consulting the union secretary, 
Further the sending of such a reply is belied by Ext. W2 itself. The 
union s case is that the failure of M. T. Thomas to attend to duty from 
28-6-1957 is due to his illness and that he had also applied for leaye. From 
a perusal of the evidence of M. T. Thomas and Ext. W2 I am fully 
convinced that the alleged illness and the application for leave are all 
false . With regard to the failure of M. T. Thomas to redeposit the 
security amount, the stand taken by the union is that a considerable 
amount was due to Thomas from the employer on various heads and the 
security amount could very well have been adjusted from these amounts 
and therefore there was no necessity to make any deposit . The eraployer 
as EW1 admits of having received certain amounts from Thomas but he 
also swears that he has returned all those amounts and absolutely noth 
ing is due from him . If as a matter of fact any amount was due to 
Thomas, surely he would not have remained silent and failed to send a 
reply in spite of repeated notices. The only letter that is seen to have 
been sent by Thomas is Ext. W2 which is after a lapse of more than two 
months even after Ext. E3. Therefore the conduct of Thomas itself would 
cut at the root of his case. 


On an anxious consideration of the evidence and circumstances appear 
ing in the case I hold that M. T. Thomas was never refused employment 
by the management, but on the other hand he has himself abandoned 
their service of his own accord by not depositing the security amount. 

It follows therefore from the finding recorded above that he is not 
entitled to be reinstated . 
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Lastly it is very strenuously contended by the learned counsel appear 
ing for the union that the concerned workman should be given compensa 
tion considering his past service. To me it appears that he is not legally 
entitled to any compensation but all the same taking into account the 
duration of his service and the relationship that he maintained with the 
employer and considering the hardship involved it is only just and proper 
that he should be given some amount as compensation . I therefore direct 
that the management should pay the driver M. T. Thomas a sum of 
Rs. 250 on an exgratia basis within one month from the date of the 
publication of the award failing which he is allowed to recover the same. 

In the result, I pass an award as indicated above. The parties will 
bear their respective costs. This will come into force on the expiry of 
30 days from the date of the publication of the same in the Government 
Gazette under Section 17 of the Industrial Disputes Act 1947. 
Quilon , 

P. SANKU PILLAI, 
20-11-1958 . 

Presiding Officer. 
APPENDIX 
Witnesses examined on the side of the Union 
WW1. M. T. Thomas. 
WW2. Thomas Mathew . 
WW3. P. Ramachandran Nair . 

Witnesses examined on the side of the Management 
EW1. K. M. Simon . 

Exhibits marked on the side of the Union 
Ext. W1. Copy of letter dated 3-8-1957 from M. T. Thomas to the 

Management. 
W2. Copy of letter dated 26-9-1957 from M. T. Thomas to the 

Management. 
W2. ( a ) Postal receipt of Ext. W2. 
W3. Pravesana register of Thiruvella Taluk Private Motors and 

Mechanical Workers Union, Thiruvella . 
W4. Receipt book of the union . 
W5. File of the union containing 8 sheets . 

Exhibits marked on the side of the Management 
E1. Notice dated 10-6-1957 from the management to M. T. 

Thomas. 
E2. Notice dated 26-7-1957 from the management to Thomas . 
E3. Do, dated 30-7-1957 

do . 

do . 
E3. ( a ) Postal receipt. 
E4 . Notice dated 21-6-1957 from the management to conductor 

Bhaskaran Nair. 
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Kerala Gazette No. 48 dated 9th December 1958 . 
Labour and Local Administration Department 

NOTIFICATION 
No. 67627|L2|58-1. 

Dated , Trivandrum , 24th November 1958 . 
The interim award of the Industrial Tribunal, Alleppey in respect of 
the dispute between Messrs . the management of Messrs. Darragh Smail 
and Co., Ltd., Alleppey and their workmen represented by the Travancore 
Coir Factory Sstff Association, Alleppey received by Government on 
20-11-1958 is hereby published under Section 17 of the Industrial Disputes 
Act , 1947 (Central Act XIV of 1947 ) . 

By order of the Governor, 

P. I. JACOB , 

Secretary . 
Before the Industrial Tribunal, Alleppey. 

Present : 
SRI K. SHAHUL HAMEED 

In 
INDUSTRIAL DISPUTE No. 34 OF 1958 

Between 
THE MANAGEMENT OF MESSRS. DARRAGH SMAIL & CO., LTD ., ALLEPIEY 

and 
TTE WORKMEN OF THE ABOVE CONCERN REPRESENTED BY THE 
TRAVANCORE COIR FACTORY STAFF ASSOCIATION , 

ALLEPPEY. 
Representation : 
For Messrs. Darragh Smail & Co., Ltd., Alleppey Sri S. Venkitaraman , 

Deputy General Manager, represented by Mr. James Mackil, 

Adavocte, Messrs. V. J. Joseph & Markos, Lawyers, Kottayam . 
For Travancore Coir Factory Staff Association, Alleppey , Sri 
K. C. Eappen , General Secretary. 

INTERIM AWARD . 
( 1) This is a petition for interim relief filed by the Travancore 
Coir Factory Staff Association , Alleppey (herein under referred to as 
the Association ) in the above said Industrial Dispute No. 34/1958 . That 
is a dispute between the management of Messrs. Darragh Smail & Co., Ltd., 
Alleppey (hereinafter mentioned as the Company ) and the Workmen 
of the above concern represented by the Travancore Coir Factory Staff 
Association, Alleppey . It was referred for adjudication to this Tribunal 
under Section 10 ( 1 ) ( d ) of the I. D. Act 1947 by the Labour & Local 
Administration Department of the Government of Kerala in their order 
No. 57402|L2|58-1 dated 27-9-1958 . The point of dispute between the 
parties as specified in the annexure to the reference order is " Bonus for 
the year 1957-58." The parties have entered appearance and put in 
their statements. The Association has filed their claim statenient on 
8-10-1958. The Company has submitted their counter on 16-10-1959. 
The Association has filed their replication on 24-10-1959. Both 
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sides have also filed their lists of documents and schedule of 
witnesses . The interim relief petition was filed on 8-10-1958 . The 
Company has put in their objections to the Interim Relief Petition on 
16-10-1958 to which the Association has filed a rejoinder on 24-10-1958. 
On the same date the Association has produced the true copy of a letter 
sent by the Cochin Commercial Employees Union to the management 
on 15-10-1958 regarding bonus for the year 1958 supported by an affidavit 
by the General Secretary with a prayer that the document produced may 
be admitted in evidence. Copy of the affidavit was served on Mr. James 
Mackil on the same day and no counter affidavit was filed by the manage 
ment . On 31-10-1958 the Company put in a petition to the effect that 
their auditors Messrs. Fraser and Ross, Chartered Accountants , Madras 
have only just completed the auditing of the Company s accounts for 
the period in question ; that they would require at least three weeks 
time for preparing the balance sheet and Profit and Loss account and 
that therefore they should be given some time for production of that 
and other connected documents. Notice of this petition was given to 
Mr. Eappen. As the Balance Sheet and Profit and Loss accou 
of 
the Company is the most relevant document for the determination of 
the question of bonus, the prayer was allowed . But Mr. Eappen pressed 
that the interim relief petition should be heard and disposed of to which 
course the management had no objection . Hence the matter was heard . 
Both sides were allowed to make use of the pleadings and the documents 
filed by them in the case. 

( 2 ) The averments in the interim relief petition were these : The 
Company has not paid any bonus to their workmen who are members of 
this Association for the year 1957-58. All workmen other than monthly 
paid were paid bonus for the year 1957. The Company had offered to 
pay bonus equal to two months basic pay to the staff for the year 1957 
58. They have already paid bonus to the monthly-paid employees 
who are not members of the Association . The non -payment of bonus to 
the members of the Association is an unfair discrimination . The 
managerial Staff of the employer Company have also been paid bonus 
for the year . The payment of bonus to one section of the workmen 
while denying the same to the other section would breed discontent 
and unrest among workers. The staff have been accustomed to receive 
a lump- sum payment during this period of the year and have budgeted 
their annual expenditure accordingly . On the above said grounds the 

ssociation prayed that the Company may be ordered to pay bonus 
equal to two months basic pay to the workmen concerned in this dispute 
as a measure of interim relief. It was also submitted by them that 
any amount so awarded might be set off against the final award of this 
Tribunal. 
( 3 ) The 

contentions raised by the Company in their objection 
statement were as follows : The issue in dispute relates to bonus if 
any payable for 1957-58 (year ending 30-6-1958.) The Company had 
no profits and no available surplus for the year 1957-58 to justify pay 
ment of any bonus. It is well -settled by the decisions of the Supreme 
Court that bonus is payable only if here is a profit in the relevant year 
and only out of the available surplus if any of such profits after making 
provision for necessary prior charges. As the Company has not made 
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any profits during 1957-58, the demand for bonus for the said year is 
unsustainable. There is no justification for any interim payment of 
bonus before it is finally ascertained in these proceedings whether the 
result of the working of the Company for the said year warrants any 
payment of bonus. 

The allegation that bonus has been paid to staff 
who are not members of the Association is misleading . Although the 
working results of the Company for the year 1957-58 did not justify 
the payment of any bonus, purely with a view to maintaining cordial 
relations with the staff and to avoid the trouble and expense of any 
possible dispute and the loss that will result from any strike, the 
Company gratuitously offered to pay two months basic salary as bonus 
for the said year to all officers and staff of the Company upon the 
condition that the offer is accepted without raising any dispute. This 
offer was accepted by all the officers and the staff of the Company s 
offices at Cochin and Kottayam and some of the staff at Alleppey but 
not by the staff at alleppey represented by the Association. As far as 
the staff represented by the Association , therefore, are concerned , the 
offer stands cancelled . It is, therefore, evident that the Company has 
not made any discrimination among the staff and that the allegation 
of discrimination made by the Association is unfounded . The Association 
has demanded bonus as of right. This question has to be decided on the 
basis of the principles laid down by the Supreme Court. What has 
been paid to the officers and the staff of the Company at Cochin and 
Kottayam and some of the staff at Alleppey is a gratuitous payment of 
bonus. Such payment was not made to the staff reprersented by the 
Association only because they refused to accept the above said offer 
made by the Company. Having refused the offer and having gone on 
strike causing the Company considerable trouble, loss and expense and 
thereby having voluntarily broken the condition subject to which alone 
the offer had been made, they cannot in justice or equity demand payment 
of the amount offered on the ground that such payment has been made 
to the officers and other staff who accepted the offer . The officers and 
staff who have been paid duly fulfilled the condition subject to which 
the offer had been mate. It is also submitted that a gratuitous payment 
cannot be enforced. The claim for interim relief is not sustainable in 
law , in equity and on the facts . The pleadings also do not justify 
payment of any interim bonus. The averments made in paragraphs 3 
and 9 of the interim Relief petition are neither correct nor relevant for 
deciding the question of interim relief . All the averments in the 
Association s Petition are denied except those that are herein specifi 
cally admitted or otherwise dealt with . The written statement filed by 
the Company in the adjudication may be read as part of these objections. 
On the above said grounds the Company submitted that the interim relief 
petition should be dismissed with costs. 

( 4 ) The Association in their rejoinder have denied all the averments 
made by the Company in their objection statement except those that they 
have specifically admitted . They added further that bonus is not a 
gratuitous payment and that the Company cannot discriminate between 
employer and employee in the matter of its payment. The Company 
having admitted the payment of bonus to a section of their workmen , 
cannot deny them to others who happen to be members of a trade union . 
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Even if the theory of available surplus is , conceded, it need be looked 
into only in respect of the question whether any additional bonus is 
due. Having paid bonus to the officers of the Company who are drawing 
huge monthly salaries , the employer cannot deny the same to workmen 
who are receiving emoluments far below the living standard. The 
employees of the Company who are members of the Cochin Commercial 
Employees Association have accepted the payment made by the employer 
with the condition that any additional bonus that may be granted to 
the staff in Alleppey would also be given to them . The condition alleged 
to have been laid down by the Company that the offer must be accepted 
unconditionally has not been accepted by them and yet the employer 
company has paid them bonus. Had the Company allowed the right 
to raise a dispute regarding the quantum of bonus, there would not have 
been a strike by the staff in Alleppey . All workmen other than monthly 
paid have also been paid bonus for the year 1957. Bonus equal to 8 % 
of the total earnings of these workmen have been paid on the basis of 
deferred wages . In the Tripartite Conference of 1946 the employers 
representatives agreed to the following resolution " that every worker in 
all organised industries should be given annually a lump- sum payment 
amounting to an absolute minimum of four per cent of his total earnings 
in the year." The above payment has been made by all the employers 
in the organised sector of the Coir Industry as annual bonus. It has also 
been agreed by the employers and employees in the industry that bonus 
in the Coir Industry shall be treated as deferred wages. The employer 
has also been following this agreement. He is therefore barred from 
raising the plea of available surplus. Any benefit accruing to the work 
men as a result of an agrement with the Association has been automati 
cally paid to non -members also and if as a result of this adjudication 
any additional bonus is awarded , the non -members also will be entitled 
to get the same. Therefore the Association urged that they are entitled 
to the bonus paid to other workers as an interim relief . 

(5 ) Relevant facts either admitted or disclosed from the pleadings 
and documents are these . Messrs. Darragh Smail & Co., is a public 
Limited Company with their Head Quarters at Alleppey in India . They 
have also their establishments at London in U.K., and Cochin and Kotta 
yam in India . Their establishments consist of three categories of 
workmen , the factory -workers, the staff and the officers . Some of the 
staff at Alleppey are members of the Travancore Coir Factory Staff 
Association , Alleppey. Similarly some of their staff at Cochin are 
members of the Cochin Commercial Employees Association , Cochin - 1. 
Both these Associations are registered trade unions. The Company s 
accounting period ends by the end of June every year . The question 
of bonus for the factory -workers in the Coir industry for 1957 (Calendar 
year ) was discussed in a meeting of the C.I.R.C. held at 4 p . m . on 
10-4-1958 in the room of the Honourable Minister for Labour, Govern 
ment secretariat, Trivandrum and the following resolution was passed : 

" It is resolved that 8 per cent of the total annual earnings of the 
workmen should be paid as bonus to the workers in all the Coir indus 
trial establishments for the year 1957. The Council recommends that 
the balance amounts due in respect of bonus for 1957 should be paid to 
the workers before " Vishu " but at any rate not later than the 17th 
April 1958 . 
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" The Council also decided that hereafter whenever a decision is 
taken by the C.I.R.C., it should apply to the whole of the industry and 
that separate agreements should not be entered into by any section of 
employers and workers in particular establishments or section of esta 
blishments .” 

A copy of the proceedings of the abovesaid meeting issued from 
the office of the Labour Commissioner, Trivandrum has been produced 
by Mr. Eappen before me and I take judicial notice of it. Sri K. C. 
Eappen has urged that the employer Co., also is bound by the resolution 
of the C.I.R.C. and that they have complied with the resolution . His case 
is that the factory -workers of the Company have been given bonus at 
the rate of 8 per cent of the total earnings for the calendar year 1957 . 
This is not disputed by the management. For their staff members at 
Alleppey the Association put up a demand for bonus for the financial 
year 1957-58 at rate of three months basic salary. Some correspondence 
and personal discussions between the management and the Association 
followed without any success . On 10-9-1958 the Association issued a 
strike notice to the Company. On 11-9-1958 the management issued the 
following notice signed by Mr. C. D. C. Dove, General Manager . 

BONUS FOR 1957 1958 TO ALL STAFF . 
" The management have been negotiating with the Travancore Coir 
Factories Staff Association on the subject of Bonus for 1957 1958 and 
as it would now appear that the negotiations have broken down we wish 
to make a final appeal direct to the staff, to consider the position most 
carefully before taking a final decision . We do this in the sincere 
belief that it is against the best interests of the staff and the Company 
for which we all work , for the staff to reject the last offer that has 
been made and to try to force the issue by direct action including strike. 

" The management have explained during negotiations that the 
financial results for the year 1957 1958 both here in India and taking 
the Company as a whole that is combining India London results do not 
justify the payment of any bonus at all. Nevertheless with a view to 
maintaining cordial relations with the staff and to avoid the trouble and 
expenses of any possible dispute, this year, the Company have offered 
to pay a total of one month s bonus, subsequently increased to 2 months 
bonus, 11 months payable now and a half a month at Christmas on 
the condition that unless the offer is accepted without raising a dispute, 
the offer will stand cancelled . 

"We would ask the staff to consider most earnestly the results of a 
strike. We all unfortunately have witnessed this once before and know 
how difficult it is to return to normal after such a situation and we 
know too how long it takes to regain the cordial relations that are so 
necessary for the best results and for the smooth working of the Com 
pany . We firmly believe that every effort should be made to avoid a 
strike and for this reason we have issued this notice to the staff. We 
hope it will be read in the same spirit." 

for and on behalf of 
Darragh Small & Co., Ltd., 

(Sd. ) C. D. C. DOVE , 
General Manager , 
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The Staff Association did not accept the offer. They went on strike 
from the morning of 17-9-1958 . The strike continued till the morning 
of 2-10-1958, when it was called off as a result of the conciliation 
agreement before the District Labour Officer, Alleppey , by which the 
issue was agreed to be referred for adjudication . Accordingly the Govern 
ment have referred it for adjudication by Order dated 27-9-1958 . 
It is alleged by the Company that some of their staff at Alleppey who 
are not members of the Association had accepted the offer uncondi 
tionally and received the bonus. However the Staff-members at Cochin 
have agreed to the offer as expressed in their letter sent to the manage 
ment on 15-10-1958 . That letter read as hereunder. 
Το 

Messrs. Darragh Smail & Co., Ltd., Cochin -5 . 
Dear Sirs , 

BONUS FOR 1957 1958 TO ALL STAFF . 
With reference to the discussion we had with the management 
to -day, we write to confirm our agreement to instruct staff to receive the 
offer of 2 months salary as bonus for the year ended 30th June 1958 
provided that as a result of the negotiation and /or decision of the Govern 
ment authorities any additional benefit granted to the Alleppey staff 
is also extended to the Cochin Staff . 

Please confirm your acceptance of the above proposal to enable us to 
advise staff accordingly . 

Yours faithfully, 
(Sd. ), T. C. NAIR , 

Vice President, 
The Cochin Commercial 

Employees Union. 
The management has not challenged this letter and hence the Asso 
ciation s case that the Cochin Staff also have been paid their bonus for 
1957 1958 on the basis of the abovesaid letter must be taken as true . 

(6 ) The point for determination in this interim relief petition is to 
see whether the Association has established a prima facie case which 
would entitle them to get an interim relief by way of bonus and if so 
what should be the quantum . 

( 7 ) Mr. Mackil the learned Counsel for the management has stoutly 
opposed the prayer for interim relief. He submitted that according to 
the law laid down by the Supreme Court in recent decisions, bonus is 
related to the trading results of a concern ; that if there is no available 
surplus the concern is not bound to give any bonus ; that in this case 
the Company has offered a gratuitous payment; that the offer would 
bind the management only if the staff agreed to accept it on the condi 
tion that they would not raise a dispute; that those staff members and 
officers who had accepted the offer unconditionally were paid their 
bonus; that so far as the staff who are members of the Association are 
concerned, they did not accept the offer unconditionally with the result 
that the offer stood cancelled ; that the Association has not established 
a prima facie case and that therefore the Association s staff members 
are not entitled to any interim relief. Mr. Mackil has in support of his 
contentions relied on a ruling of the Kerala High Court reported in 1957 
( 2 ) LLJ Page 51. As against these it was argued by Mr. K. C. Eappen 


the learned representative of the Association that the bonus offered by 
the Company was not in any way related to the trading results of the 
Company; that it was only a gratuitous payment with a view to main 
taining cordial relationship between the management and the Staff; that 
the Company have paid bonus to their workers at the rate of 8 per cent 
of their total earnings; that they have paid 1 112 months basic salary 
ag bonus for the year to some of their staff and all their officers; that 
the Cochin Staff have not accepted the Company s offer unconditionally 
as their letter of acceptance would indicate; that these payments were 
made after the reference was ordered by Government ; that an undertaking 
not to raise a dispute regarding bonus for the sake of getting some 
amount would be a clog on the right of collective bargaining of workers; 
that a voluntary acceptance of bonus would not operate as an estoppel 
for the workers to demand additional bonus if they are otherwise entitled 
to it; that to pay bonus to one set of workers and deny the same to 
others would be a discriminative unfair labour practice which will not be 
conducive to industrial peace ; that the very fact that some of the 
workers and the staff were paid bonus will in itself be a justifying 
ground for others also to get it and therefore the Association has succeed 
ed in establishing a prima facie case which would entitle them to get 
an interim relief. In support of his contentions Mr. Eappen also has 
referred me to a series of rulings. I shall have occasion to refer to those 
rulings in the course of my discussion . 


( 8 ) Bonus in common parlance would mean a gift or a gratuitous 
payment over and above the normal remuneration . It has gradually 
acquired the characteristic of a right in industrial law and it is now well 
recognised that the claim for bonus can be entertained either by an agree 
ment, with the employer or by adjudication . Bonus will thus become a 
legally enforceable claim . There are two conditions under which the 
demand for bonus can be justified. They are ( 1 ) if the wages fall short 
of the living standard and ( 2 ) the industry makes profits which are due 
to the contributions of the workmen . Thus demand for bonus becomes 
an industrial claim when either or both of these conditions are satisfied . 
It is also now well-settled that bonus cannot be considered as deferred 
wage. All these principles have been laid down by the Supreme Court 
in the Muir Mill s Case (1955 ( 1) LLJ..P. 1 ) and in Sree Meenakshi 
Mill s case ( 1958 ( 1) LLJ. 239) . In the present case it is admitted by 
the management that the two months bonus offered by them is a gratuit 
ous payment. It has also come out that the Company has paid bonus at 
8 per cent of the total earnings to their factory -workers as bonus for the 
calendar year 1957. This was as a result of the C. I. R. C. resolution . 
It has become the practice for the last few years in Alleppey and Sher 
thalai to prefix bonus for Coir Factory workers on the basis of agreements 
reached either in the I.R.C. or C.I.R.C. Hence it is a case of bonus by 
agreement. It is on the basis of this agreement that the Company has 
paid bonus to their factory -workers. It is also admitted by the manage 
ment that they have paid bonus to some of their staff for the year 1957-5S. 
Their version is that it has been given to those staff who have accepted 
their offer unconditionally not to raise a dispute. We do not know 
whether the Alleppey staff who have received the bonus had given any 
such undertaking. But it is clear that the Cochin Staff have not given 
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any such assurance. 

It is seen from their letter extracted above that 
they have accepted the offer on condition that if the Alleppey staff is 
granted anything more as a result of negotiation or decision by Govern 
ment authorities they should also be given the same. In the letter there 
is no reference to the condition that they would not raise a dispute. On 
the other hand the wording of the letter would show that they appre 
hended that there would be a dispute so far as the Alleppey statt are 
concerned and that they wanted to get the same benefit which the 
Alleppey staff were likely to get. Therefore it is clear that the Com 
pany s version of the unconditional acceptance of their offer is not true 
as far as the Cochin Staff are concerned . It follows then that the Com 
pany has paid bonus to some of their staff and denied it to others. In 
this connection it is worthwhile to note that mere acceptance of a voluntary 
ex- gratia bonus, would not deter or- estop the workmen from claiming 
additional bonus . So it was held in Trichinopoly Mills Ltd., Vs. National 
Cotton Mills Workers Union ( 1952 ( 2 ) LLJ. 608 ) . In Metal Box Co., 
of India vs. their Workmen ( 1952 ( 1 ) LLJ. 830 at 832) rejecting the plea 
of estoppel, the Labour Appellate Tribunal observed as follows: 

" It must be appreciated that workmen are at a disadvantage in agree 
ments of this sort, for they are not in a position to bargain with their 
employers on a footing of equality. When the prospect of immediate 
payment of bonus is held out to the workmen and they are told that if 
they do not accept in full satisfaction what is offered, they would get 
nothing until an adjudicator decides the issue, very little choice is left 
to the workmen ; and we have to consider whether in such circumstances 
they should be bound by their choice. In our Full Bench decision in the 
case the Mill Owners Association of Bombay the Rashtrya Mill Mazdoor 
Sangh Bombay and the Kurla Gerni Kamgar Sangh we have laid down 
that the quantum of bonus is to be determined by " available surplus of 
profits" of the year. The extent of the profits made by the Company 
during the year was not known even to the Share -holders until August 
1950 when the annual General Meeting was held and the Workmens 
agreement to the bonus was given in March 1950 without any idea as to 
the accounts of the year. In such circumstances it is impossible to main 
tain the plea that the workmen are estopped from claiming an additional 
bonus in this adjudication and it would be unjust to hold that the work 
men were bound by the choice made in ignorance of material facts . The 
Company must certainly have had a fair idea as to the profits of the year 
when the offer was made and in fairness to the workmen , the company 
should have offered the bonus which it considered justified without any 
stipulation regarding adjudication. The company was dealing with the 
works committee and it would have been gracious for the company to 
have given the bonus which it considered justified, leaving the workmen 
to their remedies if after the accounts were available to them , they felt 
that they had a case for increase. The plea of estoppel is therefore 
rejected and the claim for additional bonus has to be considered on the 
merits" . In cases where bonus has been paid to clerical and supervisory 
staff without payment of bonus to other workmen , Tribunals have ordered 
payment of bonus to such workmen on the ground that there should be no 
discrimination and that such discrimination is not conducive to industrial 
peace. In Meenakshi Mills Ltd., Mathura and Manapara vs. their work 
men ( 1953 (2 ) LLJ, 520) the Labour Appellate Tribunal has observed 
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that there should be no discrimination in the quantum of bonus to clerical 
and subordinate staff . The view that when one section of the workmen 
has been paid bonus, the other workmen would be entitled to bonus 
irrespective of profits has been held by the Labour Appellate Tribunal 
in Sirdar Carbonic Gas Co., Ltd., vs. their Workmen ( 1956 ( 2 ) LLJ. 72 ) . 
It has also been held in McLeod & Co., Ltd., vs. their Workmen (1953 ( 2 ) 
LLJ. 542), that the management s payment of puja bonus only to its 
Calcutta Staff was discriminatory and that the Company was liable to 
pay bonus to all employees to whom the same considerations would apply . 
The question of granting bonus only to a section of the employees has 
been disapproved by the Supreme Court in Burn & Co., Ltd., vs. their 
Workmen (1957 ( 1) LLJ. 226 ) . In that case the Supreme Court was 
dealing with the question whether bonus could be paid only to employees 
of one of the units when the available surplus in respect of all the units 
did not justify the grant of bonus to employees of all the units . The 
Supreme Court has cited with approval the observations of the Labour 
Appellate Tribunal in Karamchand Thapar & Bros., Workmen vs. the Com 
pany (1953 LAC . 152 ), that if some of the employers of the Company 
would get a bonus while others would not, it would lead to disaffection 
among the workers and to further industrial disputes. Therefore I am 
satisfied that the Company s attitude towards their staff who are mem 
bers of the Association has been discriminatory . 

Next let us examine the 1957 (2 ) LLJ. P. 51 case relied on by 
Mr. Mackil. The facts of the case were these: That was a dispute bet 
ween the Burma Shell Oil Storage and Distributing Company of India 
Ltd., the Caltex India Ltd., and the Standard Vacuum Oil Company and 
their workmen represented by the General Secretary, Petroleum Workers 
Union , Ernakulam . It was referred to the Industrial Tribunal, Erna 
kulam for adjudication . The issue referred was "What should be the 
bonus payable for the workmen for the year 1955 ? " " Subsequent to the 
filing of statements by parties on the main matter before the Tribunal, 
four applications were filed on behalf of a total number of 144 workmen 
of the Burma Shell Storage and Distributing Company of India Ltd., 
praying for passing interim awards in their favour. The Company filed 
objections to the tenability of these petitions but expressed their willing 
ness however to pay bonus calculated on one-third of the basic wages 
earned by the workmen during the year 1955 in full and final satisfaction 
of their claim for bonus for that year. This position was accepted by 
the workmen and awards not exactly interim were passed on all the four 
applications. It was following this that another app tion was filed by 
the workmen for interim bonus as against all the companies. The work 
men on whose behalf this application was made wanted the basis adopted 
in the prior awards to be rather by the way than a final adjudication . 
So the Companies had their objections and required that the matter should 
be dealt with not on any, concessional basis but formally after cvidence 
taken and arguments heard. As it stood there was absolutely ro 
evidence before the Court except what may be implied from 1 conces 
sional offer , if at all" . The learned Tribunal granted interim bonus on 
the ground that the Burma Shell and already been given bonus on the 
basis of one- third of the basic wages by way of interim awards in that 
proceedings itself and that there was no justification for making others 
wait any more for their quota . It was against the abovesaid order of 
the learned Tribunal that the Companies preferred writ petitions before 
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any such assurance. It is seen from their letter extracted above that 
they have accepted the offer on condition that if the Alleppey staff is 
granted anything more as a result of negotiation or decision by Govern 
ment authorities they should also be given the same. In the letter there 
is no reference to the condition that they would not raise a dispute. On 
the other hand the wording of the letter would show that they appre 
hended that there would be a dispute so far as the Alleppey statf are 
concerned and that they wanted to get the same benefit which the 
Alleppey staff were likely to get. Therefore it is clear that the Com 
pany s version of the unconditional acceptance of their offer is not true 
as far as the Cochin Staff are concerned . It follows then that the Com 
pany has paid bonus to some of their staff and denied it to others . In 
this connection it is worthwhile to note that mere acceptance of a voluntary 
ex- gratia bonus, would not deter or- estop the workmen from claiming 
additional bonus. So it was held in Trichinopoly Mills Ltd., Vs. National 
Cotton Mills Workers Union (1952 (2 ) LLJ. 608 ) . In Metal Box Co., 
of India vs. their Workmen ( 1952 ( 1) LLJ. 830 at 832) rejecting the plea 
of estoppel , the Labour Appellate Tribunal observed as follows: 

" It must be appreciated that workmen are at a disadvantage in agree 
ments of this sort, for they are not in a position to bargain with their 
employers on a footing of equality . When the prospect of immediate 
payment of bonus is held out to the workmen and they are told that if 
they do not accept in full satisfaction what is offered, they would get 
nothing until an adjudicator decides the issue , very little choice is left 
to the workmen ; and we have to consider whether in such circumstances 
they should be bound by their choice. In our Full Bench decision in the 
case the Mill Owners Association of Bombay vs. the Rashtrya Mill Mazdoor 
Sangh Bombay and the Kurla Gerni Kamgar Sangh we have laid down 
that the quantum of bonus is to be determined by " available surplus of 
profits" of the year. The extent of the profits made by the Company 
during the year was not known even to the Share- holders until August 
1950 when the annual General Meeting was held and the Workmens 
agreement to the bonus was given in March 1950 without any idea as to 
the accounts of the year. In such circumstances it is impossible to main 
tain the plea that the workmen are estopped from claiming an additional 
bonus in this adjudication and it would be unjust to hold that the work 
men were bound by the choice made in ignorance of material facts . The 
Company must certainly have had a fair idea as to the profits of the year 
when the offer was made and in fairness to the workmen, the company 
should have offered che bonus which it considered justified without any 
stipulation regarding adjudication . The company was dealing with the 
works committee and it would have been gracious for the company to 
have given the bonus which it considered justified , leaving the workmen 
to their remedies if after the accounts were available to them , they felt 
that they had a case for increase . The plea of estoppel is therefore 
rejected and the claim for additional bonus has to be considered on the 
merits" . In cases where bonus has been paid to clerical and supervisory 
staff without payment of bonus to other workmen, Tribunals have ordered 
payment of bonus to such workmen on the ground that there should be no 
discrimination and that such discrimination is not conducive to industrial 
peace. In Meenakshi Mills Ltd., Mathura and Manapara vs. their work 
men ( 1953 (2 ) LLJ, 520 ) the Labour Appellate Tribunal has observed 
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that there should be no discrimination in the quantum of bonus to clerical 
and subordinate staff. The view that when one section of the workmen 
has been paid bonus, the other workmen would be entitled to bonus 
irrespective of profits has been held by the Labour Appellate Tribunal 
in Sirdar Carbonic Gas Co., Ltd., vs. their Workmen ( 1956 (2 ) LLJ. 72) . 
It has also been held in McLeod & Co., Ltd., vs. their Workmen ( 1953 ( 2 ) 
LLJ. 542), that the management s payment of puja bonus only to its 
Calcutta Staff was discriminatory and that the Company was liable to 
pay bonus to all employees to whom the same considerations would apply . 
The question of granting bonus only to a section of the employees has 
been disapproved by the Supreme Court in Burn & Co., Ltd., vs. their 
Workmen (1957 ( 1) LLJ. 226 ). In that case the Supreme Court was 
dealing with the question whether bonus could be paid only to employees 
of one of the units when the available surplus in respect of all the units 
did not justify the grant of bonus to employees of all the units. The 
Supreme Court has cited with approval the observations of the Labour 
Appellate Tribunal in Karamchand Thapar & Bros., Workmen vs. the Com 
pany (1953 LAC. 152) , that if some of the employers of the Company 
would get a onus while thers would not, it would lead to disaffection 
among the workers and to further industrial disputes. Therefore I am 
satisfied that the Company s attitude towards their staff who tre mem 
bers of the Association has been discriminatory. 

Next let us examine the 1957 (2 ) LLJ. P. 51 case relied on by 
Mr. Mackil. The facts of the case were these : That was a dispute bet 
ween the Burma Shell Oil Storage and Distributing Company of India 
Ltd., the Caltex India Ltd., and the Standard Vacuum Oil Company and 
their workmen represented by the General Secretary, Petroleum Workers 
Union , Ernakulam . It was referred to the Industrial Tribunal, Erna 
kulam for adjudication. The issue referred was "What should be the 
bonus payable for the workmen for the year 1955 ? " " Subsequent to the 
filing of statements by parties on the main matter before the Tribanal, 
four applications were filed on behalf of a total number of 144 workmen 
of the Burma Shell Storage and Distributing Company of India Ltd., 
praying for passing interim awards in their favour. The Company filed 
objections to the tenability of these petitions but expressed their willing 
ness however to pay bonus calculated on one-third of the basic wages 
earned by the workmen during the year 1955 in full and final satisfaction 
of their claim for bonus for that year. This position was accepted by 
the workmen and awards not exactly interim were passed on all the four 
applications. It was following this that another application was filed by 
the workmen for interim bonus as against all the companies. The work 
men on whose behalf this application was made wanted the basis adopted 
in the prior awards to be rather by the way than a final adjudication . 
So the Companies had their objections and required that the matter should 
be dealt with not on any, concessional basis but formally after evidence 
taken and arguments heard . As it stood there was absolutely ro 
evidence before the Court except what may be implied from 1 conces 
sional offer, if at all" . The learned Tribunal granted interim bonus on 
the ground that the Burma Shell and already been given bonus on the 
basis of one- third of the basic wages by way of interim awards in that 
proceedings itself and that there was no justification for making others 
wait any more for their quota : It was against the abovesaid order of 
the learned Tribunal that the Companies preferred writ petitions before 
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the Hon ble High Court . His Lordship Sri N. Varada Raja Iyengar J. in 
quashing the interim award observed " The mistake in which the Tribunal 
fell was to take the concession divorced from its getting and proceed to 
utilise it for purpose of an interim award . Interim relief, if any, could 
be granted only if a prima facie case regarding the subject matter of the 
dispute is made out" . But with due respect to Mr. Mackil, I should say 
that the facts in this case stand entirely on a different footing . In the 
first place both parties have relied on their pleadings and documents 
filed by them . Secondly I do not base my conclusion whatever it niay be 
on any concession . In this case it has come out in evidence that the 
Company has paid one and a half months basic salary as gratuitous pay 
ment towards bonus for 1957-58 to the staff at Cochin and Kottayam 
and also to some of their staff at Alleppey who are not members of the 
Association ; that these payments were made after the dispute with the 
Association was referred for adjudication and that they refused to pay 
the same to the members of the Association simply because they refused 
to agree to the offer thet they would not raise a dispute for the same. 
The company has not yet finalised their Balance Sheet and Profit and 
Loss Account and according to their own statement it would take some 
time more for them to finalise it . At the same time the gratuitous pay 
ment that they had made had no relation to their trading results. It is 
on these facts that I have found that their refusal to pay amounted to 
discrimination and that it is not fair. The Association has now come 
forward for some interim relief on the basis of what has been given to 
others. I am satisfied from the above that the Association has made 
out a prima facie case. I do not see any ground why this relief should 
be denied to the members of the Association only because they have 
come before me to seek their remedies. Without the Balance Sheet and 
Profit and Loss Accounts the case cannot be decided finally, and it will 
be against the principles of social justice that the members of the 
Association should be denied what has been given to others gratuitously . 
The year is drawing to a close and it is not likely that the members 
of the Association may be getting their Christmas Box. Mr. K. C. 
Eappen at the time of argument has stated in writing that if it is 
ultimately found by the Tribunal that no bonus is due to the members 
of the Association , they are prepared to refund the amount that may 
be allowed to them as a result of these proceedings. In Burma Shell 
Employees Union and others and Burma Shell etc. oil companies Madras 
( 1954 ( 1) LLJ 755 ) the dispute between the workers and managements 
of Messrs. Burma Shell Oil Storage and Distributing Co., of India Ltd., 
Messrs. Standard Vacuum Oil Co., Ltd., and Messrs. Caltex (India ) Ltd., 
Madras with respect to the quantum of bonus for 1951 and 1952 was 
referred to the Industrial Tribunal Madras. The Unions representing 
the workers in that case put in a petition for interim relief as against 
all the companies. In support of their claim the unions relied on two 
awards passed by the same Tribunal earlier granting bonus of four 
months basic wages for 1951 to a section of the workers of the Burma 
Shell and Standard Vacuum Companies . Those awards were taken in 
appeal to the Appellate Tribunal of India at Lucknow . The subsequent 
dispute referred to above related to workers of the two companies other 
than those covered by the earlier awards mostly those working in the 
installations of the companies at Madras. The Unions demanded for 
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their workers an immediate payment of two months bonus besides the 
month s bonus already paid to them by the companies as an interim 
relief . They urged that there was no justification for making them 
wait even to get this amount of bonus in view of the fact that the 
Appellate Tribunal has itself directed the two companies to pay three 
months basic wages and allowed stay of only the fourth months bonus 
awarded in the earlier awards. They also pointed out that when the 
latter dispute was taken up for conciliation the management of the two 
companies offered before the Commissioner of Labour Madras to pay 
the workers three months wages by way of bonus if they were prepared 
to accept it in full and final settlement of their claim for bonus for 1951 
and that the Commissioner of Labour advised the managements to pay 
the three months bonus to the workers without insisting upon their 
taking it in full and final settlement of their claim for bonus of 1951 . 
All that the managements of the Companies had said against the above 
said contentions of the unions was that even interim relief could only 
be granted by way of an award and that it could be awarded only if 
a case is made out for doing so . Negativing these contentions the 
learned Industrial Tribunal Madras awarded Interim Bonus of three 
months wages including the month s already paid to the workers of 
Burma Shell Co., Ltd., and the Standard Vacuum Oil Co., Ltd , I am 
inclined to rely on the reasoning in the above-cited case. 

After a careful consideration of the pleadings , the records and the 
arguments advanced, I feel that the Association s claim for an immediate 
interim relief is justified. Having regard to all the above circumstances 
I direct the management to pay one and a half month s basic salary to 
each staff member of the Association as interim bonus for 1957-58 . 
This amount will be adjusted in the final determination of the quantum 
if any and if no bonus is found to be due from the management this 
amount will be recovered from the staff-members. The abovesaid pay 
ment will have to be made within three weeks from the date of coming 
into operation of this award . No order as to.costs . This interim award 
will come into operation from the date of its publication in the official 
gazette. 


Alleppey, 
15-11-1958. 


K. SIIAJIUL HAJEED , 
Industrial Tribunal. 
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Kerala Gazette No. 48 dated 9th December 1958. 
PART I 
Labour and Local Administration Department (Labour-A ) 

NOTIFICATION 
No. 70449|L5 |58-1. 

Dated, Trivandrum , 4th December 1958 . 
The award of the Industrial Tribunal, Ernakulam in respect of the 
dispute between the Managements of: 

1. The Calicut Co., Ltd., Keroke, Kozhikode. 
2. The Feroke Tile Works, 

do . 
3. The Modern Tile Works, 

do. 
4. The Standard Tile and Clay Works, do . 
5. The Malabar Tile Works, 

do. 
6. The Hindustan Tile Works, 

do . 
7. The West Coast Tile Works, 

do. 
8. The Kohinoor Tile Works, 

do . 
9. The Kerala Tilery , Feroke, Kozhikode, 
and their workmen represented by the Secretary, Tile Workers Union , 
Feroke, P.O., Cheruvannur received by Government on 1-12-1958 is hereby 
published under Section 17 of the Industrial Disputes Act 1947 (Central 
Act XIV of 1947 ) . 

By order of the Governor, 

P. I. JACOB , 
Secretary . 


Before 
SRI K. N. KUNJUKRISHNA PILLAI, B. A., B. L. 

Industrial Tribunal, Ernakulam 
INDUSTRIAL DISPUTE No. 17 OF 1957 

Between 

THE MANAGEMENTS OF 
THE CALICUT TILE CO ., LTD., THE FEROKE TILE WORKS, THE MODERN 
TILE WORKS, THE STANDARD TILE & CLAY WORKS, THE MALABAR 
TILE WORKS, THE HINDUSTAN TILE WORKS, THE WEST COAST 
TILE WORKS, THE KOHINOOR TILE WORKS AND THE KERALA 

TILERY, FEROKE, KOZHIKODE 

And 

THE WORKMEN OF 
THE ABOVE FACTORIES REPRESENTED BY THE TILE WORKERS UNION , 

FEROKE P.O., CHERUVANNUR 
Representations: 
1. Sri P. Govindan Nair, B. A., M. L., Ernakulam of Ms. Menon & Pat, 

Advocates, Ernakulam . 
On behalf of the Managements of: 

( 1 ) The calicut Tile Co., Ltd., 
( 2 ) The Feroke Tile Works, 
( 3 ) The Modern Tile Works, 
(4 ) The Standard Tile & Clay Works, 
( 5 ) The Hindustan Tile Works; and 

(6 ) The Kerala Tilery. 
2. Sri V. K. Krishna Menon , Bar-at-Law , Ernakulam , Sri V. G. 

Bhaskaran Nair, Advocate, Ernakulam and Sri P. Govinda 

Menon . 
On behalf of the Management of the Malabar Tile Works . 
G. 3750 . 
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3. Sri K. P. Ravunni Menon , Advocate, Ernakulam . 

On behalf of the Management of West Coast Tile Works. 
4. Sri P. Balagangadhara Menon , Advocate, Ernakulam and Sri V. 

Shivananda Rao , Advocate, Kozhikode. 
On behalf of the Union . 


AWARD 
This dispute was referred by Government in their Order No. L. Dis. 
399 |57|L & LAD. dated 19-2-1957 to the Industrial Tribunal, Ernakulam 
and was filed as Industrial Dispute No. 17 of 1957. The workers repre 
sented by Tile Workers Union , Feroke filed their statement and the 
Managements filed the reply statements and replication was filed by the 
Union . The Union examined 14 witnesses and filed Exts. Wi to .W37 
and the Managements examined 5 witnesses and filed Exts. El to E40. 
The issues referred for adjudication are: 
" ( 1) Whether the system of contract labour incidental to production 

in all the departments in the tile factories should be abolished ? 
( 2 ) Whether the wages paid to the workers of the tile factories at 

present be increased ; and if so, to what extent ? 
( 3 ) Whether a classification of the workers in the tile factories 

should be made having regard to the work - load and the skill 
required for particular items of work and whether increments 
should be given to the workers on the basis of the classification 

of skilled , semi-skilled and unskilled workers ? 
( 4 ) Whether the wage -rates to the piece rated workers should be 

increased; and if so, what should be the increased rates for the 

different piece -rated items of work . 
(5 ) Whether the wages of the monthly -paid employees getting 

Rs. 50 and below should be increased ; and if so, what should 

be the extent of the increase ? 
(6 ) Whether an old - age benefit fund or a retirement gratuity scheme 

should be instituted in the tile factories ? 
( 7 ) Whether 7 days sick leave and 7 days casual leave with full 

wages should be given to the workers in addition to the leave 

facilities under the Factories Act ? 
( 8 ) What should be the festival holidays and national holidays to 

be granted to the workers ? 
( 9 ) Whether all temporary workers who have worked for 150 days 

and more a year should be made permanent ? 
( 10 ) Whether in the recruitment of new workers on a permanent 

basis preference should be given to the temporary workers 

according to their service and seniority ? ". 
2. This is a composite reference and the issues are also very important 
and hence sufficient time had been taken by parties to adduce evidence . 
Feroke area in Kozhikode is an important centre where tile industry 
was in existence for a long time and admittedly the natural transport 
facilitate, availability of raw materials was responsible for expansion 
of the industry in the locality . Perhaps this area is the father land of 
the industry in our State where this industry is thriving and it must 
be the endeavour of all to bestow their efforts so that this industry 
should make its head away even in spite of adverse circumstances . I 
will discuss the issues one by one. 
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3. Issue No. 1.- Whether the system of contract labour incidental to 
production in all the departments in the tile factories should be abolished ? 

Admittedly there are certain item of work in the tile factories which 
are done by workmen engaged by contractors. On behalf of the Manage 
ments it is strongly urged that it is absolutely necessary to engage 
contract labour for efficient running of the work and hence should not 
be abolished. Sri V. K. Krishna Menon on behalf of the Management 
of Malabar Tile Works would further argue that the question of aboli 
tion of contract labour is beyond the jurisdiction of the Tribunal as the 
Managements have an inherent right to decide which work should be 
done directly and which work should be done by contractors . This 
aspect of the question has been decided by me in some of the cases where 
this arose especially in I. D. No. 4 of 1957 the award of which was 
published in the Gazette dated 4th November, 1958 and I have absolutely 
no doubt that the Tribunals have the jurisdiction to decide the question 
as they are industrial disputes. The further question he would argue 
is that no dispute is raised by such workers and this Union does not 
represent such workmen . This is not possible because when such work 
men raise the dispute, the Managements would oppose it rightly that 
they are not workmen of such Managements. This is a very narrow 
view of the question. The organisations of workmen in any concern 
are very much interested in the abolition of the contract worker as the 
system is a mehod of exploitation of workmen. Thus with much reluc 
tance I have to repel the objections raised and hold that this is a pucca 
industrial dispute which can be validly adjudicated upon. 

4. There have been various committees and commissions who have 
given their opinions on this question and the Royal Comission on 
Labour, the Bihar Labour Enquiry Committee and the Bombay Textile 
Labour Enquiry Committee have all disapproved of the existence of 
contract system of Labour on various grounds. The Labour Invesiga 
tion Committee of the Government of India (Report dated 5th March , 
1954 ) while it did not advocate total abolition of this system was of the 
opinion that contract labour should be prohibited as far as essential 
process of manufacture in the particular industry are concerned . Even 
in respect of non -essential process the Committee recommends that the 
conditions of contract labour should be regulated (Main report of the 
Labour Investigation Committee Report - page 81 ) . Hence it is clear 
from opinions of expert committees that generally speaking the system 
of employing contract labour should be discouraged. Accordingly the 
Labour Appellate Tribunal has held in 1951 II LLJ. 211 that while the , 
employment of contract labour was generally undesirable, there may be 
cases where the management may be obliged to employ such labour. 

5. Sri P. Balagangadhara Menon, on behalf of the Union would bring 
to my notice Ext. W33, a statement filed by the Union to show the items 
of work in each factory where work is done by contract labour. It can 
be seen from this document that item of contract labour vary from 
factory to factory which means that there is no item of work which 
could be done with contract labour alone. He would also rely on an 
agreement by the parties as is evidenced by Ext. E2 Award of the 
Industrial Tribunal, Coimbatore dated 24-2-1951. On page 17 of Ext. 
E2 it is found that there was an agreement betiveen ten tile factories 
in Feroke area and the workmen on 28-1-1947 in which it was agreed 
that " contract system will be replaced by piece-work system before the 


end of December, 1947" . It is really surprising to me that even in spite 
of a settlement to abolish this system it survives and I have to decide 
the matter after 10 long years. Much can be said by both sides in sup 
port and against of this system , but I am convinced that the labour 
contract system has to be abolished subject to one item done in Feroke 
Tile Works Ltd., Feroke in the kiln section . The Manager of the Com 
pany while examined as EW2 has unequivocally stated that the tiles 
manufactured in the kiln No. 3 by contract labour are of superior variety 
and surely that the quality would suffer if the system in that section 
is abolished. I appreciate his stand and do not venture to impose my 
decision when it is resisted on the ground of efficiency and higher 
quality. I do not understand how it happens, nevertheless I believe his 
deposition on that aspect. Anyhow I feel this statement of the Manager 
is a challenge to the Union and it remains as a question mark to the 
efficiency of the workers. It is up to the workmen to convince the 
Management that they would take the work without detriment to the 
quality of tile. In that case the Management would reconsider the 
question of abolishing the system in that section also . Hearing the 
arguments I propose to give a time limit till the end of December , 1959 
when both parties in Feroke Tile Works would discuss and try to evolve 
a suitable arrangement by which contract labour would be abolished in 
that section of the Feroke Tile Works. This does not mean that the 
Union could impose any decision on the Management, but the latter 
should be convinced of the bona fides of the workmen and do if they 
deemed it proper. 

6. In deciding to abolish the contract labour in all concerns except 
as pointed above in Feroke Tile Works, it will be only fair if some time 
is given to the Managements to switch over to the new pattern . I give 
6 months time so that from the beginning of July , the contract system 
should be abolished and as agreed upon by the parties in January, 1947, 
this will be replaced by piece-work system . 

7 . Issues Nos . 2 and 3. - Whether the wages paid to the workers of 
the tile factories at present be increased ; and if so , to what extent ? 
Whether a classification of the workers in the tile factories should be 
made having regard to the work -load and the skill required for particular 
items of work and whether increments should be given to the workers 
on the basis of the classification of skilled, semi- skilled and unskilled 
workers ? 

I will deal with issue Nos . 2 and 3 together as they are intercon 
nected . 

8. In deciding these issues I have to decide the basic wage and D. A. 
of workers and have to classify the workers with wages. I will take up 
the question of basic wage first . 

-9. This State is the home land of tile industry in India and the 
important centres are Feroke, Trichur and Quilon . In Trichur, Pudukad 
Ollur area and Alwaye are the centres where this industry is concentrated . 
As Industrial Tribunal I had occasion to know in detail the conditions 
of the industry in Quilon, in Trichur and now in Feroke area. The 
availability of good raw material, suitability of easy transport of the 
material and transport availability of finished tiles are some of the factors 
which are responsible for the location of this industry. The success of 
this industry in Feroke and Quilon led to the establishments of tile 
factories in other areas also where facilities were available. There 
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sprang up a number of comparatively small factories in Ollur, Pudukad , 
Manaly, Trichur etc., and other outlying towns of erstwhile Cochin 
State . Alwaye which is fast growing into an industrial centre developed 
this industry also . In the processing there is diversity between centre 
to centre and from one factory to another in one centre . There are very 
small factories adapting rudimentary methods and there are highly 
mechanised factories adapting up -to-date methods. From my knowledge 
of the conditions of the industry, it can be generally said that in Feruke 
most of the factories are highly mechanised. With this brief background 
I have to fix the basic wage of the workers. 

10. One important circumstance has happened during the course of 
this adjudication namely publication of the Minimum Wages Notification 
by Government fixing minimum wages in the industry to take effect from 
24-5-1958. Ordinarily I could have stopped the consideration of these 
issues due to the fixation of the minimum wages in the industry. But 
on two important conditions I propose to adjudicate these issues even in 
spite of the Notification . Firstly the Industrial Tribunals have got juris 
diction to adjudicate upon matters covered by other legislation such as 
Payment of Wages Act, Shop and Establishment Act , Minimum Wages 
Act etc. In South India Estate Labour Relations Organisation Vs. State 
of Madras and others ( 1954 I L.L.J. 8 ) the Madras High Court has held 
that fixation of minimum wage under the Minimum Wages Act does not 
preclude an Industrial Tribunal from adjudicating upon a dispute regard 
ing wage between the workmen and employer. This is followed by a 
recent decision of the Kerala High Court in Bethany Rubber Estate Vs. 

Industrial Tribunal, Quilon and others reported in 1958 II L.L.J. 74. 
> 

Secondly having in mind the important function of an Industrial Tribunal 
as explained by the Federal Court and other authoritative bodies, esta 
blishment of industrial peace giving the parties their due is very import 
ant. Tile industry is an important industry in the State giving employ 
ment to thousands of workmen and it is absolutely necessary that there 
should be industrial peace in the industry for the successful working of 
the National Plan of the country . I feel that even in spite of the Noti 
fication, this adjudication is necessary to discharge my duty as Industrial 
Tribunal. Naturally the next question that arises is that whether I am 
competent to fix a wage below the minimum wage fixed under the Mini 
mum Wages Act. I will advert to this at a later stage and now I will 
discuss whether the present wages should be increased. 

11. The Union would demand an increase of 3716 % . The Management 
would contend that the present wage was fixed by adjudication and was 
in existence and an interim increase of 214 As. was given in 1957. 
Shortly they would contend that there is no material change in the 
circumstances ever since the last adjudication to warrant an increase in 
wages. The present bad conditions of the industry is also brought for 
ward as a reason to dispel the demand of the Union . 

12. From the evidence it is clear that there was a settlement between 
the employees and employers here regarding wage in January 1947. By 
this all factories agreed to give 8 As. per day as basic wage with D.A. 
of 100 % of the wages subject to a minimum of Rs. 19-8-0 for 26 days 
This meant that the minimum wage of Rs. 1-4-0 per day. Subsequently 
there were adjudication and as a result, the basic wage was fixed at 
10 As, with a D.A. of 14 As. When the present demand was made by 
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the Union , there was a settlement on 25-2-1957 by which an interim 
increase of 242 As. was given . Thus on the whole the wage is Rs. 1-10-6 
( 10 As. + 14 As. + 242 As.), but the Management would claim an attendance 
bonus of 2 As. per worker for those who worked for 11 days in a fort 
night and service bonus at the rate of Rs. 2 for a service of 2 to 5 
years and Rs. 4 for more as part of wage. I am not prepared to accept 
the latter service bonus in calculating basic wages as it is intended for 
those who put in more than 2 years of service. Attendance bonus 
cannot strictly speaking be taken into consideration when considering the 
question of present basic wage and D.A. But even including that item the 
minimum wage comes to Rs. 1-12-6 ( 1-10-6 +-0-2-0 ) . I am aware of the fact 
that Hindustan Tile Works give 0-1-4 under the item monthly bonus equi 
valent to pay and even then the total comes to only Rs. 1-13-0 there. 
All the Managements are anxious to convert all payments under service 
bonus, monthly bonus and some similar payment in terms of basic wages. 
So it can be safely said that the existing wage in the industry is Rs. 1-12-6 
per day eventhough the Managements claim that the minimum wage is 
Rs. 1-15-0 after calculating service bonus at the rate of 24 A3. per 
worker and I have pointed out the absurdity of including this item under 
minimum wage. It has to be pointed out that the wage was 
Rs. 1-10-0 till 25-2-1957 when the Union started agitation for increase of 
wages. Having in view the prevailing wage rates in Quilon area and 
the fact that the Managements agreed to give 242 As. increase in the 
wages on 25-2-1957, I have no hesitation to say that the wage paid was 
inadequate and deserves reconsideration . 

13. The principles to be applied in the fixation of the wages are now , 
well- settled . The Fair Wages Committee enunciated principles and they 
have been followed by the Labour Appellate Tribunal and other Tribunals 
and at this time there is no necessity to note down these principles . 
Suffice to say that prevailing rates of wages in the same or similar 
occupation in the same or neighbouring localities must be a determining 
factor. It is also an accepted principle that in determining minimum 
wage, the capacity of the concern need not be considered . This is 
relevant when the fair wage is to be determined . The Labour Appellate 
Tribunal has held in 1951 I L.L.J. 327 that " unless the same wage level 
of workers employed in the similar occupations in the same locality or 
in the neighbourhood be maintained, there would be flow of labour from 
one industry to another in the same locality or neighbourhood or one. 
unit of the same industry to another unit of the same resulting in unfair 
competitions with all its undesirable competitions" . 

14. Having in view the above guiding principles, I will try to com 
pare the wage structure in Feroke with that in Quilon area in the same 
Industry because I am definite from the evidence that a comparison with 
Trichur area will be quite unfair. The wage was fixed in Quilon area by 
the Award of Industrial Tribunal, Alleppey in I.D. No. 1 of 1951 published 
in the Gazette of Travancore -Cochin State on 15th June, 1953 a copy 
of which is marked as Ext. W 30. In this dispute almost all employers 
and employees in tile industry in Quilon are parties and the wage includ 
ing D.A. was regulated till recently by this Award which will be mentioned 
hereinafter as Quilon Award. " But the Labour Appellate Tribunal on 
appeal modified the rate of D.A. as 2 As, instead of 1 anna 10 pies per 
point as stipulated in the Quilon Award. Calculating the wages it can be 
seen that while unskilled worker would be getting Rs. 2-2-0 in Quilon 
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as per the Award taking the cost of living index at 400 his compeer in 
Feroke would get Rs. 1-12-6 and according to 

the calculation 
of the Managements including service bonus it would be Rs. 1-15-0 . Com 
paring the wage- rates prevailing in Feroke area it would not be fair to 
compare the rates in Plywood industries in Froke because the Tile industry is 
more established and organised . Even then it is pointed out by the Union 
representative that other industries pay better wages. In other indus 
tries in Ernakulam the wages paid are higher. At this juncture the 
wages fixed by the Government in the Notification dated 19-5-1958 in 
Tile Industry could be usefully considered. Even without this fixation by 
the Government there is sufficient evidence in this case to warrant an 
increase in the wage structure. I do not propose to discuss the matter 
elaborately further and would conclude that the basic wage for an 
unskilled worker should be Re 1. Regarding D.A. I adapt the rate 
fixed by the Notification dated 19-5-1958 issued by Government. A flat 
rate of D.A. for all workers irrespective of sex or grade be paid at the 
rate of 1 naya paisa for every 2 points in the cost of living index for 
this area in excess of 200. By this I am not of the view that this rate 
is quite scientific as it tends to occasional fluctuations in D.A., but for 
convenience sake I accept it. The D.A. to be paid for January is to be 
calculated on the cost of living index figures for the month of December 
and paid accordingly . 

15. Regarding the issue of classification I have to state that both 
sides have not adduced sufficient evidence in support of their contentions . 
With the available evidence I adapt the classification in the Minimum 
Wages Notification of the Government dated 19-5-1958 in this industry 
and fix the wages also accordingly . The females will get one anna less and 
the adolescents will get 3 of the basic wages and D.A. allowed to adult 
The classification and basic wage are shown below . In this connection 
I would draw the immediate attention of the workers in Calicut Tile 
Works. Here the Management would complain and I think there is some 
force that the work - load is very much less. This should not be. 

16. Before passing to the next issue it has to be stated that Sri. 
Balagangadhara Menon would argue that in view of low wages paid by 
the Managements retrospective effect should be given to the increased 
wages. This is strongly opposed by the Managements. Ordinarily I am 
not inclined to give retrospective effect to increase of wages. But taking 
into consideration the evidence in this case I am justified in giving some 
benefit to the workmen in view of low wages paid to them . The Mana 
gements will pay to the workmen 50 % of the difference in the basic 
wages from 1st March , 1957 (date of reference is 19-2-1957) 

to the 
date when they have implemented the wages fixed by Government in 
their Notification dated 19-5-1958 or till the date of the Award which 

ever happens earlier. I am aware that there was an interim increase of 
.21 As. on 25-2-1957. For the purpose of difference the basic wage is to 
be calculated as ( 10 As. + 2 % As.) 1242 As. and 50 % difference is 
fixed to be 10 np . per day per worker to all workmen irrespective of 
classification . 

Category . 
Class A. 

Rs. n . 
1. Masons 

2 00 
2. Carpenters 

2 ос 


Basic tvage. 
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Category 

Basic wage 

Rs. np . 
3. Blacksmiths 

2 00 
4. Engine Drivers 

2 00 
Class B. 
1. Electricians 

1 75 
2. Fitters 

1 75 
3. Mechanics 

1 75 
4. Turners 

1 75 
5. Planers 

1 75 
5. Burners who are responsible for Kiln firing 

1 50 
Class c . 
1. Wheel Turners 

1 50 
2 . Die Pullers or Slab Placers 
in Revolving Press 

50 
2. Trimmers in area other than Quilon 
4. Kiln Setters and Drawers 

1 50 
5. Burners who are responsible for Kiln firing 

1 50 
Class D. 
1. Garblers 

1 25 
2. Trimmers in areas other than Quilon 
3. Slab beaters or Polishers 

1 25 
4. Tile Receivers 

1 25 
5. Firewood cutters 

1 25 
6. Trolley Turners 

1 25 
Class E. 
1. Head -load workers 

1 00 
2. Tile Conveyers 

1 00 
3. Slicers 

1 00 
4. Firing Helpers 

1 00 
5. Pugmill workers etc. 

1 00 
17. It has to be pointed as stated above, that I have got jurisdiction 
to fix a wage higher than the minimum wages, but I am doubtful whether 
I am competent to fix a wage lower than the minimum wage. There is 
no necessity to consider these aspects as my fixation of wages happened 
to the same as fixd by the Notification. It has to be clearly pointed out 
that I have considered the evidence adduced in this case and decided 
to increase the wage- structure which happened to be at a level with the 
wage- structure fixed by the Notification. 

18 . Issue No. 4 - Whether the wage-rates to the piece rated workers 
should be increased ; and if so, what should be the increased rates for 
the different piece -rated items of work . 

Admittedly there are certain items of work in some factories where 
work is being done on piece-rate. When the wage-rate is increased to 
time-rate workers, it is only reasonable that the remuneration of riece 
rate workers should be brought at a level with time-rated workers. There 
is no evidence to fix an increased rate. But I find that the remuneration 
of the piece- rated workers should be maintained at the same level with 
time- rated as it is now and hence necessary increase of piece-rate should 
be effected . I am not in a position to give the benefit of the retors 
pective effect of this award , but I hold that 10 np . per worker should be 
given from 1-3-1957 till the date of the Award or implementation of the 
Notification . 
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19. Issue No. 5.- Whether the wages of the monthly paid employees 
getting Rs. 50 and below should be increased; and if so , what should be 
the extent of the increase ? 

There are certain monthly -rated employees in the factories who are 
getting below Rs. 50 per mensem . The Union would demand that their 
monthly salary should be given an increase of 3712 % of their basics. 
They have not adduced sufficient evidence to show the pay cach is 
getting. Without knowing this a demand for 3712 % is fantastic. I 
presume that there are monthly paid employees like peons, watchers 
etc. There was not even an attempt to prove their demand. 

20. Admittedly there are some monthly paid employees in the Tile 
factories. The demand is on behalf of those who are getting Rs. 50 or 
below . Hence I can say only this much that in view of the increase of 
daily -rated workers, I am justified in saying that proportionate incre 
ments has to be given to the monthly-rated employees now getting Rs. 50 
or below . In the absence of evidence I am not in a position fix the 
monthly remuneration but each should be given 15 % increase in the 
earning with the observation that no such employee should get below 
Re. 52 per mensem as total remuneration. This will take place from the 
date of this award . 

21. Issue No. 6.- Whether an old -age benefit fund or a retirement 
gratuity scheme should be instituted in the tile factories ? 

Admittedly there was some retirement benefit scheme in vogue in 
some of the factories prior to the introduction of Provident Fund Scheme. 
After the introduction of the latter scheme there was no other scheme. 

22. Now the Union would demand a gratuity scheme in addition to 
the Provident Fund Scheme. This is strongly opposed by the Manage 
ments on the ground that the industry could not bear such an additional 
liability. The objection on the ground of capacity is a vaild objection . 
But the question is whether the industry could bear it or not. Along 
with this I have to consider whether the workers should be given such 
benefit also. In the attempt to evolve a socialistic pattern of society 
to which the Nation is wedded , it is worth consideration whether the 
plea of capacity is so overwhelmingly strong as to dispel the benefits of 
such social benefits to workmen . If it is proved that the Managements 
are not at all capable of undertaking this additional burden I will not 
yenture to think over this even at the risk of refusing this benefit. But 
I am not convinced by the arguments of the learned Advocates on behalf 
of the Managements that the burden is so irksome. Sri P. Balagangadhara 
Menon would point out that according to Quilon Award the workers were 
given a gratuity scheme and now the Provident Fund - Scheme is also 
in vogue . I have stated above that Quilon area is a comparable area in 
the industry and the wage structure and capital outlay is also more or 
less the same. Having all the relevant factors I am inclined to allow 
a gratuity scheme and I am sure that the Managements will accept it 
in the present background of the society . The following scheme will be 
in force from the date of the Award . 
1. On the death of an employee while in service or on his leaving 

physically or mentally incapable of further service, 15 days 

basic wages for each year of continuous service subject to a 
G. 3750 , 
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maximum of 15 months basic wages to be paid to the disabled 
or to his or her legal heirs or representatives or assigns on the 

death . 
2 . On voluntary retirement or resignation of the employee aiter 15 

years of continuous service , 15 days basic wages for each year 

of continuous service but not exceeding to 15 months basic wages. 
3. On termination of service by the employer , 15 days basic 

wages for each year of service subject to a maximum of 15 

months, basic wages. 
23. The basic wages to be calculated shall be the average basic wages 
exclusive of allowances during the last twelve months of service inclu 
sive of authorised leave on full wages . This does not preclude the 
workers claiming compensation under the Industrial Disputes Act or any 
other Act then in force. 

24. Gratuity shall not be paid to an employee who is dismissed for 
misconduct or caused damage to the property of the concern . This 
benefit shall not accrue to any one who is not in the permanent service 
of the concern. On the peculiar nature of this industry any period of 
absence due to involuntary unemployment will not constitute a break 
in service for the purpose of this benefit. 

25 . With the double object of giving retrenchment benefits to the 
workers as well as to efficient work I have evolved the above scheme. 
This will take effect from the date of the Award . 

26. It has to be pointed out that when the Management begin imple 
mentation of this Award , the workers cannot claim attendance bonus and 
service bonus as matter of right. 

27. Issue No. 7. - Whether 7 days sick leave and 7 days casual leave 
with full wages should be given to the workers in addition to the leave 
facilities under the Tactories Act ? 

The demand of the Union is that workers should be granted 7 days 
sick leave and 7 days casual leave with full wages in addition to leave 
facilities allowed under Factories Act . 

28. Regarding such leave facilities and festival holidays I have often 
pointed out in my award that there must be a uniform policy throughout 
the State and now also I emphasise that the State should move in the 
matter. It is my view that the clamour for more leave with wages has 
to be restrained in the peculiar circumstances of our country at present 
when the primary necessity is to an augmentation of production . We 
have to work hard and leave with wage will encourage idleness . Hence 
I am not inclined to grant casual leave with full wages. The Employees 
State Insurance Act provides leave for the sick . Over and above that 
no further facilities could be awarded. 

29. Issue No. 8. - What should be the festival holidays and national 
holidays to be granted to the workers ? 

Similarly in the matter of festival holidays also the State should 
Lake initiative to have uniforniity in all concerns throughout the State . 
In one of the awards in the same industry from Quilon area I have 
awarded ten paid holidays including Republic Day, Independence Day and 
Gandhi Jayanthi Day (October 2nd ). I award likewise. The Manage 
ments in consultation witi the workmen of each concora will fix the other 
paid holidays. Thus I decide this issue. 


30. Issue No. 9 .--Whether all temporary workers who have worked for 
150 days and more a year should be made permanent ? 

This demand to make permanent such of those workers who have 
worked for 150 days in one year cannot be said to be an unreasonable 
demand. But a hard and fast rule cannot be laid down especially in the 
peculiar nature of this industry. The Managements should understand 
the reason behind this demand and do as far as possible . With this 
observation I do not decide in favour of the Union . 

31. Issue No. 10 .--Whether in the recruitment of new workers on 
permanent basis preference should be given to the temporary workers 
according to their service and seniority. 

In the recruitment of new workers on permanent basis, the Manage 
ments should give preference to temporary workers if they are eligible 
otherwise. 

32. I pass this award in terms specified above. The money due to the 
workers should be paid within one month from the date of publication 
of this Award in the Gazette. This award will come into effect froin the 
expiry of 30 days from the date of publication in the Gazette. 
Ernakulani, 

K. N. KUNJUKRISHIS PILL !. 
26-11-1958. 

Titiustrial Tribunol. 


APPENDIX 
Witnesses examined on behalf of the Management 
1. EW1. E. P. Nanoo . 
2. DW2. V. R. Lekshmi Ratan . 
3. EW3. K. Kesavan Nair . 
4. EW4. K. K. Narayana Swamy. 
5. EW5. A. V. Sreedharan . 

Witnesses examined on behalf of the Union 
1. WW 1. P. K. Velayudhan . 
2. WW 2 . C. Kumaran . 
3. WW 3. K. Samy. 
4. WW 4. K. Ayyappan . 
5. WW 5. Bhaskaran . 
6. WW 6. Abdu Rahiman . 
7. WW 7. Sankaran Nair . 
8. WW 8. P. Raghavan . 
9 . WW 9. Balakrishnan . 
10. WW10. N. Kelt . 
11. WW11 . Ayyappan . 
12 . WW12 . E. C. Sankaranarayanan . 
13. WW13 . Imbichi Bava . 
14 . WW14 . K. C. Padmanabhan . 

Exhibits marked on bchall of the Nanescents 
Ext. E 1. Receipt for fesčival advances paid to contract workers under 

Saidabi and Ayyappan . 
E 2. Copy of the Award of Industrial Tribuan !. Coister , in 

Industrial Dispute Nos. 2 , 12 and 12A 50 dated Staimary 
1951, 
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Ext. E 3. Copy of the Decision of the Hon ble Appellate Tribunal of 

India at Bombay in Appeal Nos. 102, 103, 104, 105, 106, 107, 

108, 109 of 1951. 
E 4. Copy of the Award of Industrial Tribunal, Coimbatore in I.D. 

Nos. 31 and 33 of 1952. 
E 5. Copy of the Decision of Hon ble Labour Appellate Tribunal of 

India ( sitting at Madras) in Appeal No. III- 10-2 of 1953 . 
E 6. Cost of Living Index figures from January, 1953 to 1957 certi 

fied by Calicut Chamber of Commerce. 
E 7. Letter dated 22-3-1956 from the Office of the Assistant Director 

of Industries and Commerce , Kozhikode to Sri E. P. Nanoo , 

General Manager , Standard Tile Worls Ltd., Feroke. 
E 8. Copy of the Award of Industrial Tribunal, Coimbatore in I.D. 

No. 57 of 1954. 
E 9 . The statement showing the average selling rates of tiles. 
E10 . The statement showing the average production of tiles. 
E11. Statement showing the average daily earnings of workers in 

Standard Tile & Clay Works. 
E12 Copy of the letter to the Secretary, Tile Workers Union , 

Feroke dated 12th September, 1956 . 
E13. Statement showing the rate of wages and other allowances 

payable to the daily paid workers . 
E14 . Statement showing the average earnings of piecc -rated 

workers — 1957 of Standard Tile & Clay Works Ltd., Ferole. 
E15 . Statement of the Standard Tile & Clay Works Ltd., showing 

the total absentecism per month from 54-55 to 56-57. 
E16 . Statement showing the total number of men employed per 

month on an average of the Standard Tile & Clay Works, 

Ltd., Feroke. 
E17. 

Statement showing the salaries of staff drawing below Rs. 50 

of the Standard Tile & Clay Works ( P ) Ltd. 
18 . Letter dated 13-7-1957 from the Standard Brick & Tile Co., 

( Yelahanka ) P. Ltd., to the Hon ble Secretary, The Malabar 

Tile Manufacturers Association, Feroke. 
E19. Letter dated 27-4-1957 from the Kerala Tile Mannfacturers 

Association , Alwaye to Sri E. P. Nanoo, Clo The Standard 

Tile & Clay Works Ltd., Feroke. 
E19A . Letter from the Standard Pottery Works Private Ltd., Alwaye 

dated 24th April, 1957 to the Secretary, Malabar Tile Manu 

facturers Association, Feroke. 
E192 . Statement showing wages including Dearness Allowance paid 

to various categories of workmen of the Standard l ottery 

Works ( P.) Ltd., Alwaye. 
... 1020 . Award of Industrial Tribunal, Coimbatore in ID . Nos. 74 and 

82 o2 1955 . 
121. Ceylon Daily News dated May 9 , 1957 . 
122 . A comparative statement showing the nunber of workmen 

engaged per day and output per day per press of Feroke 

Tile Works. 
23. Statement showing the scale of pension payable to the workers 

for their service prior to 1-8-1956 of Feroke Tile Works. 
24. Statement showing the total number of man days worked , 

lost due to absentecism and man days worked by temporary 
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E24. workers for years 1953-54 , 1951-55 , 1955-56 and 1956 57 of 

Feroke Tile Works, Teroke. 
E25 . 

Documents filed by the Management of Calicut Tile Co., 

Feroke. 
E26 . Balance Sheets, Profit and Less Accounts , Trading Manuraclu : 

ing Accounts of the West Coast Tile Works, Feroke for the 
years ended 31-3-1953, 1954, 1955 and 1956 and unswers to 

interrogatories filed by the Union . 
E27. 

Documents filed by the Management of the Hindustan Tile 

Works, Feroke. 
E28 . 

Documents filed by the Management of the Calicut Tile Com 

pany, Feroke. 
E29 . 

Documents filed by the Management of the Keraia Tilery. 

Feroke. 
E30 . Balance Sheets and Profit and Loss Accounts of the Feroke 

Tile Works, Feroke for the years ended 31st March , 1953, 
1954, 1955 and 1956 . 
Balance Sheets , Profit and Loss Accounts of the Malabar Tile 

Works for the years 1953 , 1954 , 1955 and 1956 . 
E32. Balance Sheets of the Kerala Tilery, Feroke for the years 

1954, 1955 and 1956 . 
E33. Manufacturing, Trading and Profit and Loss Accounts and 

Balance Sheets of the Hindustan Tile Works, Ferole for the 

years 1953, 1954, 1955 and 1956 . 
E34. Manufacturing, Trading and Profit and Loss Accounts and 

Balance Sheets of the Calicut Tile Company, for the years 1953. 

1954 and 1955 . 
E35 . Profit and Loss Accounts for the years 1953, 1951, 1955 and 

1956 of the Modern Tile & Clay Works, Feroke. 
E36. Manufacturing, Trading and Profit and Loss Accounts and 

Balance Sheets of the Standard Tile & Clay Works for the 

years 1953, 1951 and 1955. 
E37 . Letter dated 16-7-1957 from the Shoranur Tile Work , 

Shoranur to the Secretary , Tile Manufacturers Association , 

Feroke. 
E38 . 

Proît and Loss Account for the years 1953, 1951, 1955 and 

1956 of the Modern Tile & Clay Works. Feroke. 
Balance Sheet and Manufacturng Trading and Proiit and Loss 
Accounts for the years 1953 1954 and 1955 of the Standard 

Tile & Clay Works, Feroke. 
E40. Letter from the Manager, The Shoranur Tile Works to the 

Secretary, Tile Manufacturers Association . Feroke inteit 
16-7-1957 

Exhibits meri:cd on behalf of the Union 
W 1 . 2.tenoranduni submitted by contract workers of the Malabar 

Tile Works dated 21-7-1936 . 
W 2. Copy of letter dated 30-8-1957 sent to the Management of 

Malabar Tile Works. Feroke by the Secretary, Mila Workers 

Union, Majalar Factory Commitre. 
W 3. Copy of letter dated 18-6-1957 sent 1: 

ytse Contractor 
Mr. Kunjali to the workor Abdurehimon of the alalar Tile 
Works. 


E39. 
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Ext. W 4. Reply dated 20-6-1957 of Abdurehiman to the Contractor and 

worker M. Kunjali. 
W 5. Copy of letter dated 24-1-1956 from the Manager, Malabar 

Tile Works to M. Balakrishnan, a worker of the above 

factory . 
W 6 . Notice dated 9-5-1957 put in by the Managernent of Kerala 

Ceramics in the notice board . 
W 7. Compromise petition filed by the parties in I.D. No. 2157 

before the Industrial Tribunal No. II, Ernakulam . 
W 8. Copy of the Award of Industrial Tribunal, Coimbatore in I.D. 

No. 1 of 1947. 
W 9. Copy of letter dated 6-11-1955 from the Tile Workers Union, 

Feroke addressed to all the Managements of Tile Factories 

in Feroke. 
W10 . Copy of the letter dated 17-11-1956 of the Tile Workers 

Union addressed to all Tile Factories in Feroke. 
W11. Copy of the letter dated 24-11-1956 of the Malabar Tile Manu 

facturers Association to the Union . 
W12 . Copy of letter dated 27-11-1956 addressed to the Malabar 

Tile Manufacturers Association from the Union . 
W13. Copy of letter dated 4-12-1956 from the Malabar Tile Manu 

facturers Association to the Union . 
W14 . Resolution passed by the Tile Workers Union, Feroke dated 

27-12-1956 . 
W15 . Covering letter dated 28-12-1956 sent to all Managements by 

the Union . 
W16 . Copy of letter dated 2nd January, 1957 from the Malabar Tile 

Manufacturers Association to the Union . 
W17 . Copy of letter dated 6th January , 1957 addressed to the 

Secretary, Malabar Tile Manufacturers Association from the 

Union . 
W18 Copy of letter dated 21-1-1957 from the Malabar Tile Manu 

factures Association , Feroke to the Tile Workers Union , 

Feroke. 
W19 . Copy of letter dated 22nd January , 1957 from the Tile 

Workers Union to the Malabar Tile Manufactures Associa 

tion , Feroke. 
W20 . Copy of letter dated 12th January, 1957 sent by the Tile 

Workers Union , Feroke. 
W21. Copy of letter dated 18-1-1957 from Labour Officer, Koznikode 

to the Secretary, Tile Workers Union . 
W22 . Copy of the letter dated 22-1-1957 sent by Tile Workers 

Union, Feroke to the Labour Officer, Kozhikode. 
W23. 

Copy of the Telegram sent by the Labour Commissioner to 

the Tile Workers Union, Feroke. 
W21 Cosy of tic letter dated 22-1-1957 from the Secretary, 

Malabar Te Maunfacturers Association, Kozhikode to the 

Union . 
W25. Copy of the letter dated 3-2-1957 from the Union to the 

Managements .. 
W26 . Agreement dated 19-2-1957 between 

the Managements 
and the Union . 
W27. Statement showing the reduction in number of men employed 

increase in production etc., due to mechanisation , 


. 
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Ext. W28 . Statement showing the special progress during the period 

1953 to 1957 due to the decrease in the number of workers . 

increase in prices etc., resulted on account of Macharisation . 
W29. Answers to interrogatories submitted by the tile facsories 
( series ) in I.D. No. 91 of 1952 before the Industrial Trilunal 

Coimbatore. 
W30. Copy of the Award of Industrial Tribunal, Alleppey in: J.D. 

No. 1 of 1951. 
W31. Joint Agreement filed by the parties in I.D. No. 26,51 before 

the Industrial Tribunal, Coimbatore. 
W32. Mercrandum of settlement dated 10-7-1957 bet veen the 

Management of, Shanmugha Engineering & Trading Co. 

Feroke and its workers, 
W33. Statement showing the number of workmen employed irectly 

and by contract in the Tile Factories in Feroke . 
W34. Notices served by the Factories to end the old age gratuity 
(series ) scheme. 
W35 . True copy of the letter dated 21-10-1955 sent by the lanager, 

Malabar Tile Works, to Sri Abdulla Koya . 
W36 . Copy of letter sent by the Tile Workers Union dated 29-9-37 

to the Regional Provident Fund Commissioner Mourt Road , 

Madras. 
W37. Copy of Memorandum submitted by workers of Choola 

department for the introduction of Provident Fund benefit. 
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Kerala Gazette No. 48 dated 9th December 1958 . 
PART I 
Labour and Local Administration Department 

NOTIFICATION 
No. 67993 /L2 / 58-1. Dated , Trivandrum , 26th November 1958. 

The award of the Industrial Tribunal, Ernakulam in respect 
of the dispute between the Management of M.K. V. Motor 
Service, Kozhencherry and their workmen represented by the 
All Travancore Private Motor and Mechanical Workers Union , 
Chengannur received by Government on 21-11-1958 is hereby 
published under section 17 of the Industrial Disputes Act, 1947 
( Central Act XIV of 1947) . 

By order of the Governor, 

P. I. JACOB , 

Secretary . 

Before 
SRI K. N. KUNJUKRISHNA PILLAI, B. A., B. L. 

Industrial Tribunal, Ernakulam . 
INDUSTRIAL DISPUTE No. 92 of 1957 

Between 

THE MANAGEMENT OF 
M. K. V.MOTOR SERVICE, KOZHENCHERRY REPRESENTED 
BY THE PROPRIETOR, M. K , V. MOTOR SERVICE , 
KOZHENCHERRY, QUILON DISTRICT 

And 

THE WORKMEN OF 
THE ABOVE CONCERN REPRESENTED BY THE ALL TRAVANCORE 
PRIVATE MOTOR AND MECHANICAL WORKERS UNION , 

CHENGANNUR QUILON DISTRICT . 
Representations : 
1. Sri G. Sadasivan Nair , Advocate , Quilon - For the 

Management. 
2. Sri N. Raman Pillai, Advocate, Quilon - For the Union . 

AWARD 
The above dispute was referred by Government in their 
Order No. L.Dis . 30102 / 56 /DD dated 21-12-56 to the Industrial 
Tribunal, Alleppey from where it was transferred to Industrial 
Tribunal, Quilon by Government Order No. L2-11312 /57 / L and 
LAD dated 24-9-1957. On the abolition of that Office it was 
referred to Industrial Tribunal, Ernakulam by Government 
Order No. L9-21294 /57/ L and LAD dated 7-12-1957 where it was 
registered as Industrial Dispute No. 92 of 1947. The Vice 
President of the All Travancore Private Motor and Mechanical 
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Workers Union filed the statement on 31-1-1957 and the Em 
ployer, M. K. V. Motor Service filed reply on 8-3-1957 and the 
replication was filed by the Union on 3-5-1957. The issues re 
ferred for adjudication are : 

" 1. Whether the non - employment of Sri E. M. Pappy, con 
ductor,M.K. V. Motor Service, Kozhencherry is justifiable ??? 

2. To what relief is he entitled : 
( a ) If the non - employment is justifiable ? 

(b ) If the non -employment is not justifiable ? " 

2. After examining one witness on the side of the Manage 
ment and three witnesses on the side of the Union , the case was 
posted for arguments on 28-10-1958. On that day a joint petition 
was filed by the parties compromising the dispute. A copy of 
the compromise petition is appended herewith . It was prayed 
on the compromise petition to pass an award in terms thereof. 
I accept the compromise petition as it is fair and reasonable and 
pass this award in terms of the compromise petition . I pass this 
award accordingly . This comes into effect from to -day . 


1 


Ernakulam , 
13-11-1958 


K. N. KUNJUKRISHNA PILLAI, 

Industrial Tribunal. 


APPENDIX 


In the Court of the Industrial Tribunal, Ernakulam . 

I. D. No. 92 OF 1957. 
Joint Petition filed by M.K.V.Motor Service, Kozhencherry 
( Employer ) and Secretary , All- Travancore Private Motor 
and Mechanical Workers Union , Chengannoor. 

The parties hereto have compromised the above dispute on 
the following terms and conditions. 

1. E.M. Pappy (the worker in the dispute ) will be enter : 
tained as a permanent conductor in the M. K. V.Motor Service 
with effect from 1st November 1958 in continuation of his past 
service from 1953.. 

2. The period of unemployment between 11-9-1956 and 
1-11-1958 will not be considered as break in his service . 

3. A sum of Rs. 375 will be payable to Sri E.M. Pappy by 
the employer to compensate him for loss of employment from 
11-9-1956 to 1-11-1958 in full settlement. From the said amount 
of Rs. 375 an amount of Rs. 75 will be retained towards security 
deposit by the employer and the balance of Rs. 300 is hereby 
paid and has been received by the Secretary of the Union . 


The parties hereto therefore pray that the Hon ble Tribunal 
be pleased to accept the compromise arrangement and pass an 
award accordingly . 
This the 28th October 1958 . 

(Sd .) 
M. K. VARGHESE . 

(Sd ) . 
G. Sadasivan Nair , 
Advocate : 

(Sd.) 
PN . SIVARAMAN , 
Secretary , A. T. P. M.and M.W. 
Union , Chengannoot . 

(Sd) . 
E.M.Pappy . 

(sd ) 
N.RAMAN PILLAI, 

Advocate . 


Berala Gazette No. 48 dated 9th December 1958. 
PARTI 
Labour and Local Administration Department 

NOTIFICATION 
No. 68279 / L4 / 58 . Dated . Trivandrum , 29th November 1958 

The following Arbitration Agreement in respect of the 
dispute between A. K. P. Motor Service , Kothamangalam and 
their workmen represented by the Muvattupuzha Taluk Motor 
Workers Union , Muvattupuzba is hereby published under 
Section 10 A (3 ) of the Industrial Disputes Act 1947 (Ceatral 
Act XIV of 1947) . 

Agreement. 
(Under Section 10A of the Industrial Disputes Act 1947) 

Between 
A. K. P.Motor Service , Kothamangalam . 

And 
their workmen P. Velu Pillai and M.K. Chandrasekharan Nair . 
Representing employers: A. K. Paulose, A. K. P.Motor 

Service Kothamangalam . 
Representing Workmen : Muvattupuzha Taluk Motor 

Workers Union, Muvattupuzha . 
It is hereby agreed between the parties to refer the follow 
ing industrial dispute to the arbitration of Sri T N.Govinda 
Pillai, Advocate, Perumbavoor, N. Sivasankara Kurup. Advo 
cate, Muvattupuzha and Sri P. Balagangadhara Menon , Advo 
cate . Ernakulam . 
(1 ) Specific matters in dispute : 
(a ) Deniel of work to checkers P. Velu Pillai and M , K. 

Chandrasekharan Nair . 
(b ) Reinstatemert of the above workmen with arrears 

of wages. 
( c ) Arrear bonus payable to the above workmen . 
(d ) Overtime wages payable to the above workmen . 

( e ) Minimum wages and other conditions of service . 
( 2) Muvattupuzha Taluk Motor Workers Union representing 
the workmen Sri P. Velu Pillai, M. K. Chandrasekharan Nair, 
Checkers, and A. K. P. Motor Service , Kothomangalam . 

( 3) Muvattupuzha Taluk Motor Workers Union , Muvattu 
puzha 
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(4 ) Total number of workmen employed in the undertaking 
affected . 

( 5 ) Estimated number of workmen affected or likely to be 
affected by the dispute. 

( Sd.) 

Signature of the parties 
Representing employers : 

(Sd ) AK PAULOSE, 
A. K. P. Motor Service , 

Kothamangalam 
Representing workmen : (1 ) K. T. JACOB . ( Sd.) 

President. M. T. M. W.Union . 
(2 ) K MURALI, (Sd.) 

Secretary , M.T.M.W.Union . 
Witnesses : 
(1 ) C. M. Mathai Kunju , Chennampillil, Kavumkara , 

Muvattupuzha (Sd.) . 
(2 ) P. A. Raghavan , Puthen Peedikayil, Kavumkara, 
Muvattupuzha (Sd .) . 

By order of the Governor, 

P. I. JACOB , 
Secretary . 


Kerala Gazette No. 48 dated 9th December 1958 . 
PART I 
Labour and Local Administration Department. 

(Labour .) 

NOTIFICATION 
No. 69671/L2/ 58-1. Dated , Trivandrum , 1st December 1958. 

The following Arbitration Agreement in respect of the 
dispute belween the management of the Travancore Potteries , 
Chathannoor P. O. and their workmen represented by the 
President Quilon T luk Potteries and Tile Workers Union , 
H. O. Ithikara is hereby published under Section 10A (3 ) of the 
Industrial Disputes Act 1947 (Central Act XIV of 1947 ) . 

FORM C. 
(See Rule 7 ) . 

Agreement. 
(Under Section 10A of the Industrial Disputes Act 1947) . 

Between 
Name of Parties . 
Representing employers: Shri K. C. Dayanandan , Proprietor , 

The Travancore Potteries, Chathan 

noor P.O. 
Representing workmen : Shri J. Chitharanjan . Representing 

the Quilon Taluk Potteries and Tile 

Workers Union , H. 0. Itbikara. 
It is hereby agreed between the parties to refer the follow 
ing industrial dispute to the arbitration of a Board of Arbitra 
tors consisting of Shri K , C. Dayanandan , Proprietor, The 
Travancore Potteries, Chathannoor P. O., Shri J. Chitharanjan , 
representing the Quilon Taluk Potteries and Tile Workers 
Union , H. O. Ithikara and Shri T. V. Punnoose , General 
Manager, Government Ceramics, Kundara as Chairman . 

(i) Specific matters in dispute: 
1. The demands contained in the memorandum of demands 
dated 15-9-1958 of the Quilon Taluk Potteries and Tile Workers 
Union . 

2. Fixation of workloads in the establishment. 
3. Strike day wages from 10-10-1958. 

(ii) Details of the parties to the dispute including the 
name and address of the establishment or undertaking involved : 
Employer : The Proprietor . The Travancoze Potteries, 

Chathannoor P.O. 
Worlemen : The workmen of the above establishment 

represented by the Quilon Taluk Potteries 

and Tile Workers Union , H , O. Ithikara . 
G. 3735 


(iii ) Name of the Union , if any, representing the workmen 
in question : 

The Quilon Taluk Potteries and Tile Workers Union , 

H.O. Ithikara . 
( iv ) Total number of workmen employed in the undertak 
ing affected : 67 . 

( v ) Estimated number of workmem affected or likely to be 
affected by the dispute : 67. 

Signature of the Parties : 
Representing employers : 

(Sd.) 

K.C. DAYANANDAN 
Representing workmen : 

(Sd .) 

J. CHITHARANJAN . 
Witnesses: 

( 1) (Sd ) Deputy Labour Commissioner, Trivandrum . 

(2 ) (Sd .) Assistant Labour Officer, Sundara. 
Trivandrum , dated 21st November 1958. 

By order of the Governor, 

P. I. JACOB, 
Secretary . 


Kerala Gazette No. 48 dated 9th December 1958 . 
PART I 

GOVERNMENT OF KERALA 

Abstract 
ESTABLISHMENT- P . W. D. ELECTRICAL WING OF THE P. W. D .-- 

REORGANISATION OF ORDERS PASSED . 


PUBLIC WORKS (ESTT. A ) DEPARTMENT 

No. G. O. (P ) 1012 / PW . 
Dated , Trivandrum , 4th December 1958 |13th Agrahayana 1880 (Saka ). 


Read :-1. G. P. EA1-8911 /57 / PW . dated 25-7-1957. 

2. G. P. EA1-8911 /57 / PW . dated 26-10-1957. - 
also 3. Letter No. E11-99 /57 dated 19-6-1958 from the Chief 
Engineer,General and Irrigation . 

PROCEEDINGS 
In the G. P. read as the first paper above, sanction was 
accorded for the formation of an Electrical Wing in the P.W.D. 
with three Sub Divisions to attend to the installation , up-keep 
and maintenance of all electrical works on Government build 
ings. In the G. P. read as the second paper above, one Division 
was also constituted under this wing . 

2. The Chief Engineer , General and Irrigation has reported 
that the present set up and organisation of the Electrical Wing 
are not conducive to the efficient execution of electrical works 
and has submitted proposals for a revised set up of the Electrical 
Wing, so as to have better efficiency and close supervision of 
works at all stages. Government have examined the proposals 
carefully and are pleased to pass the following orders : 

(i) The post of the Executive Engineer, Electrical Wing 
and staff attached to his office are abolished as recommended by 
the Chief Engineer . 

( ii) One temporary post of Executive Engineer, Electri 
cal (Rs. 500-800) is sanctioned to the Ofñce of the Chief Engi 
neer, Buildings and Roads for the purpose of checking and 
approving estimates and works above Rs. 5,000 . The temporary 
staff noted below is also sanctioned to assist the Executive Engi 
neer : 

Head Draftsmen (Electrical) 1 
I Grade Draftsmen 

1 
II Grade Draftsmen 

1 
Lower Division Clerk 
Lower Division Typist 

1 
Peons 

2 
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The post of the Executive Engineer and the staff will be 
temporary till 28-2-1959. The work done by the Executive Engi 
neer will be reviewed in 2/59 with a view to deciding the gues 
tion of the continuance of the post of the Executive Engineer . 
The Chief Engineer is therefore requested to submit a report 
showing the work done by the Executive Engineer till 2/59. The 
report should show the number of estimates received and chec 
ked by th : Executive Engineer . 

(iii) The following will be the powers of sanction of the 
various officers in respect of the electrical and radio works. 

(a ) Estimates up to Rs. 2,000 will be sanctioned by the 
respective Assistant Engineers of the Radio and Electrical Wing . 

(b ) Estimates above Rs. 2,000 and up to Rs. 5,000 will be 
sanctioned by the Executive Engineers of the respective Build 
ings and Roads Divisions, the technical sanction being given 
only based on the scrutiny and technical approval of the respec 
tive Assistant Engineers of the Radio and Electrical Sub Divi 
sions. The works thus sanctioned by them will be got executed 
through the Electrical and Radio Sub Divisions. 

(iv ) The works taken up, completed and check -measured by 
the Electrical and Radio Sub Division Officers will be paid by 
the respective Executive Engineers of the Buildings and Roads 
Divisions, incorporating in the monthly accounts of the expendi 
ture incurred by the Divisions. 

(v ) The three existing Electrical Sub Divisions at Trivan 
drum , Alwaye and Kozhikode will function under the general 
control of the Superintending Engineers, Buildings and Roads 
of the South , Central and North Circles respectively. 

(vi) As recommended by the Chief Engineer, the records 
relating to the present Division Office will be handed over to the 
Assistant Engineer , Electrical Sub Division , Trivandrum . The 
post of the Divisional Accountant will continue for three months 
from 1-12-1958 under the Sub Division , during which period the 
accounts of the present division should be closed. The present 
Assistant Engineer, Electrical Wing, Trivandrum will exercise 
the powers of Division Officer for closing the accounts during 
the period . 

3. The Chief Engineer is informed that his recommendation 
to have an additional Radio Sub Division at Alwaye cannot be 
sanctioned . A proposal for the reorganisation of the Radio 
Branch is under consideration and orders on this will issue 
separately . The existing two Radio Sub Divisions at Trivan 
drum and Kozhikode will be placed under the control of the 
Superintending Engineers, Buildings and Roads of the South and 
North Circles respectively for the present. The rules and pro 
cedure prescribed for the execution of works in respect of Elec 
trical Sub Divisions , will be followed in the case of works car 
ried outby the Radio Sub Divisions . 
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4. These orders will come into force from 1-12-1958. 

By order of the Governor, 

K. KESAYAN , 

Deputy Secretary . 
To 

The Chief Engineer, General and Irrigation . 
The Chief Engineer , Buildings and Roads. 
The Chief Engineer (Electricity ) , Kerala State Electricity 

Board . 
The Comptroller (through Finance Department) . 
The Finance Department ( Vide Ed. 4.51184 / 58 / Fin . dated 

24-10-1958 ) 
The Secretary, Board of Revenue. 
The Secretary , Public Service Commission (with C. L.) 
The Registrar, High Court (with C. L.) . 
The Registrar, Kerala University (with C. L.). 
Other Heads of Departments. 
All District Collectors. 
The Secretary to Governor. 
The Comptroller , Governor s House Hold . 
The Personal Assistant to the Chief Minister and Private 

Secretaries to other Ministers . 
All Departments of the Secretariat. 
The Gazette 
The Director of Public Relations. 


Kerala Gazette No. 48 dated 9th December 1958 . 
PART 1 

Section i. 
GOVERNMENT OF KERALA 

Law Department 

NOTIFICATION 
No. 8398|b2 |58|Law . 

Dated , Trivandrum , 18th October 1958 . 
The following Act which was recently passed by the 
Houses of Parliament and published in the Gazette of India , 
Extraordinary , Part II, Section I, dated the 22nd September , 
1958 , is hereby republished for general information . The Act 
as passed by the Houses of Parliament received the assent of 
the President on the 20th September, 1958 . 

By order of the Governor, 

P. D. THOMMEN , 

Law Secretary. 
THE BANARAS HINDU UNIVERSITY (AMENDMENT) 

ACT, 1958 
(Act 34 of 1958 ) 

AN 

ACT 
further to amend the Banaras Hindu University Act, 1915 . 

BE it enacted by Parliament in the Ninth Year of the 
Republic of India as follows: 

1.. Short title. — This Act may be called the Banaras Hindu 
University ( Amendment) Act, 1958. 

2. Substitution of new section for section 9.- For section 9 
of the Banaras Hindu University Act, 1915 ( 16 of 1915 ) (here 
inafter referred to as the principal Act) , the following section 
shall be substituted , namely : 
" 9. The Court. - The functions of the Court shall be- 

(a ) to advise the Visitor in respect of any matter 
· which may be referred to it for advice ; 

(b ) to advise any authority of the University in 
respect of any matter which may be referred to the 
Court by such authority ; and 

( c ) to perform such other duties and exercise such 
other powers as may be assigned to it by the Visitor 

or under this Act." . 
3. Insertion of new section 12A . - After section 12 of the 
principal Act , the following section shall be inserted , namely : 

" 12A . Proceedings of University authorities or bodies 
not to be invalidated by vacancies , etc.- No - act or pro 
ceeding of any authority or body of the University shall 
be invalid by reason only of the existence of any vacancy 
among its members or any defect in the constitution 

thereof. " 
G. 3297. 


4. Amendment of section 17. - In section 17 of the principal 
Act, for sub -sections (3 ) , (4 ), (5 ) , (6 ) and ( 7) , the following 
sub- section shall be substituted , namely : 

" ( 3 ) The Executive Council may, from time to time, 
make new or additional Statutes , or may amend or repeal 
the Statutes ; but every new Statute or addition to the 
Statutes or any amendment or repeal of a Statute shall 
require the previous approval of the Visitor who may 

sanction , disallow or remit it for further consideration ." . 
5. Amendment of section 18. - In section 18 of the principal 
Act, for sub -sections (5 ) , (6 ) , ( 7) and (8 ), the following sub 
sections shall be substituted , namely : 

" (5 ) Where the Executive Council has rejected the 
draft of an Ordinance proposed by the Academic Council , 
the Academic Council may appeal to the Visitor who may 
pass such order thereon as he thinks fit. 

(6 ) All Ordinances made by the Executive Council shall 
be submitted, as soon as may be, to the Visitor who may 
within two months from the date of receipt thereof dis 
allow any such Ordinance or remit it to the Executive 
Council for further consideration . 

( 7) The Visitor may, by order , direct that the operation 
of any Ordinance shall be suspended until he has had an 
opportunity of exercising his power of disallowance , and 
any order of suspension under this sub -section shall cease 
to have effect on the expiration of two months from the 

date of such order ." . 
6. Amendment of section 19. - In section 19 of the principal 
Act, the proviso to sub-section ( 3 ) shall be omitted . 

7. Amendment of Statutes. — The Statutes of the University 
shall be amended as follows: 

(i) in clause ( 2 ) of Statute 4 and clauses ( 2 ) and (3 ) 
of Statute 6 , the words " at the next annual meeting of the 
Court " shall be omitted ; 

( ii) in Statute 12, 

( a ) clause (2 ) shall be omitted ; 

(b ) in clause (5 ) (a ), the words " and the Court" 
shall be omitted ; 

(iii) for Statute 14 , the following Statute shall be substi 
tuted , namely : 

" 14. The Court.- ( 1 ) The Court shall consist of the 
following members, namely : 

( a ) the Chancellor, ex officio, 
(b ) the Pro -Chancellor, ex officio , 
( c ) the members of the Executive Council, ex officio , 

(d ) two persons from the Departments and Colleges 
of the University , nominated by the Visitor , 


( e ) two persons from among the teachers of the 
University other than Professors, nominated by the 
Visitor, 

(f) five persons from among the old students of the 
University, nominated by the Visitor . 

( g ) three members of Parliament, two to be nomi 
nated by the Speaker of the House of the People from 
among the members thereof and one to be nominated 
by the Chairman of the Council of States from among 
the members thereof , 

( h ) twenty - nine persons nominated by the Visitor 
from among persons who are men of standing in public 
life, or have special knowledge or practical experience 
in education or have rendered eminent services in the 
cause of education . 

( 2 ) Seventeen members of the Court shall fou m a 
quorum ." ; 
( iv ) Statute 16 shall be omitted ; 

(v ) for Statute 17 , the following Statute shall be sub 
stituted , namely : 

" 17. The Executive Council.- ( 1 ) The Executive 
Council shall consist of the following members, namely : 

(a ) the Vice Chancellor, ex officio , 

(b ) seven persons nominated by the Visitor , 
( c ) one person nominated by the Chief Rector . 

( 2 ) Five members of the Executive Council shall form 
a quorum ." ; 
(vi) in Statute 18 , 

( a ) in clause ( 1 ), for the word " Court" , the word 
" Visitor" shall be substituted ; and the words " not 
otherwise provided for " shall be omitted ; 

( b ) in clause ( 2 ) ( viii) , the words " otherwise than 
by an act of the Court" shall be omitted ; 

( vii) in Statute 20 , in item (i), the words " the Court or " , 
shall be omitted ; 

( viii) in Statute 28 , for the words " The Court, the 
Executive Council" , the words " The Executive Council" shall 
be substituted ; 

( ix ) for Statute 29, the following Statute shall be substi 
tuted , namely : 

" 29. Selection Committee.- ( 1 ) The Selection Com 
mittee for making recommendations to the Executive 
Council in respect of any appointment specified in column 
( 1 ) of the Table below shall consist of the Vice -Chancellor 
who shall be the Chairman thereof, the Pro -Vice-Chan 
cellor and the persons specified in the corresponding entry 
in column ( 2 ) of the said Table. 


The Table 


( 1 ) 

( 2 ) 
Professor 

Three persons not connected with the Uni 
versity , nominated by the Executive Coun 
cil, who have special knowledge of, or 
interest in , the subject with which the 

person to be appointed will be concerned . 
Reader 

1. The Dean of the Faculty concerned with 
Lecturer 

the subject with which the person to be 
appointed will be concerned . 
2. The Head of the Department concerned 

with the subject with which the person to 

be appointed will be concerned . 
3. Two persons not connected with the Uni 

versity, nominated by the Executive 
Council , who have special knowledge of, 
or interest in , the subject with which the 

person to be appointed will be concerned . 
Registrar Three members of the Executive Council 

nominated by it . 
( 2 ) The procedure to be followed by the Selection 
Committee in making recommendations shall be deter 
mined by the Executive Council. 

( 3 ) If the Executive Council is unable to accept any 
recommendations made by the Committee, it shall record 
its reasons and submit the case to the Visitor for final 
orders ." ; 

( x ) for Statute 30 , the following Statute shall be substi 
tuted , namely : 

" 30. Power to inquire into the cases of certain persons 
connected with the University.- ( 1 ) If the Executive 
Council has reason to believe that the continuance in office 
of any person who on the 14th day of June, 1958 , was hold 
ing any teaching, administrative or other post in the 
University would be detrimental to the interests of the 
University , it may, after recording briefly the grounds for 
such belief , refer the case of any such person , together 
with the connected papers, if any, in its possession , to the 
Solicitor-General to the Government of India : 

Provided that, where an allegation of the nature referred 
to in this sub -section relates to a member of the Executive 
Council who was holding any teaching , administrative or 
other post in the University on the said date , the Execu 
tive Council shall, without considering the allegation , refer 
the case of such person , together with a copy of the alle 
gation , to the Solicitor-General to the Government of 
India . 

( 2 ) If on any such reference the Solicitor -General to 
the Government of India is of opinion that there is a 
prima facie case for inquiry , he shall refer the case of the 
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person concerned to a Committee to be constituted for 
the purpose by the Central Government and known as the 
Reviewing Committee, which shall consist of the following 
persons , namely : 

( a ) a person who is or has been a Judge of a High 
Court nominated by the Central Government who shall 
be the Chairman of the Committee ; and 

(b ) two persons nominated by the Central Govern 
ment from among persons who have had administrative 
or other experience in educational matters . 

( 3 ) It shall be the duty of the Reviewing Committee to 
examine the case of every person referred to it by the 
Solicitor -General; and the Reviewing Committee shall, 
after holding such inquiry into the case as it may think 
fit , and after giving to the person concerned an opportunity 
of being heard , if he so desires, forward its recommenda 
tions to the Executive Council. 

(4 ) The meetings of the Reviewing Committee shall be 
convened by such person as may be appointed for this 
purpose by the Chairman . 

(5 ) On receipt of the recommendations of the Review 
ing Committee , the Executive Council shall take such 
action thereon as it may think fit : 

Provided that when the recommendations relate to any 
such person as is referred to in the proviso to sub -section 
( 1 ) , such person shall not take part in any meeting of 
the Executive Council in which the recommendations are 
considered . 

(6 ) Before taking any action against any person on the 
recommendations of the Reviewing Committee, the Exe 
cutive Council shall give him a reasonable opportunity 
of being heard." ; 

(xi) in Statute 35 , for the words " the Annual Meeting" , 
the word " meetings" shall be substituted ; 

(xii ) in Statute 36 , for the words " an Annual Meeting " , 
the words " a meeting " shall be substituted , and the words 
" or as a member of the Court or of the Executive Council" shall 
be omitted ; 

(xiii) in Statute 42, the words " and entitled to vote at 
the election " shall be omitted . 

8. Transitional provision.- ( 1) Every person holding office 
as a member of the Court or the Executive Council, as the case 
may be, immediately before the 14th day of June, 1958 , shall 
on and from the said date cease to hold office as such : 

Provided that where any such person held immediately 
before such date any other office in the University , nothing 
contained in this sub -section shall be construed to affect his 
continuance in such other office. 
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( 2 ) Until the Court or the Executive Council is constituted 
in accordance with the provisions of clause (iii) or clause (v ) , 
as the case may be, of secton 7, the Visitor may, by general or 
special order, direct any officer of the University to exercise 
the powers and discharge the duties conferred or imposed by 
or under the principal Act, as amended by this Act, on the 
Court or the Executive Council, as the case may be. 

9. Repeal and saving ( 1 ) The Banaras Hindu University 
(Amendment ) Ordinance, 1958 (4 of 1958), is hereby repealed . 

( 2 ) Notwithstanding such repeal, anything done or any 
action taken under the said Ordinance shall be deemed to have 
been done or taken under this Act, as if this Act had com 
menced on the 14th day of June, 1958 . 


Kerala Gazette No. 48 dated 9th December 1958. 
PART I 

Section i 
Law Department 

NOTIFICATION 
No. 9216 |b2|58|Law . Dated , Trivandrum , 20th November 1958 . 

The following Act which was recently passed by the 
Houses of Parliament and published in the Gazette of India , 
Extraordinary, Part II, Section 1, dated the 7th October, 1958, 
is hereby republished for general information . The Act as 
passed by the Houses of Parliament received the assent of the 
President on the 6th October, 1958 . 

By order of the Governor, 

P. NARAYANASWAMI, 

Additional Secretary . 
THE INDIAN MEDICAL COUNCIL ( AMENDMENT) 

ACT , 1958 
( 36 of 1958 ) 

AN 

ACT 
to amend the Indian Medical Council Act , 1956 
BE it enacted by Parliament in the Ninth Year of the Re 
public of India as follows: 

1. Short title. — This Act may be called the Indian Medical 
Council (Amendment ) Act, 1958 . 

2. Substitution of new section for section 34. - For section 
34 of the Indian Medical Council Act, 1956 , ( 102 of 1956 ) the 
following section shall be substituted and shall be deemed al 
ways to have been substituted , namely : 

" 34. Repeal of Act 27 of 1933.- ( 1 ) The Indian Medical 
Council Act, 1933 , is hereby repealed . 

( 2 ) Notwithstanding anything contained in this Act, 
until the Council is constituted in accordance with the pro 
visions of this Act, - 

( a ) the Medical Council of India as constituted im 
mediately before the commencement of this Act under the 
Indian Medical Council Act, 1933 , ( 27 of 1933 ) with the ad 
dition of seven members nominated thereto by the Central 
Government from among persons enrolled on any of 
the State Medical Registers who possess themedical quali 
fications included in Part I of the Third Schedule to this 
Act (hereinafter referred to as the said Medical Council) 

shall be deemed to be the Council constituted under this 
G. 3591 
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Act and may exercise any of the powers conferred or 
perform any of the duties imposed on the Council; and 
any vacancy occurring in the said Medical Council may be. 
filled up in such manner as the Central Government may . 
think fit ; and 

(b ) the Executive Committee and other Committees 
of the said Medical Council as constituted immediately 
before the commencement of this Act shall be deemed 
to be the Executive Committee and other Committees 
constituted under this Act. " . 
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PART I 

Section i 
Law Department 

NOTIFICATION 
No. 9216|b2|58 |Law . 

Dated , Trivandrum , 20th November 1958 . 
The following Act which was recently passed by the 
Houses of Parliament and published in the Gazette of India , 
Extraordinary , Part II, Section I, dated the 7th October, 1958 , 
is hereby republished for general information . The Act as 
passed by the Houses of Parliament received the assent of 
the President on the 6th October , 1958. 

By order of the Governor, 

P. NARAYANASWAMI, 
Additional Secretary . 


THE RAJGHAT SAMADHI (AMENDMENT) 

ACT, 1958 
(37 of 1958 ) 

AN 

ACT 
to amend the Rajghat Samadhi Act, 1951 
BE it enacted by Parliament in the Ninth Year of the 
Republic of India as follows: 

1. Short title and commencement.- ( 1 ) This Act may be 
called the Rajghat Samadhi (Amendment) Act, 1958 , 

( 2 ) It shall come into force on such date as the Central 
Government may , by notification in the OfficialGazette, appcint. 

2. Amendment of section 4. - In section 4 of the Rajghat 
Samadhi Act, 1951 (41 of 1951) (hereinafter referred to as 
the principal Act) ; 

( a ) in sub -section ( 1 ) , 

( i) for clause ( a ) , the following clause shall be sub 
stituted, namely : 

“ ( a ) the Mayor of the Municipal Corporation of 
Delhi, ex -officio ," ; 

( ii ) for clauses (c ) and (d ) , the following clauses 
shall be substituted , namely : 

" ( c ) four non -officials nominated by the Central 

Government ; 
G. 3592 


( d ) three members of Parliament of whom two shall 
be elected from among themselves by members of the 
House of the People and one from among themselves 
by members of the Council of States." ; 
( b ) after sub -section ( 3 ) , the following sub - section shall 
be inserted , namely : 

" (4 ) The term of office of a member elected under 
clause ( d ) of sub - section ( 1 ) shall come to an end as 
soon as he ceases to be a member of the House from 

which he was elected ." . 
3. Members of Parliament nominated to the Committee by 
the Speaker to cease to hold office. — Any member of Parlia 
ment nominated by the Speaker under clause ( d ) of sub - section 
( 1 ) of section 4 of the principal Act and holding office as a 
member of the Rajghat Samadhi Committee immediately before 
the commencement of this Act shall cease to hold the said office 
on such commencement. 
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PART 1 

Section i 
Law Department 

NOTIFICATION 
No. 9216 |b2|58 |Law . 

Dated , Trivandrum , 20th November 1958 . 
The following Act which was recently passed by the 
Houses of Parliament and published in the Gazette of India , 
Extraordinary , Part II, Section I, dated the 7th October , 1958, 
is hereby republished for general information . The Act as 
passed by the Houses of Parliament received the assent of 
The President on the 6th October, 1958 . 

By order of the Governor, 

P. NARAYANASWAMI, 
Additional Secretary . 


THE INDUSTRIAL DISPUTES (BANKING COMPANIES) 
DECISION AMENDMENT ACT, 1958 

( 38 of 1958 ) 

AN 

ACT 
further to amend the Industrial Disputes (Banking Companies ) 

Decision Act, 1955 
BE it enacted by Parliament in the Ninth Year of the 
Republic of India as follows : 

1. Short title . — This Act may be called the Industrial 
Disputes (Banking Companies ) Decision Amendment Act, 1958 . 

2. Amendment of section 3. — In the Industrial Disputes 
(Banking Companies ) Decision Act, 1955 , ( 41 of 1955 ) in sec 
tion 3, after sub -section (4 ) , the following sub -section shall be 
inserted , namely : 

“ (5 ) Notwithstanding anything contained in the fore 
going provisions of this section , the Central Government 
may, from timeto time by notification in the Official Gazette, 
make in lieu of the adjustment of the dearness allowance 
recommended in clause i ( e ) of Chapter XI of the Report of 
the Bank Award Commission , such adjustment thereof as 
it thinks fit for any period subsequent to the 31st Decem 
ber, 1957 , with reference to the rise or fall, as compared 
to 144 (1944 = 100 ) , of the average all- India cost of living 
index for any period immediately preceding that period ; 
and upon the issue of such notification the adjustment of 
dearness allowance so made for any period shall be deemed 
to have been recommended in clause 1 ( e ) of the Report 
of that Commission : 
G. 3593 


Provided that any adjustment so made shall, so far as 
may be, bear to the rise or fall of the cost of living index 
the same ratio as is indicated between the adjustment of 
dearness allowance and the rise or fall of the cost of living 
index in the formule recommended in that clause." . 
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PART I 

Section i 
Law Department 

NOTIFICATION 
No. 9216 |b2 |58|Law . 

Dated , Trivandrum , 20th November 1958. 
The following Act which was recently passed by the 
Houses of Parliament and published in the Gazette of India , 
Extraordinary , Part II, Section I, dated the 7th October, 1958 , 
is hereby republished for general information . The Act as 
passed by the Houses of Parliament received the assent of 
the President on the 6th October, 1958. 

By order of the Governor, 

P. NARAYANASWAMI, 

Additional Secretary . 
THE APPROPRIATION (No. 4 ) ACT, 1958 

AN 

ACT 
to authorise payment and appropriation of certain further suins 

from and out of the Consolidated Fund of India for the 
services of the financial year 1958-59 . 

BE it enacted by Parliament in the Ninth Year of the 
Republic of India as follows : 

1. Short title. - This Act may be called the Appropriation 
(No. 4 ) Act , 1958 . 

2. Issue of Rs. 7,42,93,000 out of the Consolidated Fund of 
India for the year 1958-59. – From and out of the Consolidated 
Fund of India there may be paid and applied sums not exceed 
ing those specified in column 3 of the Schedule amounting in 
the aggregate to the sum of seven crores, forty-two lakhs and 
ninety -three thousand rupees towards defraying the several 
charges which will come in course of payment during the finan 
cial year 1958-59, in respect of the services specified in column 
2 of the Schedule . 

3. Appropriation . The sums authorised to be paid and 
applied from and out of the Consolidated Fund of India by 
this Act shall be appropriated for the services and purposes 
expressed in the Schedule in relation to the said year . 

G. 3595 
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THE SCHEDULE 


(See sections 2 and 3 ) 


Sums not exceeding 


No. 
of 
Vote 


Services and purposes 


Voted 

by 
Parliament 


Charged 

on the 
Consolidated 

Fund 


Total 


Rs: 


Rs. 


Rs. 


3 


4,000 


4,000 


9 


4,000 


4,000 


Salt 
Defence Services- Effective 

Army 
79 Expenditure on Displaced persons 

and Minorities 
95 Supplies 
108 Defence Capital Outlay 
117 Loans and Advances by the Central 

Government 
128 Capital Outlay of the Ministry of 

Steel, Mines and Fuel 
130. Capital Outlay on Roads 


1,000 
62,000 
14,000 


1,000 
62,000 
14,000 


2,00,00,000 2,00,00,000 


4,90,00,000 

52,08,000 


4,90,00,000 

52,08,000 


TOTAL 


5,42,12,000 2,00,81,000 7,42,93,000 
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PARTI 
Labour and Local Administration Department 

( Panchayat) 

NOTIFICATION 
No. LA8-66041 /58-1/ L & LAD . 

Dated, Trivandrum , 4th December 1958. 
S. R. O. No. 79.- " In exercise of the powers conferred by the 
proviso to Section 9 ( 1) of the Travancore -Cochin Panchayats 
Act, 1950 (Act II of 1950 ) and all other powers hereunto enabling 
and in supersession of the Kerala Government Notification 
No. LA8-20026 / 58-1 / L & LAD dated 14-6-1958 , the Government 
of Kerala hereby extend the term of office of the members of all 
the existing Panchayats stituted under the said Act the 
30th day of June 1959 (inclusive) 


By order of the Governor, 

P.I. JACOB , 
Secretary 


G. 3751 
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PARTI 
Labour and Local Administration Department 

( Panchayat) 

NOTIFICATION 
No. LA8-66041 / 58-2 / L & LAD . 

Dated, Trivandrum , 4th December 1958. 
S. R. O. No. 80.- The following draft of a rule which the 
Government of Kerala propose to make in exercise of the 
powers conferred by Sections 10 ( 1 ) and 21( 3) of the Madras 
Village Panchayats Act, 1950 (Act X of 1950 ) and in supersession 
of the previous rule fixing the term of office of the members 
and the Presidents of Panchayats is hereby published for infor 
mation of the public as required by sub - section (2 ) of Section 
113 of the said Act. 

Notice is hereby given that the draft will be taken into 
consideration on or after 19-12-1958 and that any suggestion or 
objection received before the expiry of the said date will be 
considered by the Government. 

Draft Rule. 
The term of office of the members and Presidents of the 
Panchayats , in the areas referred to as Malabar District in 
Section 5 (2 ) of the States Reorganisation Act, 1956 Central 
Act 37 of 1956 ) which were re-constituted under the Ma ras 
Village Panchayats Act, 1950 (Act X of 1950) is fixed as the 
period ending on the after -noon of the 30th day of June 1959" . 


By order of the Governor , 

P. I. JACOB, 
Secretary 


G. 3752 
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Public Works Department (Buildings) 
PART I 

Section iv . 
NOTIFICATION 
G. O.Ms. 990 / 58 / PW . 

Dated , Trivandrum , 28th November 1958 / 

7th Agrahayana 1880 . 
In exercise of the powers conferred by section 13 of the 
Travancore Town and Country Planning Act, 1120 (Act XXI of 
1120) the Government of Kerala hereby make the following 
order : 

1. This order may be called theMedical College Area General 
(Interim Development) Order, 1958. 

2. This order applies to the area comprised within the 
villages of Cheruvikkal, Madathuvilagom , Ullur, Kadakompally 
and Attipara in Trivandrum Taluk , the extent of which has 
been declared under Notification No. EM - 3-5131 /51 /EHL , dated 
17th July 1951 to be controlled area for the purposes of the 
said Act. 

3. A Medical College Area Development Authority herein 
after referred to as the Development Authority shall be consti 
tuted to proceed with the Medical College Area Development 
Scheme. The Development Authority so constituted shali 
consist of 

( 1 ) The Principal ,Medical College, Trivandrum 
( 2 ) The Superintendent, Medical College Hospital, 

Trivandrum 
( 3) The District Collector , Trivandrum 
(4 ) The Deputy Director of Health Services 
(5 ) The Superintending Engineer, P. W. D. 

(Roads and Buildings) Southern Circle 
(6 ) Sri V. Sreedharan , M. L. A. 
( 7 ) Sri E. P. Eapen , M. L. A., Trivandrum 
(8 ) The President, Ullur Panchayath 
( 9) The President, Kadakompally Panchayath 
( 10 ) The President,Mannanthala Panchayath 
( 11 ) The President, Attipara Panchayath . 

The Principal of the Medical College shall be the Chairman 
of the Development Authority . The Superintending Engineer, 
P. W. D., Southern Circle shall be the Special Officer for the 
purpose of this order . 

4. Subject to the orders or directions of the Development 
Authority constituted under clause 3. the Superintending Engi 
neer, Southern Circle hereinafter called the Special Officer shall 
exercise all the powers and duties conferred under section 13 of 
the Act and by this order. 

G. 3783 


2 


5. The Chairman of the Development Authority shall have 
full access to all the records of the Special Officer and no official 
correspondence regarding the Development Authority between 
the Special Officer and the Government shall be conducted 
except through the Chairman . 

6. The Chairman of the Development Authority shall forward 
to the Government copies of the proceedings of every meeting of 
the Development Authority , 

7. Whenever it appears to the Development Authority that 
any portion of the contr lled area is to be measured, plans 
prepared and marks and stones fixed , they shall cause a notice 
to that effect to be published by the Special Officer on the Notice 
Board of the Medical College and Village Offices in the con 
trolled area and at prominent places in the said locality . 

Thereupon it shall lawful for the Special Officer, his 
assistants and workmen , 

(i) to enter upon and survey and take levels of any 
kind in such locality ; 

( ii) to dig or bore into the subsoil ; 

(iii) to plant stones and make the necessary markings 
for the layout of roads, pathways , ditches , etc. 

(iv ) Where otherwise the survey cannot be completed and 
the level taken and the lines marked , to cut down and clear 
away any part of any standing crop , fence or jungle, after an 
estimate of damage caused has been prepared in the presence of 
the local people provided that no person shall enter, upon any 
building or upon any enclosed Court of Garden attached to a 
dwelling hou : e, unless with the consent of the occupier thereof 
or without previously giving such occupier at least seven days 
notice in writing of his intention to so do . 

8. Notice reguired to be given under clause 7 shall be served 
or sent in the following manner : 

(i) by giving or tendering the notice to the occupier of 
the dwelling house ; 

(ii) if the occupier is not found , by affixing the same in 
some conspicuous part of such dwelling house ; and 

(iii) by sending the same to the occupier by registered 
post. 

9. The Special Officer may permit the Interim Development 
of land including building operations or re- building operations 
and any use of the land or any building thereupon for a purpose 
which is different from the purpose for which the land or 
buildings was or were last being used within the area above 
mentioned pending the preparation of a town and country 
planning scheme subject to the conditions contained in the 
order . 

10. No person shall within the above said area erect or 
re- erect any building or proceed with any building or work or 
remove, pull down or alter or 

use for a purpose which is 
different from that for which it was being used , any building or 
part of a building or remove any earth , stone or material unless 
such person has applied for and obtained the necessary permis 
sion from the Special Officer . 
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11. On receipt of such application the Special Officer shall 
furnish the applicant with a written acknowledgement of its 
receipt and after enquiry may either grant or refuse such 
permission or grant it subject to such conditions as are in 
accordance with the terms of this order. But if no decision is . 
communicated to the applicant within two months or such longer 
period as the applicant may agree to in writing from the date 
of such acknowledgement, the applicant shall be deemed to 
have been granted such permission . 

12. If in the opinion of the Special Officer any person con 
travenes the provisions contained in clauses 10 and 11 , he may 
after making such enquiry as he deems necessary by notice in 
writing, direct such persons to stop any work in progress . 

13. Adly person who desires to apply for permission under 
this Order shall apply to the Special Officer for permission in 
writing and shall furnish him together with the application . 
a plan in duplicate of the proposed building or other work and 
of the site and such other particulars as the Special Officer may 
require. 

14. The Special Officer shall inform the applicant in writing 
that his application is granted , or refused , as the case may be 
and if the application is granted shall state in writing, the terms 
and conditions which he may impose . If the application is 
refused he shall state the reasons therefor. 

15. The development of lands and building operations under 
this order shall comply with all such terms and conditions not 
inconsistent with this order as the Special Officer may 
reasonably impose . 

16. An applicant aggrieved by the refusal of the Special 
Officer to grant permission or by any of the termsand conditions 
imposed by him may within two weeks of the date on which the 
order has been communicated to him may appeal to the Chief 
Town Planner and if the applicant is not satisfied with the 
decision of the Chief Town Planner, he may appeal to the 
Government within one month of the date on which the order 
has been communicated and the decision of the Government 
shall be final. 

17. The Special Officer shall " refuse an application under 
this Order for Interim Development on any of the following 
grounds : 

( i) That Development would tend to the use of the land or 
the building for a purpose which is of a noxious or otherwise 
offensive character ; 

( ii ) That the land for which application for Development 
is made ought to be reserved for a public open space under a 
scheme that may be promulgated . 

(iii) That the land may have to be reserved for a public 
purpose or for the execution of works under the proposed 
scheme. 

( iv ) That it is proposed to include the site of the new 
building or a part thereof in an area to be reserved by the 
scheme for a purpose , the carrying out of which would in the 
future necessitate the removal or alteration of the new building. 


(v ) That the building or any part thereof is intended 
to be used as a factory, a godown or a cinema hall or any other 
institution and that such use would injuriously affect the health , 
convenience or amenities of the inhabitants of the locality or to 
Government institutions or such use is likely to spread 
infectious disease or epidemics. 

18. In , considering the applications under this order the 
Special Officer shall consult the Development Authority before 
the application is granted or refused . 

19. The Government may in appropriate cases and after 
such enquiry as they deem fit to make , allow compensation to 
those who in their opinion , have suffered unnecessary loss or 

pense in the enforcement of any of the restrictions imposed 
by this order . 

20. This order shall cease to be in force in the event of the 
failure to publish a Scheme before the 31st October, 1959 . 

By order of the Governor, 

G. MADHAVAN , 

Secretary 


Kerala Extraordinary Gazette No. 135 11-12-1958 
Labour and Local Administration Department 

( Panchayat). 

NOTICE 
No. LA . 8-61083 / 58-3 / L & LAD . 

Dated , Trivandrum , 6th December 1958. 
Under Clause (d ) of sub -section ( 1) of Section 3 of the 
Travancore - Cochin Panchayat Act, 1950 (Act II of 1950 ) the 
Government ofKerala hereby declare their intention to abolish 
the Kutta puzha Panchayat constituted by Notification 
No. LS . 7. 9755 /50 /EULSG . dated 11-6-1951 published in the 
Gazette dated 31-7-1951, for the purpose of including the same 
in the Thiruvalla Municipality . 

Notice is hereby given to the said Panchayat that if the 
Panchayat has any objection or suggestion to such cancellation , 
the Panchayat may submit any such objection or suggestion in 
writing to the Governmen within two months from the date of 
receipt of this notice and that such objection or suggestion will 
be taken into consideration by the Government. 

By order of the Governor, 

P. I. JACOB, 
Secretary , 


Labour and Local Administration Department 

NOTIFICATION 
No. LA8-61083 / 58-4 / L & LAD . 

Dated , Trivandrum , 6th December 1958 . 
In exercise of the powers conferred by Clause (c ) of sub 
section ( 1) of Section 4 of the Travancore District Municipalities 
Act, 1116 (Act XXIII of 1116 ), the Government of Kerala hereby 
declare their intention to include the area specified in column (2 ) 
of the schedule hereto annexed , within the Municipality specified 
in column ( 1 ) thereof. 

Notice is hereby given to the inhabitants of the area so 
specified that if they have any objection or suggestion with 
respect to such inclusion , they may submit their objection or 
suggestion in writing to the Government within two months 
from the date of publication of this notification and that such 
objection or suggestion will be taken into consideration by the 
Government. 

SCHEDULE 
( 1 ) 

(2 ) 
Thiruvalla . 

The non -Municipal area of the 

Thiruvalla Village, excluding, the 
karas of Kuttoor , Vempala and 
Thergoli. 
By order of the Governor, 

P. I. JACOB 
Secretary. 


